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ARKANSAS HIGHER EDUCATION COORDINATING BOARD
REGULAR QUARTERLY MEETING

Friday, April 24, 2020

Arkansas Division of Higher Education

AGENDA

. EXECUTIVE

*1.

Approve Minutes of the January 31, 2020 Regular Meeting and March 19, 2020
Special Meeting

2. Director’'s Report (Dr. Maria Markham)
*3. Arkansas Concurrent Challenge Scholarship (Mr. Nick Fuller)
*4, Advanced Placement Credit Policy (Mr. Fuller)
*B. Documented Immigrant Tuition Policy (Mr. Fuller)
*6. Productivity Funding Policies (Mr. Fuller)
[I. FINANCE
*7. Distribution of Mineral Lease Funds (Mr. Fuller)
lll. ADEMIC
*8. New Program: Arkansas Northeastern College
Certificate of Proficiency in Medication Assistant (Dr. Jessie Walker)
*9Q. New Program: Arkansas State University - Beebe
Associate of Applied Science in Nursing (Dr. Walker)
*10.  New Program: University of Arkansas, Fayetteville
Master of Applied Business Analytics (Dr. Walker)
*11.  New Program: University of Arkansas, Fayetteville
Master of Professional Accounting (Dr. Walker)
*12.  New Program: University of Arkansas, Fayetteville

*Action item

Master of Science in Environmental Dynamics (Dr. Walker)



*13.

*14.

*15.

*16.

*17.

*18.

*19.

*20.

21.

22.

*Action item

New Program: University of Arkansas, Fayetteville
Master of Science in Finance (Dr. Walker)

New Program: University of Arkansas, Fayetteville
Master of Science in Operations Analytics (Dr. Walker)

New Program: University of Arkansas, Fayetteville
Master of Science in Supply Chain Management (Dr. Walker)

New Program: University of Arkansas, Fayetteville
Master of Arts in Art Education with Concentrations in (1) Schools and (2)
Community and Museums (Dr. Walker)

New Programs: University of Arkansas at Monticello
Master of Arts in English (Dr. Walker)

New Programs: University of Arkansas at Monticello
Master of Fine Arts in Debate and Communications (Dr. Walker)

New Programs: University of Arkansas Community College at Morrilton
Certificate of Proficiency in Diesel Technology

Technical Certificate in Diesel Technology

Associated of Applied Science in Diesel Technology (Dr. Walker)
Institutional Certification Advisory Committee: Resolutions (Dr. Walker)
Letters of Notification (Dr. Walker)

Letters of Intent (Dr. Walker)



FINANCE COMMITTEE

Arkansas Higher Education Coordinating Board
Arkansas Division of Higher Education
423 Main Street
Little Rock, AR 72201

Friday, April 24, 2020

Finance Committee

Keven Anderson, Chair Chris Gilliam
Al Brodell Chad Hooten
Bill Clary Greg Revels

Dr. Jim Carr, Ex officio

AGENDA

*7. Distribution of Mineral Lease Funds (Mr. Nick Fuller)

*Numbers refer to main agenda.



ACADEMIC COMMITTEE

Arkansas Higher Education Coordinating Board

Arkansas Division of Higher Education
423 Main Street
Little Rock, AR 72201

Friday, January 31, 2020

Academic Committee

Lori Griffin, Chair Andy McNeill

Dr. Olin Cook Dr. Michael Stanton
Dr. Jim Carr, Ex officio

CONSENT AGENDA

*8. New Program: Arkansas Northeastern College
Certificate of Proficiency in Medication Assistant (Dr. Jessie Walker)

*9Q. New Program: Arkansas State University - Beebe
Associate of Applied Science in Nursing (Dr. Walker)

*10.  New Program: University of Arkansas, Fayetteville
Master of Applied Business Analytics (Dr. Walker)

*11.  New Program: University of Arkansas, Fayetteville
Master of Professional Accounting (Dr. Walker)

*12.  New Program: University of Arkansas, Fayetteville
Master of Science in Environmental Dynamics (Dr. Walker)

*13.  New Program: University of Arkansas, Fayetteville
Master of Science in Finance (Dr. Walker)

*14.  New Program: University of Arkansas, Fayetteville
Master of Science in Operations Analytics (Dr. Walker)

*15.  New Program: University of Arkansas, Fayetteville
Master of Science in Supply Chain Management (Dr. Walker)

*16.  New Program: University of Arkansas, Fayetteville
Master of Arts in Art Education with Concentrations in (1) Schools and (2)
Community and Museums (Dr. Walker)

*17.  New Programs: University of Arkansas at Monticello
Master of Arts in English (Dr. Walker)



*18.

*19.

*20.

21.

22.

New Programs: University of Arkansas at Monticello
Master of Fine Arts in Debate and Communications (Dr. Walker)

New Programs: University of Arkansas Community College at Morrilton
Certificate of Proficiency in Diesel Technology

Technical Certificate in Diesel Technology

Associated of Applied Science in Diesel Technology (Dr. Walker)
Institutional Certification Advisory Committee: Resolutions (Dr. Walker)

Letters of Notification (Dr. Walker)

Letters of Intent (Dr. Walker)

*Numbers refer to main agenda.



Agenda Item No. 1
Higher Education Coordinating Board
April 24, 2020

ARKANSAS HIGHER EDUCATION COORDINATING BOARD
Regular Quarterly Meeting
January 31, 2020

Minutes of Meeting

The January 31, 2020, regular meeting of the Arkansas Higher Education Coordinating
Board (AHECB) was held at the Arkansas Division of Higher Education in Little Rock.
Chair Jim Carr called the meeting to order at 10:00 a.m., with all members present.

Coordinating Board present: Coordinating Board absent:
Dr. Jim Carr, Chair

Al Brodell, Vice Chair
Chris Gilliam, Secretary
Keven Anderson

Bill Clary

Dr. Olin Cook

Lori Griffin

Chad Hooten

Andy McNeill

Greg Revels

Dr. Michael Stanton

Division staff present:

Dr. Maria Markham, Director

Nick Fuller, Deputy Director

Dr. Jessie Walker, Senior Associate Director for Academic Affairs/Research & Analytics
Ann Clemmer, Senior Associate Director for Governmental Relations
Sonia Hazelwood, Associate Director for Research and Analytics
Alisha Lewis, Associate Director of Communications

Alana Boles, Program Director for Private and Out-of-State Education
Chandra Robinson, Program Coordinator for Institutional Finance
Micah Gilbert, Network Support Specialist

Nichole Abernathy, Executive Assistant

Presidents, chancellors, institutional representatives, members of the press, and
guests were also present.

Chair Carr began by welcoming new AHECB members Bill Clary of Conway, Chad
Hooten of Little Rock and Andy McNeill of Russellville, to their first AHECB meeting.

Agenda Item No. 1
Approval of Minutes

? moved to approve Agenda Item No. 1. ? seconded the motion and the Board
unanimously approved.

1-1
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Agenda Item No. 2
Report of Nominating Committee

The Nominating Committee (Chair Dr. Michael Stanton, Chris Gilliam and Lori Griffin)
recommended the following slate of Board officers for 2020-2021.

President — Dr. Jim Carr

Vice President — Al Brodell
Secretary/Treasurer — Chris Gilliam

Finance Committee Chair — Keven Anderson
Academic Committee Chair — Lori Griffin

Dr. Michael Stanton moved to accept the 2020-2021 nominations. Lori Griffin seconded
the motion and the Board unanimously approved.

Agenda Item No. 3
State Board of Higher Education Foundation
Election of Supervisory Committee

The State Board of Higher Education Foundation was established on May 2, 1992.
The Board for the Foundation includes three annually elected members: a president, a
vice president and a secretary/treasurer. The Foundation was established in order to
accept private funds for specific projects for the benefit of higher education in
Arkansas. The current officers are:

President — Chris Gilliam
Vice President — Lori Griffin
Secretary/Treasurer — Dr. Olin Cook

The terms for these members have lapsed, requiring a re-election or new
appointments.

RESOLVED, That the Arkansas Higher Education Coordinating Board
approves and elects members to serve as the State Board of Higher
Education Foundation Supervisory Committee as follows:

Chris Gilliam — President
Lori Griffin — Vice President
Dr. Olin Cook — Secretary/Treasurer

Lori Griffin moved to approve Agenda Item No. 3. Greg Revels seconded the motion
and the Board unanimously approved.
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Agenda Item No. 4
Reimbursement of Expenses for
Members of the AHECB and ICAC

Although members of the Arkansas Higher Education Coordinating Board and its
Institutional Certification Advisory Committee (ICAC) by law serve without
compensation, they may receive expense reimbursement for performing official board
duties after following certain procedures set out by Act 1211 of 1995 (A.C.A. §25-16-
901 et seq.).

RESOLVED, That the Arkansas Higher Education Coordinating Board, by a
majority vote of its total membership, authorizes expense reimbursement for
each board member and member of the ICAC for performing official board
duties.

FURTHER RESOLVED, That the expense reimbursement shall not exceed
the rate established for state employees by state travel regulations.

FURTHER RESOLVED, That the Coordinating Board instructs the Director
of the Division of Higher Education to send a copy of this resolution to the
Department of Finance and Administration to notify that agency of compliance
with Act 1211 of 1995.

Al Brodell moved to approve Agenda Item No. 4. Andy McNeill seconded the motion
and the Board unanimously approved.

