















































































































































Asa Hutchinson

2 Capitol Mall

Yel . PO. Box 2981 Governor
Arkansas Department  Little Rock, AR 72203 Daryl E. Bassett
Director

of Workforce Services dws.arkansas.gov

May 18, 2018

Roderick Smothers, PhD

President ,

Philander Smith College

900 West Daisy Gaston Bates Drive
Little Rock, AR 72202

Dear Dr. Smothers:

The Department of Workforce Services Temporary Assistance for Needy Families (DWS-TANF) is
delighted to support Philander Smith College’s application to the Arkansas Departinent of Higher
Education Regional Workforce Continuation Grant. The proposed Central Arkansas Center for Workforce
Innovation and Strategic Economic Public Private Partnership (WISE P-3) program has clearly
demonstrated its effectiveness as an Information Technology training program for in-demand coding

languages.

DWS-TANF is pleased to collaborate with WISE P-3. We will ensure that that the program is registered as
a DWS-TANF Education and Training provider for Pulaski County. The Arkansas TANF Program will refer
recipients in need of job preparation to the Central Arkansas Coding Institute (CACI) operated by WISE P-
3 for training and education. Participants in our Transitional Employment Assistance, Work Pays and
Arkansas Works programs will be referred as candidates for enrolliment in CACL Beginning January 2019,
Medicaid eligible recipients will also be referred to WISE P-3 Education and training programs.

Arkansas TANF Program was created to help families in need to become self-sufficient. The program’s
features include:

= Reduction of the dependency of needy parents by assisting with job preparation

* Provide training in local high-demand occupations and career fields

= [ntensive counseling and supplemental services, including childcare and transportation assistance

» Job searches in coding field, including services provided by current WISE P-3 partners: Little
Rock Workforce Development Board and Central Arkansas Planning and Development

District

We look forward to working with WISE P-3 in this collaborative effort to provide career and technical
training to Arkansas TANF families as they move toward self-sufficiency. :

Sincerely,

Ve,

Phil Harris, ADWS Assistant Director - TANF
Temporary Assistance for Needy Families

Equal Oppertunity Employer




2 Capitol Mall Asa Hutchinson

P.O. Box 2981 Governor
Little Rock, AR 72203 Dary] E. Bassett
dws.arkansas.gov Director

September 1, 2015

Dr. Brett Powell

Director

Arkansas Department of Higher Education
423 Main Street Suite 400

Little Rock, AR. 72201

RE: LETTER OF COMMITTMENT
Dear Dr. Powell:

The mission Arkansas tme Wor ices sto Arkansas' workfo
compete in bal econo link com arra ices ployers and job se
Embedded within that mission is our commitment to creating long-term relationships between employers and
regional workforce alliances and to identifying and addressing the challenge of job candidate skills gaps in the
regional workforce pools.

Philander Smith College’s (PSC) proposal to the Workforce Initiative Act of 2015 Regional Grant
Program will work with technology, communications, engineering, and finance companies to prepare students
to fulfill the workforce needs in those industry sectors. PSC especially wants to assist those companies with
students from their STEM program who may be first-generation college graduates, with emphasis on minority
and Hispanic students. Their approach will provide the funding needed to give special attention to the needs of
harder to serve students and job seekers as they aspire to enter career pathways and rewarding careers. We
are excited to be a part of a strong collaborative efforts that includes Philander Smith College, workforce
partners, and other stakeholders that will address the educational and employability needs of minority and
Hispanic students.

The Arkansas Department of Workforce Services commits to being a partner with Philander Smith College in the
implementation of this exciting venture. As a mission-driven agency committed to putting people to work,
ADWS will engage the effort and participate fully with other key partners in the grant activates.

We currently partner with many of the embers this consortium for the benefit of students and job-seekers in the
State of Arkansas. We see this opportunity as one to expand those partnerships. We will assist In sustaining the
partnership beyond the grant period though our continued services to the community and our commitment to
putting people to work.

Wwillis,
Workforce Investment Director

Equal Oppartunity Employar
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Dr. Roderick L. Smothers, President
Philander Smith College

900 W, Dalsy L. Gatson Bates Drive
Little Rock, AR 72202

RE: LETTER OF COMMITTMENT

Dear Dr. Smothers: ¢

The Central Arkansas Planning and Development District, Inc. (CAPDD) commits to supporting
Philander Smith College’s (PSC) grant application to the Department of Higher Education for the
Workforce Initiative Act of 2015 Regional Workforce Grant Program.

As one of the community’s workforce development partners, our mission as a local Workforce
Development Board is to build a comprehensive regional workforce development system that is
positive and responsive to the needs of its customers, job seekers, businesses and incumbent
workers and is higher accessible, flexible and accountable.

