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AGENDA ITEM NO. 8:
DISTRIBUTION OF MINERAL LEASE FUNDS

Nick Fuller
Deputy Director



Distribution of Mineral Lease Funds

• It is recommended that up to $500,000 be 
allocated (from the H.E. Research 
Development Fund) to the University of 
Arkansas, Fayetteville for continuing personal 
services and operating expenses associated 
with ARE-ON.

• $12,275,390.05 has been distributed since May 
2007, the first transfer of funds

• The current balance of the Research 
Development Fund is $169,941.57.



Agenda Item No. 8
Higher Education Coordinating Board

April 19, 2019
Distribution of Mineral Lease Funds

David L. Merrifield
Interim Executive Director & Chief Technology Officer

Arkansas Research and Education Optical Network
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AGENDA ITEM NO. 9:
ECONOMIC FEASIBILITY OF A BOND ISSUE FOR 
UNIVERSITY OF CENTRAL ARKANSAS

Nick Fuller
Deputy Director



Relevant Information
• $20 million with a term of thirty (30) years @ a rate not to exceed 

5.00%

• Educational and general purposes (E&G)

• Revenue Funding Source: Tuition & Fee Revenue

• Proceeds from the bond issue will be used to proceed with the 
planning, design, and construction of an approximately 114,000 sq. 
ft., $45 million Fine & Performing Arts Building.





ACADEMIC COMMITTEE
CONSENT AGENTA ITEMS



Consent Items

*10.  Phillips Community College of the University of Arkansas 
Certificate of Proficiency, Technical Certificate, and 
Associate of Applied Science in Construction Technology

*11. Southern Arkansas University
Bachelor of Science in Cyber Criminology

*12. Southern Arkansas University
Role and Scope Change
Doctor of Education in Rural and Diverse Educational 
Leadership

*Numbers refer to main agenda



Consent Items

*13.  Henderson State University
Role and Scope Change
Doctor of Education in Instructional Leadership

14. Henderson State University
Post MSN Doctor of Nursing Practice (Informational Item)

*15. University of Arkansas, Fayetteville
Master of Education in Educational Equity

*Numbers refer to main agenda



AGENDA ITEM  NO. 16
INSTITUTIONAL CERTIFICATION 
ADVISORY COMMITTEE: RESOLUTIONS 

Alana Boles
Program Director of Private Career and Out-of-State 
Education



Institutional Certification Advisory Committee 
(ICAC)

• 3 Colleges and Universities 
• 15 Programs



AGENDA ITEM  NO. 17
LETTERS OF NOTIFICATION

Lillian Williams
Academic Affairs



Letters of Notification

• Programs approved by the ADHE Director

• Programs must be included on the AHECB agenda prior to 
initiation 

• Programs are reasonable and moderate extensions of existing 
certificates and degrees



AGENDA ITEM  NO. 18
LETTERS OF INTENT

Lillian Williams
Academic Affairs



Letters of Intent

• Notification of institutional plans to offer new programs or 
organizational units that require Coordinating Board approval

• Chief academic officers and chief executive officers can 
comment on the proposals before consideration by AHECB



Approval of  Minutes

• January 25 Regular Meeting





Institutional Leadership

Dr. Martin Eggensperger has been named the president
of Black River Technical College. Eggensperger
currently serves as the vice chancellor for academic
affairs at the Arkansas State University Mountain Home.

Dr. Terisa Riley has been recommended as the next
chancellor for the University of Arkansas at Fort Smith.
Riley currently serves as the senior vice president for
student affairs and university administration at Texas
A&M University – Kingsville.



22

Recognition of Members
o Sam Sicard was appointed to the Coordinating Board in 2014 and is 

currently serving a term that will expire in May  2019. 

o Sam is the President/CEO of First Bank Corp. 

o He currently serves on the Fort Smith Boys and Girls Club Board of 
Directors, the UAFS Foundation Board of Directors and the Fort Smith 
Regional Chamber of Commerce.

o Dr. Charles Allen was appointed to the Coordinating Board in 2007 
and is currently serving his second term that will expire in May 2019.

o Serves as a business and industry representative on the board.

o Is the chief administrative officer for the Correction’s School System of 
Arkansas. 

o Has 40 years of experience as an educator and has served as 
superintendent for three Arkansas school districts, a county school 
supervisor, a high school principal, and an educational supervisor with 
the Arkansas Department of Education. 