Agenda Item No. 5
Director’'s Report

ADHE Staff Changes

Quinton Morgan, new Financial Aid Program Specialist, previously served as the
Assistant Director of Financial Aid at the University of Arkansas at Monticello (UAM).

Rachel Lewis, new DHE Senior Technology Analyst, previously served as a Research
Analyst in the Institutional Research Department at ASU-Beebe.

Institutional Leadership Changes

Lisa Willenberg is chancellor of the University of Arkansas Community College at
Morrilton. Willenberg has worked at UACCM for 27 years, previously serving as vice
chancellor for finance and operations, general accountant and vice chancellor.

Dr. Peggy Doss is the new chancellor of the University of Arkansas at Monticello. Dr.
Doss has served as provost and vice chancellor for academic affairs and as dean of
the university’s College of Education for 10 years.
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Dr. Bentley Wallace will become president of South Arkansas Community College, on
February 1, 2020. Dr. Wallace has previously served as the dean of the School of
Technical and Professional Studies and vice chancellor for economic development at
the University of Arkansas-Pulaski Technical College, and director of business and
transportation technology at ASU-Newport.

Closing the Gap at UA Cossatot

Dr. Steve Cole, Chancellor of UA Cossatot, presented information on the institution’s
ADHE Closing the Gap Award. Cole stated that UA Cossatot recognized that students
were spending approximately $1,400 per year for textbooks at the college’s bookstore,
leased by a third party. Once the contract with the third party was up for renewal in
spring 2015, they saw an opportunity to eliminate an outside vendor and instead find
alternative sources to costly textbooks by establishing an internal textbook rental and
open educational resource (OER) program that minimizes textbook expenses for
students, said Cole. Within the program’s first four years, UA Cossatot has saved its
students over $1.5 million in textbook expenses.

Agenda Item No. 6
Annual Enroliment Report

Sonia Hazelwood presented summary and detailed information about annual student
enrollment. She noted the total enroliment for the 2019 Fall term in all sectors of
Arkansas higher education (public universities, public colleges, as well as independent
colleges and universities and nursing schools) was 156,491 students; representing a 1-
year decrease of 1.6 percent.

Of the 156,491 students enrolled in fall 2019, 1,203 students enrolled at more than one
institution. This is only 1.2 percent of the total fall 2019 enrollment. The number of
students attending more than one institution has been declining similar to overall
enrollment. The largest number of students attending more than one institution was
3,110 in fall 2011.

Agenda Item No. 7
Annual Report on Institutional Certification

Alana Boles presented an update on the number of Arkansas residents pursuing
academic degrees offered by out-of-state and for-profit institutions certified to operate
in Arkansas under Arkansas Code Annotated §6-61-301.

Boles reported that in 2018-19, 16 Arkansas campuses, 21 institutions with programs
delivered only through distance technology, 10 institutions offering programs both on
Arkansas campuses and through distance technology and 6 institutions offering
programs only on an Arkansas campus were certified under ICAC rules.

There were no questions.
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Agenda Item No. 8
Operating Recommendations for 2020-21

A.C.A. 86-61-234 (Act 148 of 2017) directs the Arkansas Higher Education
Coordinating Board (AHECB) to adopt polices developed by the Arkansas Division of
Higher Education (ADHE) necessary to implement a productivity-based funding model
for state-supported institutions of higher education.

The operating recommendations are based upon the productivity funding formula
policies approved by the AHECB in October 2017 as well as requests submitted by the
non-formula entities.

The two-year college and university productivity funding models have been calculated
using academic year 2015 through academic year 2018 student data as well as
academic year 2014 through academic year 2017 expenditure data reported to and
published by the Integrated Postsecondary Education Data System (IPEDS). The
productivity funding model calculations represent a total productivity increase of 1.52%
for two-year colleges and universities, which supports the recommendation for state
funding of those institutions of higher education of $642,302,315 in 2020-21. The total
funding recommendation for the non-formula entities is $237,092,289 in 2020-21.

RESOLVED, That the Arkansas Higher Education Coordinating Board
adopts the recommendations for state funding of the educational and
general operations of Arkansas public institutions of higher education in
the 2020-21 fiscal year as included in Tables 1A, 1B, 1C, 1D and 1E.

FURTHER RESOLVED, That the Director of the Arkansas Division of
Higher Education is authorized to prepare appropriate documents for
transmission to the Governor and the General Assembly of the 2020-21
operating recommendations of the Arkansas Higher Education
Coordinating Board.

FURTHER RESOLVED, That should any errors of a technical nature be
found in these recommendations, the Director of the Arkansas Division of
Higher Education is authorized to make appropriate corrections
consistent with the policy established by the Board’s action on these
recommendations.

Keven Anderson asked if the universities total change in funding of $6.3 million
and the $2.2 million total change in two-year college funding equaled the total
productivity funding model calculations increase of 1.52%.

Nick Fuller said that if you are looking at strictly year over year, the numbers are
not going to match.

Greg Revels moved to recommend the approval of Agenda Item No.8 to the full Board
for consideration. Al Brodell seconded and the Committee approved.
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Agenda Item No. 9
Personal Services Recommendations

A.C.A. 86-61-209 requires the Arkansas Higher Education Coordinating Board to
present a consolidated budget request from the state-supported colleges and
universities to the General Assembly and the Governor prior to each regular session of
the General Assembly. As part of this process, the quantity of positions, titles, and
line-item maximum salaries for all non-classified administrative, academic, and
auxiliary positions at each Arkansas public institution of higher education have been
reviewed, and changes are recommended.

RESOLVED, That the Arkansas Higher Education Coordinating Board
adopts the recommended number of positions, titles, and maximum
salaries for non-classified positions in academic, administrative, and
auxiliary positions for the 2020-21 fiscal year as recommended by staff.

FURTHER RESOLVED, That the Director of the Arkansas Division of
Higher Education is authorized to make technical corrections consistent
with Coordinating Board action.

FURTHER RESOLVED, That the Coordinating Board requests the
Director to transmit the Personal Services recommendations to the
Governor and the General Assembly for consideration for the 2020-21
fiscal year.

There were no questions.

Al Brodell moved to recommend the approval of Agenda Item No.9 to the full Board for
consideration. Bill Clary seconded and the Committee approved.

Agenda Item No. 10
Annual Higher Education Financial Condition Report

Nick Fuller presented the Annual Higher Education Financial Condition Report. The
purpose of this report is to describe the financial condition as well as the difficulties and
challenges experienced by Arkansas’s Public Institutions of Higher Education.

Greg Revels voiced concern in the drop in the comparison of Arkansas faculty salaries
to other SREB states.

Agenda Item No. 11
Economic Feasibility of Loan Issue
for the University of Arkansas at Little Rock

The University of Arkansas at Little Rock (UALR) requests approval of the economic
feasibility of plans to secure a loan not to exceed $1.0 million with a term of up to ten
(10) years at an annual interest rate not to exceed 0.00 percent. Proceeds from the
loan will be used for educational and general (E&G) purposes. The University of
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Arkansas Board of Trustees is scheduled to consider approval of this financing at its
meeting on January 30, 2020.

The loan is being sought from the Arkansas Sustainable Building Design Revolving
Loan Fund, which is managed by the Division of Building Authority (DBA). This fund
was established with funds provided by the federal government under the American
Reinvestment and Recovery Act of 2009.

The educational and general loan will be $1.0 million with an annual debt service of
$100,000 and a term of up to ten (10) years. Proceeds from the loan will be used to
replace two aged and failing chillers and the associated cooling tower and pumps,
which meet the revolving loan fund energy savings requirements. Coordinating Board
policy regarding debt service for E&G projects provides that a maximum of 25 percent
of net tuition and fee revenue may be pledged to E&G debt service.

RESOLVED, That the Arkansas Higher Education Coordinating Board
considers economically feasible plans for the University of Arkansas at
Little Rock to secure a loan not to exceed $1.0 million with a term of up to
ten (10) years at an expected annual interest rate not to exceed 0.00
percent to replace two aged and failing chillers and the associated
cooling tower and pumps which meet the revolving loan fund energy
savings requirements. Replacements will increase energy efficiency
through increased insulation and solar reflectance.

FURTHER RESOLVED, That the Director of the Division of Higher
Education is authorized to notify the President and the Chair of the Board
of Trustees of the University of Arkansas, and the Chancellor of the
University of Arkansas at Little Rock of the Coordinating Board’s
resolution.

Steve McClellan, UALR Vice Chancellor for Finance and Administration provided
additional information for this request.

Al Brodell moved to recommend the approval of Agenda Item No.11 to the full Board
for consideration. Greg Revels seconded and the Committee approved.

Agenda Item. No. 12
Economic Feasibility of Loan Issue
Arkansas School for Mathematics, Sciences and the Arts

The Arkansas School for Mathematics, Sciences and the Arts (ASMSA) requests
approval of the economic feasibility of plans to secure a loan not to exceed $1.0 million
with a term of ten (10) years at an annual interest rate not to exceed 2.5 percent.
Proceeds from the loan will be used for educational & general (E&G) purposes. The
University of Arkansas Board of Trustees is scheduled to consider approval of this
financing at its meeting on January 30, 2020.
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The E&G loan issue will not exceed $1.0 million with an annual debt service of
approximately $122,499 and a term of ten (10) years. Proceeds from the loan will be
used to renovate current structures into expanded student residences and shared
community spaces, which will allow ASMSA to accommodate approximately 24
additional students. The debt service on the loan will be supported by state general
revenue pursuant to Act 338 of 2019 - Section 8, item no. 06 (loans/reimbursement).