CAPDD is excited to be asked to partner with this effort that will work with technology,
communications, engineering, and finance companies to prepare students to fulfill the
workforce needs in those industry sectors. The college especially wants to assist those
companies with students from their STEM program who may be first-generation college
graduates, with emphasis on minority and Hispanic students. Their approach will provide the
funding needed to give special attention to the needs of harder to serve students and job
seekers as they aspire to enter-career pathways and rewarding careers.

With our existing work developing career pathways systems, programs and partnerships, the
Central Arkansas Planning and Development District, Inc. recognizes the need, and would
appreciate the opportunity to expand the capacity of our workforce investment area to
improve employment outcomes for minority and Hispanic students that we serve by working
with Philander Smith College.

Sincerely,

Rodney Larsen
Executive Director

902 N. Center Street » P.O. Box 300 e Lonoke, Arkansas 72086
Phone 501-676-2721 = FAX 501-676-5020 = TDD Only: 711
Equal Opportunity Employer / Programs
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- DuNBAR MAGNET MIDDLE ScHoOL

2/ INTERNATIONAL STUDIES /CIFTED  AND TALENTED  EDUCATION

May 22, 2018

Dr. Roderick Smothers, President
Philander Smith College

900 West Daisy Bates Drive

Little Rock, AR 72206

Dear Dr. Smothers,

It is with great pleasure that | write this letter of support for the Science, Technology and
Engineering Preparatory Program for Under-Presented (STEPP-UP) minority middle school
students hosted by Philander Smith College and the Center for Workforce Innovation and

Strategic Economic (WISE P3).

Philander has been a long-time supporter of Dunbar Magnet Middle School and its community.
We were honored you selected our school to participant in this opportunity and we saw the

value it added to the lives of our students. The experiences students gained from the program
far exceeded the experiences of their counterparts. As students shared these experiences with

other students, the interest in the program increased.

| fully support the efforts of WISE P3 and STEPP-UP as they seek external funding to support a
program designed to increase the number of minority girls and boys who choose STEM fields.
We look forward to recruiting more students in the upcoming years and engaging them to

participate in STEPP-UP.

Sincerely, j

Mrs. Eunice Thrasher, Principal
Dunbar Magnet Middle School

1100 Wright Avenue ¢ Phone 501-447-2600 < Little Rock, Arkansas 72206



www.conwayecofest.com 422 Conway Blvd. Conway,Ar. 72034  (501)538-5878 hello@conwayecofest.com

May 30,2018

Dr. Latonya Jackson and Faculty,

Conway EcoFest is a 501¢3 Nonprofit focused on environmental education through quarterly
outreach in Central Arkansas and host of an annual outdoor sustainability festival.

We are an all volunteer nonprofit who seeks to improve health and vitality in Central Arkansas
communities and the environment in which they live. We support providing fair and balanced
information with desire to create awareness of how each citizens interaction with the
environment can either help to sustain or negatively impact our resources. We highlight science,
conservation,education, innovation, civic groups, local business owners, and municipalities who
are all local and all working toward a more sustainable community.

We were made aware of your Ecotoxicology program and would like to the opportunity to
support and work with your students during summer 2018. We understand there will be class,
lab and hands on education that occurs and have desire to help in any way.

In turn, we invite your faculty and students to participate in our 10th annual Sustainability festival
on October 6, 2018 to present your work and share the environmental education that is
happening at Philander Smith. For more information on our festival please check out our
website at www.conwayecofest.com. We look forward to partnering with you.

Best Regards,
Treci Buchanan
Executive Director Conway EcoFest

treci@conwayecofest.com

501-538-5878


http://www.conwayecofest.com/
mailto:hello@conwayecofest.com
http://www.conwayecofest.com/
mailto:treci@conwayecofest.com

Entergy Arkansas, Inc.
4
- l ’,nter PO. Box 551
Little Rock, AR 72203-0551
Tel 501 377 3887

Rick Riley
President and CEO

December 4, 2017

Samar Swaid, Ph.D.

Associate Professor of Computer Science, Chair
Division of Natural and Physical Sciences
Philander Smith College

900 West Daisy Bates Drive

Little Rock, AR 72202

Dear Dr. Swaid:

On behalf of Entergy Arkansas, | would like to express our willingness to have Chan Tucker, senior
manager of customer service, serve as a collaborator on the Institute for CYbersecurity and Privacy
Education and Research {I-CYPER) project that is partially funded by the Central Arkansas Center for
Workforce Innovation and Strategic Economic Public Private Partnerships (WISE-P3) grant.