Senate Bill 619
AMENDED THE MEMBERSHIP REQUIREMENTS FOR THE ARKANSAS 
HIGHER EDUCATION COORDINATING BOARD. 

• No term limits

• No longer requires current or recent membership of 
a public board 

• No longer sets a limit on the number of members 
with an undergraduate degree from the same 
Arkansas institution



Current Membership





learning-improvement-fun-empowerment



What is LIFE? 
LIFE is more than just a basic college readiness program for high 
school students who want to attend college. We engage students 
who are mostly first generation and often do not have adequate 
support at home to take the leap into higher education. Students  
leave our program with something that goes far beyond basic 
guidance – it’s a powerful experience which creates a ripple 
effect impacting our entire community! 

2012 2013



“Near-Peer Mentoring is the heart of LIFE”

2014 2015

We also:
- Work closely with parents
- LIFE Quiz, an academic competition held every fall
- LIFE Line, small gatherings held several times a semester
- LIFE Lounge, a space on campus to bring students together 



LIFE Today!

2016 2017 2018

LIFE was started in 2012 with 85 attendees and this 
summer we are expecting close to 300! Our highlight 
activity is a 2 or 3 day Summer Program where we work 
together with not only our college staff but also our 
community to help empower students! 



What Students Are Saying About LIFE

It's been a privilege to have been a part of the LIFE 
Program this year. I've made some incredible 
friendships while meeting some incredible individuals. 
Not only were we a team, but we now are a family
and we still keep in contact even after this program 
ended. I'm looking forward to seeing most of them this 
upcoming fall. You all have inspired me in so many 
ways. This program really opened my eyes, I see the 
potential within myself and I can do it. I can 
accomplish my dream but I'll have to work very hard 
for it, but in the end, the reward will be far greater.

-Isabella Nannie-



Thank You!



Strengthening Career and Technical 
Education for the 21st Century 

Reauthorization of the Carl D. Perkins CTE Act
Monieca West, Federal Program Manager



Purpose

 Increase learner access to high quality CTE programs that include 
rigorous academic knowledge and technical skills

 Address performance gaps among special populations who are 
chronically unemployed or underemployed

 Establish stronger connections between secondary, postsecondary, 
and business and industry needs

 Align with other federal programs:  WIOA, ESSA

 Limited to Associate and below CTE programs
 Recipients include all two-year colleges plus ATU, UAFS, UAM



Funding 2008-2019

Cumulative State Funding
$130,493,904

Cumulative Postsecondary 
$31,482,349

Postsecondary Annual Average
$2,623,529

Local Grant Range
$42,000 - $188,908

15%

75% Secondary
25% Postsecondary



Perkins V Process

Annual 
Plan

Local 
ApplicationConsultation

Comprehensive 
Needs 

Assessment

Analysis Stakeholders 4-Year Plan Annual Projects

• Student performance
• Labor market 

alignment
• CTE program quality
• Programs of study
• Equity and access
• Funding priorities

• CTE faculty and staff
• Secondary
• Business/Industry
• Students
• Special populations
• Youth serving 

agencies
• Other

• Development of 4-
year plan based on the 
needs assessment and 
stakeholder input

• How Perkins funds 
address areas 
identified in the needs 
assessment

• Performance targets 
for 4 years

• Annual plan for use of 
funds that support the 
objectives in the  4-
year plan



PERFORMANCE INDICATORS
1P1: 
Post-Program Retention and 
Placement

2P1: 
Earned Postsecondary 
Credential

3P1: 
Nontraditional Program 
Concentration

• Retained in college/advanced 
training

• Employment
• Military
• National & Community 

Service Act
• Peace Corps

• Industry recognized 
credential

• Apprenticeship 
completion

• State/Federal licensure
• Academic degree

• CTE students who are in 
programs that lead to 
nontraditional fields

• Nontraditional  fields are 
those where 25% or less 
of the employees are of 
a single gender