RESOLVED, That the Arkansas Higher Education Coordinating Board
considers economically feasible plans for the Arkansas School for
Mathematics, Sciences and the Arts to secure a loan not to exceed $1.0
million with a term of ten (10) years at an estimated interest rate not to
exceed 2.5 percent to renovate current structures into expanded student
residences and shared community spaces.

FURTHER RESOLVED, That the Director of the Division of Higher
Education is authorized to notify the President and the Chair of the Board
of Trustees of the University of Arkansas System and the Director of the
Arkansas School for Mathematics, Sciences and the Arts of the
Coordinating Board’s resolution.

Al Brodell moved to recommend the approval of Agenda Item No.12 to the full
Board for consideration. Greg Revels seconded and the Committee approved.

Agenda Item No. 13
Economic Feasibility for the Issuance of a Line of Credit
Henderson State University

Henderson State University (HSU) requests approval of the economic feasibility of
plans to obtain a line of credit loan not to exceed $3 million. Proceeds from the
revolving line of credit will be provide overdraft protection of payroll drafts in the case
that the monthly allotment of State General Revenue funds has not yet been received
in the payroll account. Henderson State University Board of Trustees approved this
financing at its meeting on December 19, 2019.

This line of credit would not be a term loan, but rather a mechanism to ensure
coverage of payroll until the monthly allotment of State General Revenue funds is
received. If funds are not sufficient in the Payroll account and the payroll is being paid
that day, the line of credit would provide the necessary funds to ensure payment of
payroll. It is anticipated that the State funds would be received within two days of the
end-of-the-month payroll run date, thereby providing sufficient funds for repayment of
the line of credit. Coordinating Board policy regarding debt service for educational and
general projects provides that a maximum of 25 percent of net tuition and fee revenue
may be pledged to educational and general debt service.

RESOLVED, That the Arkansas Higher Education Coordinating Board

considers economically feasible plans for Henderson State University to
obtain a line of credit loan not to exceed $3 million to bridge the timing
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difference between the occurrence of payroll drafts and the receipt of
State General Revenue funds.

FURTHER RESOLVED, That the Director of the Arkansas Division of
Higher Education is authorized to notify the President and the Chair of
the Board of Trustees of Henderson State University of the
Coordinating Board’s resolution

Dr. Charles Welch, ASU System President, provided additional information for
this request.

Greg Revels moved to recommend the approval of Agenda Item No.13 to the full
Board for consideration. Al Brodell seconded and the Committee approved.

Agenda Item No. 14
Bachelor of Science in Applied Statistics with Options in
Actuarial Science or Data Science
Arkansas Tech University

The proposed 120 credit hour Bachelor of Science in Applied Statistics with options in
Actuarial Science or Data Science is designed for students who want to acquire strong
guantitative analytical skills. Graduates of the proposed degree will be able to manage
data, produce informative visualizations of data, and have fundamental statistical
principles. The curriculum is tailored for professional who may be working with data
and statistics in any industry including natural resources, environmental agencies, non-
profit organizations, healthcare, insurance, business and finance, or other industries
where the analysis of data research results is required. The Applied Statistics degree
includes courses in mathematical theory, statistical modeling, computer programming,
economics, and business analytics.

RESOLVED, That the Arkansas Higher Education Coordinating Board approves the
Bachelor of Science in Applied Statistics with Options in Actuarial Science or Data
Science (CIP 27.0599; 120 credit hours) offered by Arkansas Tech University,
effective Summer 2020.

FURTHER RESOLVED, That the Coordinating Board instructs the Director of
the Arkansas Division of Higher Education to inform the President and Chair
of the Board of Trustees of the Arkansas Tech University of the approval.

Dr. Barbara Johnson, ATU Vice President for Academic Affairs, provided
additional information about the program.

There were no questions.
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Agenda Item No. 15
Certificate of Proficiency in Riflesmithing, Certificate of Proficiency in Shotgunsmithing,
Certificate of Proficiency in Pistolsmithing, Technical Certificate in Gunsmithing — Long
Gun Emphasis and Associate of Applied Science in Gunsmithing
Black River Technical College

The proposed Certificate of Proficiencies in Riflesmithing, Shotgunsmithing and
Pistolsmithing provide pathways toward a Technical Certificate and/or Associate of
Applied Science in Gunsmithing. These proposed programs will prepare individuals to
apply technical knowledge and skills to make, repair, maintain, and modify firearms
according to blueprints or customer specifications, using specialized hand tools and
machines. The proposed programs were specifically designed to address the needs of
industry leaders across the state. BRTC has collaborated with the Arkansas Economic
Development Commission in the formulation and development of these proposed
programs. Currently, there are no programs in the state of Arkansas that offer
gunsmithing programs; however, guns and ammunition provide an important
contribution to Arkansas’s economy Hiring will begin the Fall 2019 and into the Spring
2020. CZ-USA will join a number of custom firearms-makers, air-gun suppliers and
ammunition companies that already call Arkansas home: in Fort Smith - Umarex USA
and Walther Arms; Rogers — Daisy Outdoor Products; and Berryville — Wilson Combat
and Nighthawk Custom.

RESOLVED, That the Arkansas Higher Education Coordinating Board approves the
Certificate of Proficiency Riflesmithing; Certificate of Proficiency in
Shotgunsmithing; Certificate of Proficiency in Pisolsmithing; Technical Certificate in
Gunsmithing Technology — Rifle Emphasis; and the Associate of Applied Science in
Gunsmithing Technology (CIP 47.0402; CP in Riflesmithing - 10 credit hours; CP
Shotgunsmithing — 10 credit hours; CP in Pistolsmithing — 10 credit hours; TC in
Gunsmithing Technology — Rifle Emphasis — 34 credit hours; and AAS in
Gunsmithing Technology 60 — 64 credit hours) offered by Black River Technical
College, effective Fall 2020.

FURTHER RESOLVED, That the Coordinating Board instructs the Director of
the Arkansas Division of Higher Education to inform the President and Chair
of the Board of Trustees of Black River Technical College of the approval.

Dr. Brad Baine, BRTC Vice President of Academic Affairs, provided additional
information on the program.
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Agenda Item No. 16
Certificate of Proficiency in Lodging, Certificate of Proficiency in
Restaurant Operations, Certificate of Proficiency in Beverages and
Bar Operations, Technical Certificate in Hospitality Management, and
Associate of Applied Science in Hospitality Management
Southeast Arkansas College

The proposed 60 credit hour Associate of Applied Science in Hospitality Management
will prepare students for entry-level positions in the hospitality management industry as
well as enhance the skills of individuals employed in lodging, gaming, entertainment
venues, and restaurants. The proposed program provides specialized knowledge in
various management techniques and skills. The proposed AAS degree incorporates
stop-out points so that students can obtain the following credentials: Technical
Certificate in Hospitality Management (36 credit hours); and three Certificates of
Proficiency in Lodging (9 credit hours), Restaurant Operations (18 credit hours); and
Beverages and Bar Operations (9 credit hours).

RESOLVED, That the Arkansas Higher Education Coordinating Board approves the
Certificate of Proficiency in Lodging; Certificate of Proficiency in Restaurant
Operations; Certificate of Proficiency in Beverages and Bar Operations; Technical
Certificate in Hospitality Administration; and the Associate of Applied Science in
Hospitality Management (CIP 52.0901; CP in Lodging - 9 credit hours; CP in
Restaurant Operations — 18 credit hours; CP in Beverages and Bar Operations - 9
credit hours; TC in Hospitality Administration — 36 credit hours; and AAS in
Hospitality Management - 60 credit hours) offered by Southeast Arkansas College,
effective Fall 2020.

FURTHER RESOLVED, That the Coordinating Board instructs the Director of
the Arkansas Division of Higher Education to inform the President and Chair
of the Board of Trustees of Southeast Arkansas College of the approval.

Steve Bloomberg, President of Southeast Arkansas College, provided additional
information.

Agenda Item No. 17
Certificate of Proficiency in Cyber Security Management, Technical
Certificate in Cyber Security management, and Associate of Applied
Science in Cyber Security Management
Southeast Arkansas College

The proposed Associate of Applied Science in Cyber Security Management and is a 60
credit hour program that will prepare students for positions in business and industry to
prevent the threat from attacks on information systems. Students will focus on the
methods used to attack computer information systems and learn the skills to protect
and counter such attacks. The proposed degree curriculum plan includes courses in
computer programming, criminal justices and forensic investigation methods of
approaching cybersecurity and networking. Graduates of the proposed programs will
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be able to monitor, secure, and analyze data networks, and cybersecurity operation
centers. Students will acquire a broad understanding of how to detect, protect, and
analyze computer network threats and skills needed for an entry-level position in
cybersecurity. The proposed AAS degree incorporates stop-out points so that students
can obtain the following credentials: Technical Certificate in Computer Programming
and a Certificate of Proficiency in Security/Forensics.

RESOLVED, That the Arkansas Higher Education Coordinating Board
approves the Certificate of Proficiency in Security/Forensics (CIP 11.1003; 15
credit hours); Technical Certificate in Computer Programming (CIP 11.0201; 27
credit hours); and Associate of Applied Science in Cybersecurity Management
Technology (CIP 11.1003; 60 credit hours) offered by Southeast Arkansas
College, effective Fall 2020.