Mr. Tucker will serve as a member on the I-CYPER Advisory Board as part of his role at Entergy.

We look forward to this collaboration, which will provide opportunities for consultation from security
experts in the field. As a collaborator, Entergy nor any of its employees will benefit through personal
gain or intramural research, nor accept any form of remuneration, whether in the form of salary,
honoraria or travel expense. We will provide expert consultation on cybersecurity, but will not have any
duties associated with programmatic stewardship.

We look forward to working with you on this collaboration.
Sincerely,

Rick Riley, President & CEO

Entergy Arkansas



Entergy Arkansas, Inc.
PG. Box 551

. AR 72203-0551
01 377 3887

Rick Riley
May 22, 2018 Presdent and CEG

Roderick Smothers, PhD

President

Philander Smith College

900 West Daisy Gaston Bates Drive
Little Rock, AR 72202

Dear Dr. Smothers,

I am pleased to offer my enthusiastic support to Philander Smith College’s application to the Arkansas
Department of Higher Education Regional Workforce Continuation Grant. As you know, the proposed
Central Arkansas Center for Workforce Innovation and Strategic Economic Public Private Partnership
(WISE P-3) program offers a unique pipeline that begins in the middle grades and continues through college
and career training and career advancement. The partnership between public school districts, higher
education institutions and employers is an important element of Central Arkansas’ economic development
strategy.

The Science Technology Engineering Program for Under-rePresented Students program (STEPP UP)
addresses the broadening participation challenge of increasing participation of females and underrepresented
minority population in the STEM workforce. The project incorporates in and out-of-school career awareness
activities for grades 7-9 in a high poverty community in Little Rock, Arkansas. STEPP UP brings together a
constellation of existing community partners from all three sectors (public, private, government) to leverage
and expand mutually reinforcing STEM career awareness and workforce development activities in new ways
by using a collective impact approach.

This project builds on a local network to infuse career exposure elements into the existing mutually
reinforcing STEM activities and interventions in the community. A STEM education and career exposure
software, Learning Blade, will be used to reach students. A shared measurement system and assessment
process will contribute to the evaluation of the effectiveness of the collective impact strategies, the
implementation of mutually reinforcing activities across the partnership and the extent to which projects
attract students to consider STEM careers.

I look forward to working with WISE P-3 on our continued partnership to encourage females and
underrepresented students to pursue STEM careers.

Sincerely,, .
kR
Kf N

Rick Riley,

President and CEO
Entergy Arkansas
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water resources / environmental consultants

May 31, 2018
RSmothers@philander.edu

Dr. Roderick Smothers, President
Philander Smith College

900 West Daisy Gaston Bates Drive
Little Rock, Arkansas 72202

Dear Dr. Smothers:

FTN Associates, Ltd. (FTN) is very pleased to offer its support to Philander Smith College’s
application to the Arkansas Department of Higher Education Regional Workforce Continuation
Grant program. FTN Senior Project Manager Pat Downey will work closely with Dr. LaTonya
Jackson to plan and refine the curriculum for the Ecotoxicology program. FTN looks forward to
further developing this partnership.

If you wish to contact me or Pat Downey please do not hesitate to call at (501) 225-7779.

Respectfully,
FTN ASSOCIATES, LTD.

Paul Crawford, PE, PG
President

PWC/dle

RAWP_FILES\BUSINESS DEVELOPMENT\PWC\CORRESPONDENCE\2018-05-31 L-R SMOTHERS\2018-05-31 L-R SMOTHERS.DOCX

Regional Offices: Fayetteville, Arkansas; Baton Rouge, Louisiana e www.ftn-assoc.com e ftn@ftn-assoc.com









LITTLE ROCK POLICE DEPARTMENT
700 WEST MARKHAM

al LITTLE ROCK, ARKANSAS 72201-1329
Kenton Buckner oCk sAs (501)-371-4605

Chief of Police ‘ Fax (501)-371-4892

May 30, 2018

Roderick Smothers, PhD

President

Philander Smith College

900 West Daisy Gaston Bates Drive
Little Rock, AR 72202

Dear Dr. Smothers,

The City of Little Rock Police Department (LRPD) is pleased to lend our enthusiastic support to
Philander Smith College’s (PSC) application to the Arkansas Department of Higher Education
Regional Workforce Continuation Grant program. It is our intention to continue to work with
the Central Arkansas Center for Workforce Innovation and Strategic Economic Public Private
Partnerships (WISE P-3). Qur partnership has resulted in the effective Law Enforcement
Education Advancement Program (LEEP).