Perkins V Timeline

2020-2021 
Annual 

Plan

4-Year Local 
Application

Consultation 
with 

Stakeholders

Comprehensive 
Needs 

Assessment 
and Baseline 
Performance

Technical 
Assistance

April-June July-February March-May June

Date STATE TASKS

April 15-June 15, 2019 State Plan stakeholder meetings

June-July 2019 Analyze data required for State Plan; draft State Plan

August-December 31, 2019 Various public comment periods and revisions to State Plan

January 2020 Governor review of State Plan

March 1, 2020 State Plan submitted to U.S. Department of Education for approval

July 1, 2020 Perkins V begins



Summary and Questions

Brinda Berry
ADHE Federal Program Manager
501.371.2098
brinda.berry@adhe.edu

Monieca West
ADHE Federal Program Manager
501.371.2018
monieca.west@adhe.edu



Financial Aid Updates
Jonathan Coleman, Financial Aid Manager



• Application Deadlines
• July 1 for fall 2019

• Renewal Deadline
• October 1, 2019

• Fall 2019 Hold Requests and Transfers
• October 1, 2019

Deadline Updates



• First round of award notices went out on April 4-5. 
• 9400 traditional students were awarded

• Must be accepted by October 1. 

• 5,200 non-trad applications
• Awards will go out in June. 

• For spring 2019, we had about 28,800 traditional students 
on rosters to be paid

• 3,726 non-traditional students on rosters

Academic Challenge



• Pro-Ration Changes (ACT 834)
• Instead of prorating for students finishing bachelors degree we will start 

doing it for students in the 7th and 8th semester of receiving Challenge.
• Will have to have at least 6 hrs for award.
• Will be prorated just like non-trads have. 
• 6-8 hrs= 50%
• 9-14 hrs= 75%
• 15 hrs= full award

• Students can now qualify using superscore ACT (ACT 549)

Academic Challenge



• 810 students have been offered GDS for the 2019 high 
school class

• Compared to 783 in 2018, 685 in 2017, 641 in 2016 and 601 in 2015

• Must accept by August 15.

• 12 counties are not represented

Governors Distinguished



• Unrepresented counties- counties that do not have qualified 
GDS student

• These students will now be awarded as regular Governors.
• $5,000 per year from GS and will still be able to receive ACST
• Continuing Education will match Governors Scholars
• Pulled from ACST applications after deadline

• ACT 834
• Governors recipients can now receive a prorated award in their seventh and 

eighth semesters.

Governors Distinguished



• Changes the way that GDS and ACS interact

• Students now can receive ACS along with GDS

• Challenge will supplement GDS awards
• Ex: Freshman will receive $9000 from GDS and $1000 from ACS

ACS & GDS Stacking(ACT 755)



ACT 535
• Expanded awards to include mandatory fees.

• Budget will be split evenly between fall & spring and leftover 
funds will be used in summer.

• Summer rosters should start to go out in next week or two. 

National Guard Tuition Assistance (ACT 535)



• Expands the list of eligible programs
• Adds accounting, finance, nursing, IT, data analysis and graphic design

• Mentor requirement changed in code to 1 per semester
• ADHE requirement will remain once per month

• Service Requirement changed to 10 hrs

AR Future Grant (ACT 618)



• New program that will use excess lottery funds

• High school juniors and seniors can receive award toward 
concurrent hrs

• $125 per course not to exceed $500 in an academic year

Concurrent Challenge (Act456)



• Intended to provide academic support to offset cost 
associated with college prep and readiness.

• Will cover costs of:
• Tutoring
• Assessment fees
• Educational materials
• Tech. fees

• $250 maximum per student

Academic Support Scholarship (HB1901)



ANN CLEMMER
Senior Associate Director for Government Relations 



AHECB
April 19, 2019

Agenda Item 3
Annual Report of Credentials Awarded

Sonia Hazelwood
Associate Director, Research & Analytics



Certificates and Degrees Awarded by 
Arkansas Higher Education Institutions

Every year colleges and universities submit a Graduated Student 

File to the Arkansas Higher Education Information System.  This 

file contains a record for every certificate and degree awarded to 

students by the institution between July 1st and June 30th of each 

year.  This year’s annual report includes AY 2018 credentials 

awarded between July 1, 2017 and June 30, 2018.