FURTHER RESOLVED, That the Coordinating Board instructs the Director of
the Arkansas Division of Higher Education to inform the President and Chair of
the Board of Trustees of Southeast Arkansas College of the approval.

Gina Teel, SEARK Chief Academic Officer, provided additional information.
There were no questions.

Agenda Item No. 18
Educational Specialist (EdS) in Digital Age Teaching and Learning
University of Central Arkansas

The proposed Educational Specialist (EdS) in Digital Age Teaching and Learning is a
30 credit hour, 100% online post-Master’s degree program. The proposed program will
prepare educators to transform face-to-face learning through active student-centered
pedagogy that is enhanced through mobile technology. The proposed program is
geared toward the education professional who wants to go beyond his/her Master’s
degree with a focus on how to transform the face-to-face classroom into an
kenvironment where students have increased voice and choice in their learning.
Students are provided learning opportunities with ensured equitably and accessibility
for all. The goal of this proposed program is to give teachers an opportunity to
advance in their skills and leadership without necessarily preparing for an
administrative or support role in his/her district. The proposed program focuses on
expanding pedagogical approaches in the classroom and engagement in face-to-face
contexts, and in such a way that the technology is a means to effect transformational
learning. The program does not lead to licensure in the state of Arkansas.

RESOLVED, That the Arkansas Higher Education Coordinating Board
approves the Educational Specialist (EdS) in Digital Age Teaching and
Learning (CIP 13.0607; 30 credit hours; 100% online) offered by the
University of Central Arkansas, effective Spring 2020.
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FURTHER RESOLVED, That the Coordinating Board instructs the Director of
the Arkansas Division of Higher Education to inform the President and Chair
of the Board of Trustees of the University of Central Arkansas of the approval.

Agenda Item No. 19
Institutional Certification Advisory Committee

Initial Program Certification-Distance Technology

RESOLVED, That pursuant to A.C.A. 86-61-301, the Arkansas Higher Education
Coordinating Board grants initial certification to the institutions listed on pages 1 - 3 to
offer the specified degree programs to Arkansas residents for a period of three years
through December 31, 2023.

FURTHER RESOLVED, That the Director of the Arkansas Division of Higher
Education is authorized to notify the administration of said institutions that the
certification of the degree programs requires the institution to notify the Arkansas
Division of Higher Education whenever any of the following occurs: (1) major
reorganization of the controlling body; (2) changes in the charter or incorporation
documents of the institution; or (3) changes in the method of operation of the
institution’s programs in Arkansas.

FURTHER RESOLVED, That the Coordinating Board instructs the Director to notify
the administration of said institutions that any advertisement or published materials
using the name of the Arkansas Higher Education Coordinating Board or the
Arkansas Division of Higher Education must contain the following statement:

Arkansas Higher Education Coordinating Board certification does
not constitute an endorsement of any institution or program. Such
certification merely indicates that certain criteria have been met as
required under the rules and regulations implementing institutional
and program certification as defined in A.C.A. 86-61-301.

Academy of Art University, San Francisco, California

The Chicago School of Professional Psycholoqgy, Los Angeles, California

University of Southern California, Los Angeles, California

Vista College, Richardson, Texas

New Institutions — Distance Technology

Saybrook University, Pasadena, California

TEACH-NOW Graduate School of Education, Washington, D.C.

The Santa Barbara and Ventura College of Law, Ventura, California
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University of St. Augustine for Health Sciences, San Marcos, California

Dr. Michael Stanton moved to recommend the approval of Agenda Items No.14 - 19 to
the full Board for consideration. Dr. Olin Cook seconded and the Committee approved.

Agenda Items No. 20 & 21
Letters of Notification and Letters of Intent

The Director of the Arkansas Division of Higher Education approved institutional
requests for new programs not requiring Board action unless further review is
requested by the Board. During this period, the Institutional Certification Advisory
Committee received notice of requests from out-of-state institutions to offer degree
programs to Arkansas residents. The program notice lists appear in the Letters of
Notification on pages 20-1 through 20-43 and in the Letters of Intent on pages 21-1
through 21-7 of the agenda book.

Report of the Committees

Chair Carr presented the report of the Finance Committee and moved approval of
Agenda Items 8, 9, and 11 — 13. Al Brodell seconded and the board approved.

Lori Griffin presented the report of the Academic Committee and moved approval of
Agenda Items 14 — 19. Al Brodell seconded and the board approved.
Remarks by Presidents and Chancellors

Chair Carr announced that the Arkansas Division of Higher Education would host the
next Arkansas Higher Education Coordinating Board meeting at their offices on April 24,
2020 at 10:00 a.m., in the first floor boardroom.

With no further comments, the meeting adjourned at 12:04 p.m.

Nichole Abernathy
APPROVED:

Chris Gilliam, Secretary
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ARKANSAS HIGHER EDUCATION COORDINATING BOARD
Special Meeting
March 19, 2020

Minutes of Meeting

The Arkansas Higher Education Coordinating Board held a special meeting on
Thursday, March 19, 2020, via conference call hosted at the Arkansas Department of
Higher Education. Chair Dr. Jim Carr called the meeting to order at 9:00 a.m., with a
qguorum present.

Coordinating Board present: Coordinating Board absent:
Dr. Jim Carr, Chair Bill Clary

Al Brodell, Vice Chair Dr. Olin Cook

Chris Gilliam, Secretary Greg Revels

Keven Anderson

Lori Griffin

Chad Hooten

Andy McNeill

Dr. Michael Stanton

Department staff present:

Dr. Maria Markham, Director

Nick Fuller, Deputy Director

Dr. Jessie Walker, Senior Associate Director for Academic Affairs/Research & Analytics
Ann Clemmer, Senior Associate Director for Governmental Relations

Sonia Hazelwood, Associate Director for Research and Analytics

Alisha Lewis, Associate Director of Communications

Beth Stewart, Senior Research Specialist

Lillian Williams, Program Specialist for Academic Affairs

Nichole Abernathy, Executive Assistant

Presidents, chancellors, institutional representatives, members of the press, and
guests were also present.

Chairman Carr welcomed presidents and chancellors to the special board meeting
and thanked everyone for attending.

Agenda Item No. 1
Economic Feasibility of Loan Issue
East Arkansas Community College

East Arkansas Community College (EACC) requests approval of the economic
feasibility of plans to secure a loan not to exceed $2.7 million with a term of up to
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twenty (20) years at an annual interest rate not to exceed 2.5 percent. Proceeds
from the loan will be used for educational and general (E&G) purposes. East
Arkansas Community College Board of Trustees approved this financing at its
meeting on February 20, 2020.

The E&G loan issue will be up to $2.7 million with an annual debt service of $231,415
and a term of up to twenty (20) years. Proceeds from the loan will be used to finance
an Energy Performance Project under the guidelines of the Arkansas Energy
Performance Contracting (AEPC) Program overseen by the Arkansas Energy Office.
The project includes full interior and exterior campus lighting retrofit to LED for all
College facilities, new campus lighting and energy management controls for all
College facilities, weatherization and building envelop improvements to multiple
facilities, and replacement of 33 obsolete heating/air conditioning systems. As
required by the AEPC Program, these improvements will generate annual savings
guaranteed by the Energy Service Company, which will exceed the total project cost
(construction, equipment and financing). Coordinating Board policy regarding debt
service for E&G projects provides that a maximum of 25 percent of net tuition and fee
revenue less unrestricted E&G scholarship expenditures may be pledged to E&G
debt service.

RESOLVED, That the Arkansas Higher Education Coordinating Board
considers economically feasible plans for East Arkansas Community
College to secure a loan not to exceed $2.7 million with a term of up to
twenty (20) years at an expected annual interest rate not to exceed 2.5
percent to finance an Energy Performance Project under the guidelines
of the Arkansas Energy Performance Contracting (AEPC) Program
overseen by the Arkansas Energy Office. As required by the AEPC
Program, these improvements will generate annual savings guaranteed
by the Energy Service Company.

FURTHER RESOLVED, That the Director of the Division of Higher
Education is authorized to notify the President and the Chair of the
Board of Trustees of East Arkansas Community College of the
Coordinating Board’s resolution.
Keven Anderson asked what the projected payback is on this energy saving project.

Richard Stipe, EACC Vice Chancellor for Finance and Administration, said it is
approximately a 16-year average payout.

Chair Carr said he was surprised by the 16 to 20 year savings prediction.

Mr. Stipe said that because EACC utilizes an electric coop, the savings are stretched
out with a lower rate.

Chad Hooten moved to approve Agenda Item No. 1. Al Brodell seconded the motion
and the Board unanimously approved.
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With no further comments, the meeting adjourned at 9:10 a.m.

Nichole Abernathy
APPROVED:

Chris Gilliam, Secretary
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REPORT OF THE DIRECTOR

Academic Affairs Officers Meet to Discuss Academic Policies

On February 20, ADHE staff members welcomed Academic Affairs Officers (AAO) to
discuss numerous issues including statewide data science efforts, scaling math
pathways, mental health/opioid resources for institutions, as well as updates to the
workforce analysis process. The AAO quarterly meetings assemble a comprehensive
list of the most effective policies, programs and practices that can be employed on our
campuses to foster greater student success.