LEEP is designed for individuals interested in becoming police officers. The Continuation grant
will allow us to expand the existing program beyond the current target area of Little Rock and
Pulaski County into other Central Arkansas counties including Monroe, Prairie, Lonoke, Saline,
and Faulkner. PSC faculty member Dr. Carmen Harden, has worked with LRPD Sergeant Van
Thomas to design the program curriculum which focuses on improving academic skills to
increase students’ success on law enforcement entrance examinations.

I look forward to our continued partnership and I am excited about the possibilities for the future.
Sincerely,

A A

Kenton Buckner
Chief of Police

KB: mkh

LRPD is Internationally Accredited by the Commission on Accreditation for Law Enforcement Agencies
The Little Rock Police Department is an equal opportunity employer



August 31, 2015

Dr. Brett Powell

Arkansas Department of Higher Education
423 Main Street, Suite 400

Little Rock, AR 72201

Dear Dr. Powsll:

The Little Rock Workforce Investment Board is now the Little Rock Workforce
Development Board and we are pleased to support the proposal and request of
Philander Smith College (PSC) for planning grant funds as part of the Regional
Workforce Planning Grant initiative. As one of the community’s workforce development
partners, our mission as & local Workforce Development Board is “to build a
comprehensive regional workforce development system that is extremely positive and
responsive to the needs of its customers, job seekers, businesses and incumbent
workers and Is highly accessible, sensitive, flexible and accountable.”

Should PSC be selected as a recipient, the Little Rock Workforce Development Board Is
prepared to assist with identifying and quallfying participants to be tralned through this

de Philander Smi will  working technol

, 6 , and finance ¢ top are stud to fulfill
workforce needs in those industry sectors. PSC especially wants to assist those
companles with students from its STEM program who may be first generation college
graduates, with emphasis on minority and Latino students. Its intention through this grant
is to strengthen the workforce opportunity within these sectors by training to Job specific
skills, so graduates are prepared to meet the needs of the employers upon graduation.

in addition, we can offer participants full access to the resources available at the
Arkansas Workforce Centers, Including the Kuder Career & College Assessment, The
Career Readiness Caertificate, Microsoft Academy courses, Online Job Search and
Resume Building, and potentlally co-enrollment into the WIA Adult or Dislocated Worker
Programs.

We have always valued the partnership that we have with Philander Smith College and
are very confldent in recommending Its application. Thank you for your consideration of
this proposal.

Sincerely,
‘-‘
W.J. LITTLE ROCK WORKFORCE INVESTMENT BOARD
EXECUTIVE DIRECTOR 5401 8. University Ave., Ste. 146 - Little Rock, AR 72208

Phone 501-683-3843 * 501-683-3846
Moblle 501-766-2414
Fax 601-683-3851



\¥) LITTLE ROCK

SCHOOL DISTRICT

May 21, 2018

Dr. Roderick Smothers, President
Philander Smith College

900 West Daisy Bates Drive
Little Rock, Arkansas 72206

Dear President Smothers,

As the principal of Horace Mann Arts and Science Magnet Middle School, I am
pleased to provide this letter of support for WISE-P3’s Science, Technology, &
Engineering Preparatory Program for Under-Presented Students (STEPP-UP) at

Philander Smith College,

The mission and goals of the STEPP-UP program aligns perfectly with our magnet
concentration offered at Horace Mann. As we strive to provide our students with
unique experience in the arts and science, our partnership with Philander Smith
College and the STEPP-UP program seemed like a natural fit for our students.

I support the funding for this program and look forward to offering STEPP-UP to our
students during the fall and spring of the upcoming academic year. We want our
students to take advantage of this opportunity because we believe it will help
reinforce STEM education on our campus.

Sincerely,

Dr. Keith McGee, Principal
Horace Mann Arts and Science Magnet Middle School

1000 East Roosevelt Street
Little Rock, AR 72206
(Office) 501-447-3100\

(Email) keith.mcgee@Irsd.org

1000 East Roosevelt Road - Little Rock, AR 72206




December 5, 2017

Samar Swaid, Ph.D.

Associate Professor of Computer Science, Chair
Division of Natural and Physical Sciences
Philander Smith College

900 West Daisy Bates Drive

Little Rock, AR 72202

Dear Dr. Swaid:

| write to express my willingness to support the development of the Institute for Cybersecurity and
Privacy Education and Research (I-CYPER) project at Philander Smith College (PSC).