Certificates and Degrees Awarded



Certificates and Degrees Awarded

Statewide Trends

The last five academic years show a steady growth of credentials 
with 44,571 credentials awarded to all institutions in AY 2018. Total 
AY 2018 credentials for all institutions increased 1.2% over AY 2017 
and showed a 7.8% increase since AY 2014. The 4-year universities 
had the largest one-year increase showing a 5.3% increase over 
total credentials awarded in AY 2017. Both the 2-year colleges and 
the private/independent institutions showed decreases comparing 
AY 2018 to AY 2017. The 2-year colleges had a 4.2% decline, while 
the private institutions showed a one-year decrease of 3.6%.



Certificates and Degrees Awarded

All undergraduate award 
types reported an 
increase in awards over 
AY 2017, except for 
Technical Certificates, 
which had a 5.9%
decrease.



Certificates and Degrees Awarded

Both Post-
Masters/Specialist and 
Doctoral-Research 
degrees reported a 15%
increase from AY 2017 to 
AY 2018.



Certificates and Degrees Awarded

Gender percentages tend to 
fluctuate very little from year to 
year. Female students comprise 
between 58% - 60% of students 
receiving credentials each year. 

The 4-year institutions had a 6.5%
increase in credentials awarded to 
female students in AY 2018 over AY 
2017. 

The most significant five-year 
change belongs to the 4-year 
universities, which reported a 16.4%
increase in credentials awarded to 
female students. 



Certificates and Degrees Awarded

The 2-year colleges showed a 5.2%
decrease in awards to male students 
from AY 2017 to AY 2018. The 4-year 
universities reported a one-year 
3.7% increase. The private 
institutions declined 6.2% from AY 
2017 to AY 2018.

The most significant five-year 
increase for the male students was 
23.2% at the 4-year universities.



Certificates and Degrees Awarded

When looking at race and ethnicity, 
all races showed a one-year 
percent increase except for black 
students; however, their decline 
was less than 1%.

The number of Hispanic students 
receiving credentials in AY 2018 
increased 17.2% over AY 2017. 
International student credentials 
decreased from AY 2017 to AY 2018 
by almost 6% statewide.

Race/Ethnicity 2014 2015 2016 2017 2018
More than two races 1,042 933 1,359 1,381 1,479 7.1% 41.9%
American Indian 327 334 331 314 363 15.6% 11.0%
Asian 558 621 619 591 688 16.4% 23.3%
Black 6,371 6,393 6,416 5,981 5,938 -0.7% -6.8%
Hispanic 1,497 1,757 1,959 2,057 2,410 17.2% 61.0%
Native Hawaiian 33 32 30 34 42 23.5% 27.3%
International - Non-U.S. 1,204 1,265 1,483 1,883 1,771 -5.9% 47.1%
White 29,960 30,879 30,630 30,381 31,200 2.7% 4.1%

Academic Year 1-Year 
Change

5-Year 
Change



Credential Trends by Institution

The institutions are separated 
into multiple graphs to allow for 
better viewing. This chart shows 
increases for ASUJ, ATU, and 
UCA. Both HSU and SAUM 
reported slight decreases in the 
number of credentials awarded 
from AY 2017 – AY 2018.



Credential Trends by Institution

This chart shows increases 
for UAF, UAFS, UALR, UAM, 
and UAMS.

UAPB reported a slight 
decrease in the number of 
credentials awarded from 
AY 2017 – AY 2018.



Credential Trends by Institution



Credential Trends by Institution



Credential Trends by Institution

This chart shows one 
year increases for 
EACC, ANC, and SACC. 

OZC and SEAC both 
reported slight 
decreases in the 
number of credentials 
awarded from AY 2017 
– AY 2018.



Credential Trends by Institution

This chart shows 
increases for CotO, 
NPC, and NWACC. 

BRTC, NAC, and SAUT 
all reported 
decreases in the 
number of 
credentials awarded 
from AY 2017 – AY 
2018.



Credential Trends by Institution

This chart shows an 
increase in credentials 
awarded for ASUN.