Tech for Tech

On February 24, at Arkansas Tech University, Director Markham joined Arkansas’s
industry leaders and education professionals as they discussed emerging technical
trends impacting current and future workforce needs.

UAPB Campus Visit

On February 25, as part of his tour of Arkansas public higher education institutions,
Secretary of Education Johnny Key joined Higher Education Director Maria Markham
and the University of Arkansas at Pine Bluff (UAPB) Chancellor Laurence Alexander as
they congratulated UAPB student Antonia Bannister on her acceptance to the University
of Arkansas for Medical Sciences (UAMS).
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Reqgional Workforce Grants — Educator Preparation

The General Assembly found that for Arkansas to compete with an aggressive and
effective 21 century economic development strategy, we must start by properly
evaluating and addressing the workforce education needs of our state. The Regional
Workforce Grant Program seeks to create a statewide, comprehensive structure
enabling students in Arkansas universities, community colleges and secondary centers
to participate in career and technical education programs developed with input from
area employers.

With input from Secretary Johnny Key, Director Markham, Dr. lvy Pfeffer, Sharlee
Crowson and Dr. Jessie Walker, ADHE hosted a Regional Workforce Grants Educator
Preparation kick-off meeting on February 27.

Engage Arkansas Celebrates AmeriCorps Week

Engage Arkansas joined thousands of Americans across the country to celebrate the valuable
contributions of the AmeriCorps members who pledge to “get things done” for our nation as part
of the annual AmeriCorps Week.

The weeklong AmeriCorps Week celebration also honored the contributions and support of
thousands of local organizations that make AmeriCorps programs possible. In Arkansas, 3,200
AmeriCorps members are serving.
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Arkansas Scholarship Lottery Recognitions

Director Markham and institutional representatives have taken to the campuses to
recognize the millions in state-funded scholarships, which have been provided to
Arkansas students since 2015.

ADHE Staffing

There have been no changes.

Activities of the Director

January 31 AHECB Quarterly Meeting at ADHE

February 4 Arkansas Business Interview

February 6 Regional Workforce Education Prep Follow-up Meeting
February 10 Cabinet Meeting

February 10 Data and Transparency Panel Meeting
February 10 Commercialization Presentation Meeting
February 10 Accelerator Meeting

February 12 Higher Learning Commission Conference Call
February 14 YOUniversal Common Application Meeting
February 18 ALC PEER Meeting

February 18 ALC Personnel Meeting

February 18 Data Sciences Meeting

February 19 ALC Administrative Rules

February 20 Academic Affairs Officers Meeting

February 20 ALC Lottery Oversight Meeting

February 20 ALC Higher Education Subcommittee
February 21 ALC Meeting

February 21 Apprenticeship Conference Call
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February 24
February 25
February 25
February 25
February 26
February 27
February 27
February 27
February 28
February 28
March 2
March 2
March 3
March 3
March 4
March 4
March 4
March 5
March 6
March 9
March 10
March 10
March 11
March 12
March 16
March 17
March 17
March 18
March 18
March 18
March 19
March 19
March 20
March 20
March 20
March 26
March 26
March 30
April 2-3
April 6

April 24, 2020

Tech for Tech at ATU

Private Career Education Follow-up Meeting

University of Arkansas at Pine Bluff Campus Visit
Southeast Arkansas College Campus Visit

Career Pathways Initiative Conference Call

Regional Workforce Grants — Educator Preparation Meeting
FAFSA First Webinar

Meeting at Governor’s Office

Legislative Audit

Honors College Projects Webinar

Workforce Challenge Request

Arkansas Community Colleges Conference Call

IT Strategies Meeting

Northwest Technical Institute Conference Call

Joint Budget Committee — Pre-Fiscal Session Budget Hearings
National Park College Leadership Class

Institutions of Higher Education Budget Hearings

Joint Budget Committee

Arkansas State University — Beebe Vanguard Days

Cabinet Meeting

AP Meeting at ADE

Career Education and Workforce Development Board Meeting
AmeriCorps Week Proclamation in the Governor’'s Conference Room
RWG Meeting

ACTE Postsecondary Division

Dual Enrollment Advisory Panel Webinar

529 Board Meeting

ALC PEER Meeting

ALC Personnel Meeting

ALC Review

Special AHECB Meeting via Conference Call

ALC Meeting

Concurrent Challenge Meeting at SEARK

ASTA Board Meeting

Project Proposal Meeting at ADHE

Higher Learning Commission Webinar

DoL ETA Grant Onboarding Conference Call

All Divisions Team Meeting at ADE

SHEEO Executive Committee Meeting via Conference Call
Non-Credit Workforce Discussion
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April 7 Presidents Council Meeting

April 13 Commercialization Committee Meeting

April 14 AR Center for Data Sciences Meeting at UAPTC
April 24 AHECB Meeting at ADHE
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ARKANSAS DEPARTMENT
OF HIGHER EDUCATION

Financial Aid

Arkansas Concurrent Challenge Scholarship Program

Policy Statement

These rules shall be known as the Arkansas Department of Education, Division of Higher Education
Rules Governing the Arkansas Concurrent Challenge Scholarship Program. This policy addresses the
student eligibility criteria, method for recipient selection, continuing eligibility requirements and
procedures for making payments to an approved institution of higher education, and other administrative
procedures necessary for operation ofthe program.

Applicable Arkansas Code

Act 456 of 2019

Applicability

This rule is applicable to students who are eligible for a scholarship under the Arkansas Concurrent
Challenge Scholarship Program.

Definitions

1) *“Approved institution of higher education” an institution of higher education that:

a. _Is approved by the Division of Higher Education to participate in the Arkansas
Concurrent Challenge Scholarship Program;

b. Offers at least a fifty percent (50%) discount on the tuition and mandatory fees of an
endorsed concurrent enrollment course or certificate program to a student who is
enrolled in an endorsed concurrent enrollment course or certificate program, unless
other opportunities are provided that lower the tuition and mandatory fees below
fifty percent (50%); and

c. lsa:

i. State-supported two-year or four-year college or university; or

ii. Private, nonprofit two-year or four-year college or university that has its
primary headquarters located in Arkansas and that is eligible to receive Title
IV federal student aid funds

2) _“Eligible course” means any endorsed concurrent enrollment course or certificate
program.
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3) “Certificate program” means a program that is offered or made available to a student by
an approved institution of higher education that leads to the obtainment of a certification
or license. This definition does not include a program operated or sponsored by a third

party.

4) "Endorsed concurrent enrollment course” means a college-level course offered by an
approved institution of higher education in Arkansas that upon completion would gualify
for academic credit in both the approved institution of higher education and a public high
school that;

a. Isinone (1) of the four (4) core areas of math, English, science, and social studies;

b. Meets the requirements of 8§ 6-16-1204(b); and

c. Islisted in the Arkansas Course Transfer System of the Division of Higher
Education; This definition does not include programs operated or sponsored by a

third party;

5) "Student" means a person who has junior or senior status and who is enrolled at a:
a. Public high school in Arkansas;
b. Private high school in Arkansas; or
c. Home school, as defined in § 6-15-501 et seq.;

6) “Student success plan” means a plan developed by school personnel in collaboration with
parents and the student that is reviewed annually. The plan shall, at a minimum:
a. Guide the student along pathways to graduation;
b. Address accelerated learning opportunities;
c. Address academic deficits and interventions; and
d. Include college and career planning components;

7) “Third party” means a person or entity that does not receive disbursement directly from
the Division for this program, including a subcontractor of the institution.

Eligibility

1) _Astudent is eligible to receive an Arkansas Concurrent Challenge Scholarship for an
academic semester or academic year during which the student is enrolled in an endorsed
concurrent enrollment course or certificate program if the student:

a. s an Arkansas resident or, if the student is less than twenty-one (21) years of age,
either the student or one (1) parent of the student is an Arkansas resident; and

b. Provides proof that a completed student success plan has been submitted to the
student’s high school or home school.

2) The student success plan for a student who is enrolled in an endorsed concurrent enroliment
course or certificate program shall:
a. Be prepared in consultation with school personnel, the student, and the student's
parent or legal guardian or a college advisor.
b. Include an endorsed concurrent enrollment course or certificate program that is
relevant to the student's success plan and include measures that ensure the successful
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completion of the endorsed concurrent enrollment course or certificate program in
which the student is enrolled.

c. A student whose enrollment in a vocational center is reimbursable under § 6-51-305
is not eligible for a scholarship under this program.

d. Students must meet all established requirements for endorsed concurrent enrollment
courses set by the Division of Higher Education.

Continuing Eligibility

1) A student is eligible to continue to receive the Arkansas Concurrent Challenge Scholarship

if the student successfully completes an endorsed concurrent credit course or certificate

program course and receives a minimum letter grade of "C" or the equivalent.

2) A student who fails to complete an endorsed concurrent credit course or certificate program

course with a minimum letter grade of "C" or the equivalent may retain eligibility and enroll

in only one (1) endorsed concurrent credit course or certificate program course for the

semester immediately following the semester in which the student failed to successfully

complete an endorsed concurrent credit course or certificate program course.

a. If a student fails to complete an endorsed concurrent credit course or certificate
program course a second time, the student shall be ineligible to reapply or receive
the scholarship again. This also applies to a student that drops out of an endorsed
concurrent credit course or certificate program course before the end of the semester.