MISO is a not-for-profit organization who manages one the world’s largest energy and operating
reserves markets using security-constrained economic dispatch of generation. As part of our
commitment to the public interest, and in response to a request by Mr. Glenn Sergeant, Executive
Director of Philander’s WISE-P3 program, MISO began providing expert consultation to PSC for the
purpose of developing a cyber security program. On September 19, 2017, Jacqueline Leonard of MISO
began working with PSC and has provided over 80 hours of consultation and research.

As a member of the I-CYPER Advisory Board | will provide or cause to be provided, expert consultation
on cybersecurity in keeping with the aims and goals of MISO and PSC. My position on the Advisory
Board will be voluntary and in the public interest, thus | will expect nor accept any form of
remuneration, whether in the form of salary, honoraria, or travel expense. In addition to my duties on
the Advisory Board, | will expose PSC students who are interested in STEM education to career
opportunities in the utility industry.

| look forward to working with you on this wonderful partnership opportunity.

Sincerely,

Lamar B. Davis

Executive Director

Government and Regulatory Affairs
MISO South Region

1700 Centerview Drive

Little Rock, AR 72211

Midcontinent Independent MISO South Regional

Svstem Operator. Inc MISO Central Region MISO North Region Planning MISO South Region
317 24975200 T PO Box 4202 2985 Ames Crossing Road 3850 N. Causeway Blvd., 1700 Centerview Dr.
’ Carmel, Indiana 46037 Eagan, Minnesota 55121 Two Lakeway, Suite 1040 Little Rock, AR 72211

www.misoenergy.org Metairie, LA 70002



Simmons
Bank

MEMBER FDIC

May 30, 2018

Dr. Roderick Smothers, President
Philander Smith College

900 West Daisy Bates Drive
Little Rock, Arkansas 72206

Dear Dr, Smothers,

[tis my pleasure to write on behalf of Simmons Bank and the recently formed Arkansas Chapter of Society for
Information Management (SIM), in support of Philander Smith College’s WISE-P3 initiative. Through this
initiative we have partnered with Mr. Glenn Sergeant to build an IT Registered Apprenticeship program.

We can benefit tremendously from employees who are trained in highly qualified technical skills, such as tho:
required to solve information technology problems or to repair automatic teller machines, computers, and
other office machines. We intend to work with Philander to design a quality apprenticeship program to redu
the gaps in skills and minorities represented in IT positions in banking.

I thoroughly support the continued funding of WISE-P3 as their training programs will help fulfill our
workforce and industry needs. | look forward to a lasting relationship with Philander, Mr. Sergeant, and WISE
P3 as we bujld a program that will strengthen the IT candidate pool in banking.

PARTY. Kanneman
Executive Vice President and Chief Information Officer of Simmons Bank
Vice Chairman of SIM Arkansas

425 W. Capitol Ave.

Suite 1400

Little Rock, AR 72201



- SHORTER COLLEGE

604 Locust Street | North Little Rock, AR 72114 Email: info@shortercollege.edu
501-374-6305 (0) 501-374-9333 (f) Web: www.shortercollege.edu
“the niation’s only private two-year historically black college” . YOuU FiT HERE

November 15, 2017

Samar Swaid, Ph.D.

Associate Professor of Computer Science, Chairperson
Division of Natural and Physical Sciences

Philander Smith College

900 West Daisy Bates Drive

Little Rock, AR 72202

Dear Dr. Swaid:

If the proposal submitted by Dr. Samar Swaid entitled, Institute of Cybersecurity and Privacy
Education and Research (I-CYPERY, is selected for funding by NSF, it is my intent to collaborate
and/or commit resources as detailed in the Project Description or the Facilities, Equipment and
Other Resources section of the proposal.

Shorter College is a private, faith-based, two-year Liberal Arts College located in North Little
Rock, Arkansas. Founded in 1886 by the African Methodist Episcopal Church, Shorter is one of
the nation’s 110 Historically Black Colleges and Universities (HBCU) and the only private, two-
year HBCU in the nation. In particular, we will promote, support and prepare our Computer
Science associate recipients as eligible candidates for Philander Smith College’s PSC)
Cybersecurity program.

Our collaboration will provide opportunities for our computer science students, who desire to
pursue an educational advancement in the field of Cybersecurity to continue their educational
careers in Central Arkansas. I support your efforts in offering formal training in Cybersecurity
and I look forward to introducing new students of Short College to this valuable opportunity.

Thank you for choosing Shorter College. I look forward to working with you on this
collaboration.

Sincerely,

Dr. Demetrius Gilbert —Associate Dean
Shorter College

604 Locust Street
North Little Rock, AR 72114
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Philander Smith College is impacting
both Arkansas and the nation, ‘
as they aggressively make
strides to fill the much
needed pipeline for
cybersecurity.
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