ASUB, ASUMH, and 
ASUMS all reported 
decreases in the 
number of credentials 
awarded from AY 2017 –
AY 2018.



Credential Trends by Institution

This chart shows an 
increase in credentials 
awarded for CCCUA, 
PCCUA, UACCB, 
UACCM, and UACCRM. 

UAPTC reported a 
significant decline in 
the number of 
credentials awarded 
from AY 2017 – AY 
2018.



Credential Trends by Institution

The next two 
charts provide a 
three-year trend 
for the number of 
Associate Degrees 
awarded by the 
public 2-Year 
colleges. The sort is 
based on the 
number of degrees 
awarded in AY 
2018.



Credential Trends by Institution

This chart shows 
an increase in 
credentials 
awarded for 
CCCUA, PCCUA, 
UACCB, UACCM, 
and UACCRM. 

UAPTC reported a 
significant decline 
in the number of 
credentials 
awarded from AY 
2017 – AY 2018.



AHECB
April 19, 2019

Agenda Item 4
Annual Report of Student Retention

And Graduation Rates

Sonia Hazelwood
Associate Director, Research & Analytics



National Retention Rates

According to the most recent data published in May 2018, from the National Center for 
Education Statistics (NCES), first-time, full-time degree-seeking students who enrolled at 
4-year degree-granting institutions in fall 2015, reported a retention rate of 81%.

Retention rates were higher at institutions that were more selective, regardless of 
institutional control. At public 4-year institutions overall, the retention rate was 81%.

At the least selective public institutions, the retention rate was 62%, and at the most 
selective public institutions (i.e., those that accept less than 25 percent of applicants), the 
retention rate was 96%. 



Retention

The retention 
calculations are based 
on fall-to-fall 
comparisons of 
students in the IPEDS 
cohort of first-time 
entering, full-time, and 
credential-seeking 
students from the fall 
term only for all 
institution types. 

The 4-Year public 
institution rate of 73.9% 
is about 7% lower when 
compared to the NCES 
reported rate of 81% for 
the 4-Year public 
institutions.



Retention

The 4-Year public 
institutions have 
consistently reported a 
slight increase in the 
fall-to-fall retention rate 
for the last five cohorts. 
Most recently, 73.9% of 
the Fall 2017 first-time 
in college cohort 
returned for their 
second year in Fall 2018.

When looking at all 
sectors together, the 
state’s fall-to-fall 
retention rate of 
68.0% for the Fall 
2017 cohort has 
increased 3.1% over 
the Fall 2013 rate of 
64.9%. 



Retention

The Private Institutions 
retention rates vary 
more than those of the 
public institutions. The 
private institution Fall 
2015 cohort produced a 
76.1% retention rate, 
which is the highest fall-
to-fall retention rate on 
record.

The 2-Year College 
fall-to-fall retention 
rates remain 
consistent at 
around 50% - 51% 
for each first-time 
in college cohort.



Retention

This chart provides fall-to-
fall retention rates for the 
four race/ethnicity 
categories with the largest 
cohorts.

Hispanic student cohorts 
reported an increased 
retention rate for both the 
4-Year institutions and the 
Private institutions. 



Retention

When comparing the 
most recent Fall 2017 
cohort to the Fall 2016 
cohort, ASUJ had the 
largest retention rate 
increase, from 72.8% to 
76.4%, which is a 3.6% 
improvement. UCA also 
reported a 1.9% growth 
for the Fall 2017 cohort 
retention rate of 74.1%, 
compared to their Fall 
2016 cohort retention 
rate of 69.9%.



Retention

UAF showed a 1.1% increase 
in their Fall 2017 fall-to-fall 
retention rate when 
compared to their Fall 2013 
cohort rate of 82.8%. UAFS 
experienced a 3.4% 
decrease when comparing 
their Fall 2013 retention 
cohort to their Fall 2017 
cohort. 

UAM retention rates have 
improved each of the last 
four retention cohorts, and 
UAPB rates have remained 
constant for the last four 
years, reporting rates 
around 70%.



Retention

When comparing the Fall 
2016 entering cohort to the 
Fall 2017 entering cohort, 
EACC, NPC, and OZC all 
reported an improved 
retention rate. BRTC, SACC 
and SAUT all reported 
decreases for the same 
cohort comparison.