Amount of Awards

1)

2)

3)

4)

If funds are available, the Division of Higher Education shall award Arkansas Concurrent
Challenge Scholarships to all students eligible for the scholarship for the fall and spring
terms.
The maximum scholarship award a student may receive in an academic year shall be the
lesser of:
a. Five hundred dollars ($500)
i. Eligible students shall be awarded one-hundred and twenty-five dollars
($125) for each eligible course the student is enrolled, up to two (2)
eligible courses per semester; or
b. The actual tuition and mandatory fees cost to the student for up to two (2) eligible
COUrSEeS per semester.

A scholarship granted under this section may be awarded in addition to any funds
received for the enrollment in an endorsed concurrent enrollment course under § 6-16-

1204(e)(3).

Unless a student's high school or community-based program provides financial assistance
for the cost of tuition and mandatory fees for an endorsed concurrent credit course or
certificate program course, the remaining cost of tuition and mandatory fees for an
endorsed concurrent enrollment course or certificate program is the responsibility of the
eligible student who is enrolled in the endorsed concurrent credit course or certificate
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5)

program course.

The division shall distribute scholarships from the funds available in an equal amount to
every approved institution of higher education that has enrolled a student eligible to
receive this scholarship.

Institutional Responsibilities.

Approved institution of higher education responsibilities.

1)

2)

3)

4)

5)

Administrative agreement.

The chief executive officer of the approved institution of higher education is responsible
for appointing one (1) representative from the financial aid office to act as administrator
of the Arkansas Concurrent Challenge Scholarship Program and to receive all
communications, forms, etc. This representative is responsible for verification, data, and
compliance with these rules. The approved institution of higher education shall comply
with all rules order to maintain the status of an approved institution of higher education.

Disbursement records.

The approved institution of higher education shall maintain information on the student
indicating disbursement of scholarship funds.

Verification.

The approved institution of higher education shall provide certification of enrollment in
courses that will meet satisfactory academic progress standards, as of the eleventh day
of classes, by completing a Verification Roster each semester after registration. The
Verification Roster is an alphabetical listing by an approved institution of higher
education of all students receiving the award for a given academic term. The certifying
official is responsible for completing the verification rosters each semester.

Deadlines for disbursement of funds.

The deadline for disbursement of funds is no later than ten (10) days after receipt of
funds. Any outstanding funds not disbursed by this date must be returned to the
division. For those students whose applications are received by the division too late to
allow disbursement by this dates, disbursement will be made within ten (10) working
days of receipt of the verification roster and electronic transfer of funds to the approved
institution of higher education.

Due diligence.

The approved institution of higher education will exercise due diligence in providing
complete, accurate, and timely information as requested by the division on any
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scholarship recipient or former scholarship recipient. In addition, the approved
institution of higher education will exercise due diligence in complying with these rules.
The division may periodically review the approved institution of higher education's
records concerning this scholarship program to ensure the comply with due diligence

requirements.

6) _Course eligibility.

The approved institution of higher education is responsible for verifying that the
endorsed concurrent credit courses and certificate program courses meet the
requirements set in Arkansas Code § 6-16-1202 and policies of the division.

High school and home school responsibilities

1) _The high school or home school shall provide certification of eligibility for a student to enroll
in an endorsed concurrent enrollment course or certificate program. A high school or home
school shall verify the completion of the student’s student success plan before certifying
that a student is eligible for the scholarship.
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ADVANCED PLACEMENT CREDIT POLICY

The Arkansas Higher Education Coordinating Board has established a set of guidelines
by which institutions must award course credit for advanced placement exams. This policy
should be implemented by institutions for entering freshman in the Fall 2018 semester.

I. Course Credit. Under this policy, institutions should award course credit to students
who score a three (3) or higher on any Advanced Placement (AP) exam. Credit
awarded for any AP exam must be applied to the student transcript and, where
appropriate, reduce the total number of required degree hours accordingly by either
directly satisfying degree or elective requirements. In order to increase transferability,
ACTS courses have been assigned to relevant exams.

These courses are outlined in the following section of this policy. This list is maintained
by the Division of Higher Education and will be reviewed every five years.

Il. Advanced Placement ACTS Courses. The following table maps AP exams to
corresponding ACTS courses. AP exams without a corresponding ACTS course listed

below should be awarded at the discretion of the institution.

AP EXAM ACTS COURSE
Art History ARTA1003 Art Appreciation
Biology BIOL1004 Biology for Non-Majors
Calculus AB MATH2405 Calculus |
Calculus BC MATH2505 Calculus Il
Chemistry CHEM1004 Chemistry for General

Education

Computer Science A

CPSI1003 Introduction to Computers

Computer Science Principles

CPSI1003 Introduction to Computers

English Language and Composition

ENG1013 Composition |

Environmental Science

GEOL1124 Environmental Geology

European History

HIST1213 Western Civilization | or
HIST1223 Western Civilization |l

French Language and Culture

FRENZ2013 French Ill

German Language and Culture

GERM2013 German Il

Human Geography

GEOG1113 Human Geography

Macroeconomics

ECON2103 Principles of Macroeconomics

Microeconomics

ECON2203 Principles of Microeconomics

Music Theory

MUSC1003 Music Appreciation

Physics 1

PHYS2014 Algebra/Trigonometry-Based
Physics |
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Physics 2 PHYS2024 Algebra/Trigonometry-Based
Physics I
Psychology PSYC1103 General Psychology

Spanish Language and Culture

SPAN2013 Spanish i

Statistics

MATH2103 Introduction to Statistics

United States Government and Politics

PLSC2003 American National
Government

United States History

HIST2113 United States History | or
HIST2123 United States History I

World History

HIST1113 World Civilizations | or
HIST1123 World Civilizations I

[ll. Limitations

1. Additional Credit. (a) Institutions will be limited to awarding minimum credit for one

corresponding ACTS course listed in the table above to students who score a three
(3) on the exam. If in the best interest of the student, institutions may award a higher-
level course for a score of three (3).

(b) Institutions may choose to award additional credit for those students who score a
four (4) or five (5) on an exam. While transfer institutions are encouraged to accept
any additional AP credit awarded, the transfer institution will not be obligated to honor
additional credit given beyond the requirement.

(c) Institutions may award additional credit for prerequisite courses when credit is
awarded for a higher level sequenced course.

. AP Exam Scores Below Three (3). In order to maintain consistency and high
academic standards in the state, no course credit may be awarded for an AP exam
score below a three (3).

. Courses Not Offered. An institution is not required to award credit for an AP exam if
the institution does not offer the corresponding ACTS course.

. Policy Review. Policy effectiveness based on placement and student success may
be reviewed annually by ADHE.
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POLICY ON TUITION AND FEES FOR
NONTRADITIONAL DOCUMENTED IMMIGRANTS

Background

Act 844 of 2019 amended Arkansas Code Ann. § 6-60-215 to give a state-supported
institution of higher education the discretion to classify students with nontraditional
documented immigration status as in-state for purposes of tuition and fees under
limited circumstances. Under the Act, a student may be classified in-state for
purposes of tuition and fees if the student satisfies one (1) of the following
requirements:

(a) The student personally holds or is the child of a person who holds a
Federal Form I-766 United States Citizenship and Immigration Services-
issued Employment Authorization Document, known popularly as a work
permit;

(b) The student has verified that he or she is a resident legally present in
Arkansas and has immigrated from the Republic of the Marshall Islands; or

(c)(i) The student's request for an exemption under Deferred Action for
Childhood Arrivals has been approved by the United States Department of
Homeland Security. (i) The student's exemption shall not be expired, or shall
have been renewed.

In addition, the student must satisfy the following requirements:

(a) Resided in this state for at least three (3) years at the time the student
applies for admission to a state-supported institution of higher education; and

(b) Either: (i) Graduated from a public or private high school in this state; or (ii)
Received a high school equivalency diploma in this state.

Resolution
In accordance with A.C.A. 86-60-215, all state-supported institutions of higher
education wishing to provide in-state tuition to nontraditional documented immigrants

under Arkansas Code Ann. 8 6-60-215 shall establish a policy in accordance with the
Act and submit the policy to the Division of Higher Education.
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PRODUCTIVITY FUNDING MODEL POLICY
TWO-YEAR COLLEGES

Background

Act 148 of 2017 repealed the needs-based and outcome-centered funding formulas as
prescribed in Arkansas Code § 6-61-210, Arkansas Code 8§ 6-61-224, Arkansas Code §
6-61-228, Arkansas Code 8§ 6-61-229, Arkansas Code § 6-61-230, and Arkansas Code
§ 6-61-233, and amended Arkansas Code § 6-61-234. The Act directs the Arkansas
Higher Education Coordinating Board to adopt polices developed by the Department
Division of Higher Education (ADHE) necessary to implement a productivity-based
funding model for state-supported institutions of higher education.

Productivity-based funding is a mechanism to align institutional funding with statewide
priorities for higher education by incentivizing progress toward statewide goals. At the
same time, such models encourage accountability to students and policymakers by
focusing on the success of students through the achievement of their educational goals.
The new funding model is built around a set of shared principles developed by
institutions and aligned with goals and objectives for post-secondary attainment in our
state.

A set of guiding principles, which is described below, is important to orient the design of
a new funding model for public higher education institutions. These guiding principles
allow the development of a productivity-based funding model which is student-centered
and responsive to post-secondary attainment goals, while creating a funding context
which enables innovation, increased efficiency and enhanced affordability.