Retention
NAC reported the only 
increase for this group. ANC 
and SEAC both reported 
relatively no change 
between AY 2016 and the AY 
2017 cohorts. CotO and 
NWACC reported retention 
rate decreases.



Retention

For the ASU System 
colleges, ASUB and ASUN 
reported increases in 
their retention rate, and 
ASUMH and ASUMS both 
reported declines.



Retention

For the UA System 
colleges, UACCB and 
UACCM reported 
increases in their 
retention rate, and 
CCCUA, UACCH/T, 
UACCRM, and UAPTC 
all reported declines. 

PCCUA’s retention rate 
did not change.



Retention

For the private 
colleges, seven 
reported increases in 
retention rates and 
three reported 
declines.



Graduation Rates

According to NCES, the 6-
year graduation rate (150% 
rate) for first-time, full-
time undergraduate 
students who began at a 4-
year degree-granting 
institution in fall 2010 was 
60%. The 6-year graduation 
rate was 59% at public 
institutions, and 66% at 
private nonprofit 
institutions.

The 6-year graduation rate 
was 63% for females and 
57% for males.



Graduation Rates

The Graduation 
Rate cohort 
includes first-time 
entering during 
the academic year 
and full- and part-
time students, 
which is not 
comparable to the 
rates reported by 
NCES.

For the 4-Year 
institutions, there 
has been steady 
increases in the 
100% graduation 
rate for the past 
five cohort years. 



Graduation Rates

The Graduation 
Rate cohort 
includes first-time 
entering during 
the academic year 
and full- and part-
time students.

For the 2-Year 
colleges, there 
has been steady 
increases in the 
100%, and 150% 
graduation rates 
for the past five 
cohort years. 



Graduation Rates

All 4-Year 
institutions 
experienced an 
increased 100% 
graduation rate, 
comparing the two 
most recent cohorts, 
AY 2014 and AY 
2015, except for HSU 
which showed a 
slight decrease.

It is likely the focus 
on the Time-to-
Degree and Credits 
at Completion 
Metrics of the 
Productivity Funding 
Model are 
contributing to 
increased 100% 
graduation rates. 



Graduation Rates



Graduation Rates

This table provides data 
for first-time entering, 
Bachelor’s seeking 
students only who 
declared a program 
during AY 2013.

The overall 4-Year 
100% graduation rate 
was 32.9% and by the 
sixth year, 48.8% of the 
cohort had graduated.



Graduation Rates

This table provides data for 
first-time Associate seeking 
students only who reported a 
declared a program during AY 
2016.

The overall 2-Year 100% 
graduation rate was 8.4% and 
by the 3rd year, 16.1% of the 
cohort had graduated.

Keep in mind that our cohort 
includes part-time students, 
which would affect the 
graduation rates.
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And Graduation of Student-Athletes

Sonia Hazelwood
Associate Director, Research & Analytics



AY 2018 Athletics Overview



AY 2018 Athletics Overview

Ten sports categories are 
included in the athletics 
reporting: Football, Men's 
Basketball, Women's 
Basketball, Baseball, Track, 
Golf, Swimming, Tennis, 
Volleyball, and Other 
Sports. In terms of the 
number of participants, 
Football has the most 
participants followed by 
Track, Baseball, and Other.



AY 2018 Athletics Overview

Ten sports categories are 
included in the athletics 
reporting: Football, 
Men's Basketball, 
Women's Basketball, 
Baseball, Track, Golf, 
Swimming, Tennis, 
Volleyball, and other 
sports.

In terms of the number 
of participants, Football 
has the most 
participants followed by 
Track, and Baseball.



AY 2018 Athletics Overview

The number of 
athletes receiving a 
partial and a full 
scholarship remained 
steady, while the 
number of athletes 
receiving no 
scholarship declined.



AY 2018 Athletics Overview



AY 2018 Athletics Overview



AY 2018 Student-Athlete 
Graduation Rates

The graduation rate 
calculations for student-
athletes are based on 
the same methodology 
as the other graduation 
report. First-time in 
college, student-athletes 
enrolled for the first 
time during the 
academic year define 
the cohorts. This chart  
shows the graduation 
rate progression for 
three cohorts for the 4-
year universities.



AY 2018 Athletics Overview



AY 2018 Athletics Overview



AGENDA ITEM #6
ANNUAL REPORT OF STUDENT REMEDIATION 



First-Year Remediation Report

• In accordance with A.C.A. §6-61-110, ADHE addresses the 
placement standards necessary for student enrollment into 
mathematics, English composition, and reading courses based on 
appropriate indicators of potential student success rates. 

• Remedial data was based on students who did not meet the cut-off 
subscores of 19 on the ACT exam or its equivalent on other 
approved exams. 

• Due to the January 2016 revision of the AHECB placement policy, 
all institutions are required to adopt appropriate placement 
measures supported by student success data contained within 
institutional placement plans.



First-Year Remediation Report (Cont.)

Therefore, all Arkansas institution’s placement plans contain the following:
• Matrix of assessment measures to evaluate the preparedness or readiness

of students for gateway courses in English, math, and reading.
• Support Practices 

– Advising- placement flowchart, testing procedures with placement 
minimums, and other placement factors employed.

– Support Courses-list of all academic support courses (pre-requisite 
and co-requisite) for each gateway course

– Support Strategies- early alert procedures, attendance tracking, 
tutoring requirements

– Assessment-measures to assess the outcomes of the placement 
practices. 



Institution Placement Plans



First-Year Remediation Report (Cont.)

• Fall 2018 (AY2019), Arkansas’s public institutions enrolled 20,943
first-time entering, degree-seeking students; 7,388 or 35% were
placed into one or more remedial courses. Of the remediated
students, 3,413 or 46% were enrolled at four-year universities, and
3,975 or 54% were at two-year colleges.

19% 20% 19%
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Remediation by Gender 

Remediation rates are slightly higher for females than males overall



Remediation by Race/Ethnicity 

Remediation rates by race and ethnicity, students of the American
Indian/Alaskan Native, white, and Hawaiian/Pacific Islander races
have the lowest remediation rates at 4-Year universities, while the
Asian race/ethnicity is lowest overall.
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AGENDA ITEM #7
NEW PROGRAM VIABILITY



12

Graduates Required over 3 Year Period

05 – BACHELOR’S DEGREES 
(in science, mathematics, engineering, foreign languages, middle school education, and 
secondary education programs for licensure in science and mathematics) 

07 – MASTER’S DEGREES
08 – SPECIALIST DEGREES
19 – DOCTORAL: PROFESSIONAL PRACTICE

PROGRAM VIABILITY STANDARDS

01 - CERTIFICATES OF PROFICIENCY
02 - TECHNICAL CERTIFICATES
03 - ASSOCIATE DEGREES (AAS ONLY)

03 - ASSOCIATE DEGREES (AA, AS, AND AAT) 

18

Graduates Required over 5 Year Period

18

12

6

05 – BACHELOR’S DEGREES 

17 – Doctoral: Research/Scholarship



PROGRAM VIABILITY RESULTS

27
New Certificates 
& Associate Degrees
(Approved in AY2015)

New  Bachelor’s, 
Graduate & Professional 
Degrees
(Approved in AY2013)

87
PROGRAMS EVALUATED NEW PROGRAMS WITH THE MOST 

GRADUATES

ASSOCIATE

BACHELOR’S

GRADUATE

CERTIFICATE

OFFICE SUPPORT SPECIALIST
ARK STATE UNIVERSITY-BEEBE 

117
GRADUATES
IN THREE
YEARS

LIBERAL ARTS & SCIENCES
ARK STATE UNIVERSITY-BEEBE

526GRADUATES 
IN THREE
YEARS

NURSING
UNIVERSITY OF ARKANSAS

886 GRADUATES IN
FIVE YEARS

SPEECH-LANUGAGE PATHOLOGY 
UNIVERSITY OF CENTRAL ARKANSAS 

103 GRADUATES IN
FIVE YEARS

46%
OF ALL RECENTLY 

APPROVED PROGRAMS
ARE ON TRACK TO 
MEET STANDARDS
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