Guiding Principles

Student-centered:
The model should place at its center students and student’s needs including both
access to and completion of meaningful and quality post-secondary learning.

Outcomes:

The model should focus on completion, and particularly on completions of under-
served and at-risk students and completions in areas of need by the state and
industry. This structure should recognize differences in investment associated
with meeting the evolving needs of students, the workforce, and the state.

Collaboration:

The model should provide incentives for cross-institutional collaboration and
reward the successful transition of students across institutions.
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Supporting institutional mission:
The model should respect and be responsive to the diverse set of missions
represented by each public institution of higher education.

Formula structure:
The model should maintain clarity and simplicity.

Flexibility:
The model should be adaptable in the face of a dynamic institutional and external
environment.

Stability and transition:

The model should support short-, mid- and long-term financial stability of the
public institutions of higher education, while focusing attention on outcomes and
the goals of the state. The transition from the current funding formula to a
productivity-based funding formula should allow for a managed and intentional
transition process which mitigates negative impact at any one or group of
institutions.

Measures
In addition to incorporating the guiding principles above, measures adopted in
the productivity-based funding model should acknowledge the following priorities:
e Differences in institutional missions are recognized and encouraged.
e Completion of students’ educational goals should be the most important
priority of every institution.
e Progression toward completion recognizes that funding must follow the
student.
e Affordability is encouraged through on-time completion, limiting excess
credits, and efficient resource allocation.
e Collaboration is rewarded by encouraging successful transfer of students
and reducing barriers to student success.
e Potential unintended consequence of raising academic requirements or
lowering academic quality to increase completions must be discouraged.

The measures adopted relate to Effectiveness, Affordability and Efficiency. In
addition, some adjustments to the model are necessary to respond to the unique
missions of some institutions which cannot be captured in the productivity
metrics.

Measures will be reviewed every five years to ensure that the model continues to
respond to the needs and priorities of the state. A review more frequently than
five years is impractical as institutions would not have opportunity to respond in a
timely fashion. However, if it is determined that the measures adopted have
created unintended consequences, those measures will be reviewed
immediately.
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The productivity funding formula consists of four categories: Effectiveness (86% 90% of
formula), Affordability (26% 10% of formula), Adjustments, and Efficiency (+/-2% of

formula). The metrics of the four categories are broken down below.

Effectiveness

Affordability

Adjustment

Efficiency

e Credentials

e Time to Degree

e Diseconomies of
Scale

e Core Expense
Ratio

¢ Progression ¢ Credits at
Completion ¢ Faculty to
e Transfer Success Administrator
 Gateway Course Salary Ratio
Success
-

At this time, Post-Completion Success metrics are not included in the formula but will be
when adequate data is available. It has been determined that the Fhe non-credit
workforce training/education metric will not be incorporated into the productivity funding
model;_ however, the addition of this metric will continue to be evaluated in the future for

Other future technical modifications, such as an addition of an inflationary index and
refining of existing metrics, will be considered in the future as necessary.

Each metric is calculated using a three-year average based on the most recent
academic year data that is available. Institutions will receive points in the productivity
model according to the requirements of each metric. Points for each institution will be
totaled and applied according to the weighting assigned to each metric in the
effectiveness and affordability categories. Once the points for the effectiveness and
affordability measures are totaled, adjustments based on diseconomies of scale will be
applied. Finally, the efficiency category will be applied against the adjusted total. The
final total of points will become the institution’s Productivity Index.

Effectiveness Category

Credentials

The primary measure of effectiveness emphasizes students completing
credentials that meet their educational goals and meet workforce needs of the
state. The importance of credentials at each educational level are recognized. In
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addition, the unique characteristics of students are measured to recognize the
additional resource needs of institutions which serve students’ needs.
Characteristics include underserved race and ethnicity, underserved income,
age, and underserved academic.

The Credentials metric is weighted at forty five percent (406% 45%) of the
effectivenesscategory formula. This metric includes the average of the number
of credentials awarded over the most recent three academic years, with
consideration given to credentials earned by students who contribute to closing
the attainment gap of underserved populations in Arkansas, as well as
credentials that will help meet state workforce needs.

The Credentials metric includes the number of credentials earned in all degree
levels: Certificate of Proficiency, Technical Certificate, Advanced Certificate, and
Associate Degree. Designated weights are applied to each level of credential. All
credentials earned in Science, Technology, Engineering and Math (STEM) and
High Demand fields receive additional weights. Credentials earned by students
who are underserved in the areas of race/ethnicity, income, academic
preparedness and age will receive additional weight.

Weighting Specifications — Degree Level

Certificate of Proficiency 1.0
Technical Certificate 2.0
Advanced Certificate 2.0
Associate Degree 3.0

Weighting Specifications — Degree Type

STEM Credentials 3.0
High Demand Credentials 3.015
All Other Credentials 1.0
Weighting Specifications — Student Characteristics

Undergrad

Level

All Students 1.00
Underserved Race/Ethnicity 0.29
Underserved Income 0.29
Underserved Academic 0.29
Adult (25 to 54) 0.29

Progression

For programs requiring more than one semester to complete, progression toward
a credential must be measured. A student’s progression towards a degree will
be recognized. In addition, the unique characteristics of students should be
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measured to recognize the additional resource needs of institutions which serve
students’ needs. Characteristics include underserved race and ethnicity,
underserved income, age, and underserved academic.

The Progression Metric is weighted at thirty-twenty percent (36% 20%) of the
effectiveness-category formula. The metric includes the average number of
progression goals met by concurrent and undergraduate students at the
accumulation of 15 hours, 30 hours, and 45 hours over the most recent three
academic years. Consideration is given to progression goals met by students
who contribute to closing the attainment gap of underserved populations in
Arkansas.

Weighting Specifications — Student Characteristics

All Students 1.00
Underserved Race 0.29
Underserved Income 0.29
Underserved Academic 0.29
Adult (25 to 54) 0.29
Transfer

Many students begin their post-secondary work at a community college before
transferring to a university to complete a bachelor’s degree. The efficient and
effective transfer of these students should be measured to encourage
collaboration among institutions.

The Transfer Metric is weighted at fifteen percent (15%) of the effectiveness
category formula. The metric includes the average of the number of
undergraduate students over the most recent three academic years who transfer
successfully from a 2-year to a 4-year institution with an Associate degree or with
at least 30 earned hours of Arkansas Course Transfer System (ACTS) courses in
an effort to encourage student success and institutional collaboration. Students
who have received an Associate degree will be assigned additional weighting.

Weighting Specifications — Transfer Students
30 Hours of ACTS courses 1.00
Associates 1.25

Gateway Course Success

Gateway courses in math, English and reading-intensive courses in the
humanities and social sciences are a first indicator of likely student success. This
is particularly important for students who are underprepared for college-level
course work. In addition, the unique characteristics of students should be
measured to recognize the additional resource needs of institutions which serve
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these students. The designated characteristic for this metric includes
underserved academic.

The Gateway Course Success Metric is weighted at fifteen ten percent (35%
10%) of the effectiveness-categery formula. The metric includes the average of
the number of successfully completed gateway courses by academically
prepared and academically underserved concurrent and undergraduate students
over the most recent three academic years. The metric recognizes the
completion of math, English and reading gateway courses by students with a
grade of A, B, or C. Gateway courses completed by academically underserved
students will receive additional weighting.

Weighting Specifications — Gateway Course Success
Placement in Remedial Course 3.00
No Placement in Remedial Course 1.00

Affordability Category

Time to Degree

Affordability of a credential is impacted by the length of time it takes a student to
earn a credential. Measures should encourage students to complete credentials
on time; generally, two years for an associate’s degree.

The Time to Degree metric is weighted at fifty percent (50%) of the affordability
category. The metric incudes the average of the number of students who
graduated within the recommended timeframe for Associate degrees over the
most recent three academic years. On time is defined as 24 months for
Associate degrees. The metric also recognizes students who complete their
degree within twenty-five percent (25%) of on-time completion (up to 30 months
for Associate degrees) and within fifty percent (50%) of on-time completion (up to
36 months for Associate degrees). Allowances will be made for degree programs
that require more than 24 months to complete due to external accreditation,
professional licensure requirements or statewide articulation agreements. ADHE
will review and approve the request for allowances.

Weighting Specifications — Time to Degree

On-Time Completion 1.0
Within 25% of On-Time Completion 0.875
Within 50% of On-Time Completion 0.4

Credits at Completion

Similar to time to degree, measuring the affordability of a credential also includes
measuring the number of credit hours a student completes toward that credential.
Students whose credit hour accumulation is at or near the minimum number
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required for a credential pay less in tuition and fees; thus, making the credential
more affordable.

The Credits at Completion metric is weighted at fifty percent (50%) of the
affordability category. The metric incudes the average of the number of students
who graduated within the scheduled number of credits completed for Associate
degrees over the most recent three academic years. On Schedule is defined as
60 credit hours for Associate degrees. The metric also recognizes students who
complete their degree within ten percent (10%) of on schedule completion (up to
66 credit hours for Associate degrees) and within twenty-five percent (25%) of on
schedule completion (up to 75 credit hours for Associate degrees). Allowances
will be made for degree programs that require more than 60 credit hours to
complete due to external accreditation, professional licensure requirements or
statewide articulation agreements. ADHE will review and approve the request for
allowances.

Weighting Specifications — Credits at Completion

On Schedule 1.00
Within 10% of On Schedule Completion 0.875
Within 25% of On Schedule Completion 0.4

Adjustments

Diseconomies of Scale

Some institutions in the state serve rural areas with insufficient populations to
support large enroliments. Adjustments should be included to acknowledge this
unique aspect of mission.

The diseconomies of scale adjustment will be recognized by adjusting the
comparative year productivity index score of an institution that falls into a
specified student enrollment size range. The range is based on the average
three-year enrollment for two-year colleges.

Adjustment Specifications — Diseconomies of Scale

Enrollment Breaks Adjustment
Between 0.01% Below Average and 1% 3%
15% Below-Average-Less than 30%
of Average

Between-15-01% Below-Average 2% 4%
and-30% Below-Average Less than
50% of Average

30.01% Below Average or More 3% 5%

Less than 70% of Average
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Efficiency Category

Core Expense Ratio

This measure is intended to encourage resource allocations which maximize
spending in areas that directly impact student success and achievement of
institutional mission.

The Core Expenses Ratio is weighted at fifty percent (50%) of the efficiency
category. The ratio measures the expenditures on the core functions of an
institution compared to the expenditures for institutional support and how the
ratio compares to an institution’s Southern Regional Education Board (SREB)
institution peer group.

The Core Expense Ratio is equal to the sum of Instruction Expenditures,
Academic Support Expenditures, Student Services Expenditures, Public Service
Expenditures and Research Expenditures on a per full-time equivalent (FTE)
basis divided by the Institutional Support Expenditures per FTE. Data for these
expenditure elements are reported to and published by the Integrated
Postsecondary Education Data System (IPEDS).

The adjustment for each institution is calculated by finding the percentage
deviation of the Core Expense Ratio of each institution compared to the SREB
Average Core Expense Ratio for their peer group. The resulting percentage is
assigned an efficiency adjustment as described in the chart below.

Weighting Specifications — Core Expense Ratio

% Deviation of ration from SREB % Change to Productivity Index score
Peer Group

Below -20% -2.0%
-15.01% to -20% -1.5%
-10.01% to -15% -1.0%
-5.01% to -10% -0.5%
-5% to 5% 0.0%
5.01% to 10% 0.5%
10.01% to 15% 1.0%
15.01% to 20% 1.5%
Above 20% 2.0%

Faculty to Administrator Salary Ratio
This measure is intended to encourage efficient use of administrative positions to
support institutional mission.

The Faculty to Administrator Salary Ratio is weighted at fifty percent (50%) of the
efficiency category. The ratio measures the expenditures on faculty salaries
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compared to the expenditures on institutional support salaries and how the ratio
compares to an institution’s Southern Regional Education Board (SREB)
institution peer group.

The Faculty to Administrator Salary Ratio is equal to Instruction Salaries &
Wages per FTE divided by the Institutional Support Salaries & Wages per FTE.
Data for these expenditure elements are reported to and published by the
Integrated Postsecondary Education Data System (IPEDS).

The adjustment for each institution is calculated by finding the percentage
deviation of the Faculty to Administrator Salary Ratio of each institution
compared to the SREB Average Faculty to Administrator Salary Ratio for their
peer group. The resulting percentage is assigned an efficiency adjustment as
described in the chart below.

Weighting Specifications — Faculty to Administrator Salary Ratio

% Deviation of ration from SREB % Change to Productivity Index score
Peer Group

Below -20% -2.0%
-15.01% to -20% -1.5%
-10.01% to -15% -1.0%
-5.01% to -10% -0.5%
-5% to 5% 0.0%
5.01% to 10% 0.5%
10.01% to 15% 1.0%
15.01% to 20% 1.5%
Above 20% 2.0%
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PRODUCTIVITY FUNDING MODEL POLICY
UNIVERSITIES

Background

Act 148 of 2017 repealed the needs-based and outcome-centered funding formulas as
prescribed in Arkansas Code § 6-61-210, Arkansas Code § 6-61-224, Arkansas Code §
6-61-228, Arkansas Code § 6-61-229, Arkansas Code § 6-61-230, and Arkansas Code
§ 6-61-233, and amended Arkansas Code § 6-61-234. The Act directs the Arkansas
Higher Education Coordinating Board to adopt policies developed by the Bepartment
Division of Higher Education (ADHE) necessary to implement a productivity-based
funding model for state-supported institutions of higher education.

Productivity-based funding is a mechanism to align institutional funding with statewide
priorities for higher education by incentivizing progress toward statewide goals. At the
same time, such models encourage accountability to students and policymakers by
focusing on the success of students through the achievement of their educational goals.
The new funding model is built around a set of shared principles developed by
institutions and aligned with goals and objectives for post-secondary attainment in our
state.

A set of guiding principles, which is described below, is important to orient the design of
a new funding model for public higher education institutions. These guiding principles
allow the development of a productivity-based funding model which is student-centered
and responsive to post-secondary attainment goals, while creating a funding context
which enables innovation, increased efficiency and enhanced affordability.

Guiding Principles

Student-centered:
The model should place at its center students and students’ needs including both
access to and completion of meaningful and quality post-secondary learning.

Outcomes:

The model should focus on completion, and particularly on completions of under-
served and at-risk students and completions in areas of need by the state and
industry. This structure should recognize differences in investment associated
with meeting the evolving needs of students, the workforce, and the state.

Collaboration:

The model should provide incentives for cross-institutional collaboration and
reward the successful transition of students across institutions.
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Supporting institutional mission:
The model should respect and be responsive to the diverse set of missions
represented by each public institution of higher education.

Formula structure:
The model should maintain clarity and simplicity.

Flexibility:
The model should be adaptable in the face of a dynamic institutional and external
environment.

Stability and transition:

The model should support short-, mid- and long-term financial stability of the
public institutions of higher education, while focusing attention on outcomes and
the goals of the state. The transition from the current funding formula to a
productivity-based funding formula should allow for a managed and intentional
transition process which mitigates negative impact at any one or group of
institutions.

Measures
In addition to incorporating the guiding principles above, measures adopted in
the productivity-based funding model should acknowledge the following priorities:
e Differences in institutional missions are recognized and encouraged.
e Completion of students’ educational goals should be the most important
priority of every institution.
e Progression toward completion recognizes that funding must follow the
student.
e Affordability is encouraged through on-time completion, limiting excess
credits, and efficient resource allocation.
e Collaboration is rewarded by encouraging successful transfer of students
and reducing barriers to student success.
e Potential unintended consequence of raising academic requirements or
lowering academic quality to increase completions must be discouraged.

The measures adopted relate to Effectiveness, Affordability and Efficiency. In
addition, some adjustments to the model are necessary to respond to the unique
missions of some institutions which cannot be captured in the productivity
metrics.

Measures will be reviewed every five years to ensure that the model continues to
respond to the needs and priorities of the state. A review more frequently than
five years is impractical as institutions would not have opportunity to respond in a
timely fashion. However, if it is determined that the measures adopted have
created unintended consequences, those measures will be reviewed
immediately.
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The productivity funding formula consists of four categories: Effectiveness (80% of

formula), Affordability (20% of formula), Adjustments, and Efficiency (+/-2% of formula).

The metrics of the four categories are broken down below.

Effectiveness

Affordability

Adjustment

Efficiency

e Credentials

¢ Time to Degree

¢ Research
(4-year only)

e Core Expense
Ratio

e Progression e Credits at
Completion ¢ Faculty to
e Transfer Success Administrator
Salary Ratio

e Gateway Course
Success

At this time, Non-credit Workforce Training and Post-Completion Success metrics are
not included in the formula but will be when adequate data is available. Other future
technical modifications, such as an addition of an inflationary index and refining of
existing metrics, will be considered in the future as necessary.

Each metric is calculated using a three-year average based on the most recent
academic year data that is available. Institutions will receive points in the productivity
model according to the requirements of each metric. Points for each institution will be
totaled and applied according to the weighting assigned to each metric in the
effectiveness and affordability categories. Once the points for the effectiveness and
affordability measures are totaled, adjustments based on research activities be applied.
Finally, the efficiency category will be applied against the adjusted total. The final total
of points will become the institution’s Productivity Index.

Effectiveness Category

Credentials

The primary measure of effectiveness emphasizes students completing
credentials that meet their educational goals and meet workforce needs of the
state. The importance of credentials at each educational level are recognized. In
addition, the unique characteristics of students are measured to recognize the
additional resource needs of institutions which serve students’ needs.
Characteristics include underserved race and ethnicity, underserved income,
age, and underserved academic.

The Credentials metric is weighted at forty percent (40%) of the effectiveness
category formula. This metric includes the average of the number of credentials
awarded over the most recent three academic years, with consideration given to
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credentials earned by students who contribute to closing the attainment gap of
underserved populations in Arkansas, as well as credentials that will help meet
state workforce needs.

The Credentials metric includes the number of credentials earned in all degree
levels: Certificate of Proficiency, Technical Certificate, Associate Degree,
Advanced Certificate, Bachelor's Degree, Post-Baccalaureate Certificate,
Master’s Degree, Post-Master’s Certificate, Specialist, and Doctoral Degree.
Designated weights are applied to each level of credential. All credentials earned
in Science, Technology, Engineering and Math (STEM) and High Demand fields
receive additional weights. Credentials earned by students who are underserved
in the areas of race/ethnicity, income, academic preparedness and age will
receive additional weight. Degrees and certificates above the Bachelor’s