








































































100.00% 71

95.77% 68

97.18% 69

0.00% 0

98.59% 70

100.00% 71

97.18% 69

0.00% 0

94.37% 67

94.37% 67

Q1 Local Company Information
Answered: 71 Skipped: 0

# CONTACT NAME: DATE

1 Gina Mayberry 5/16/2018 11:23 AM

2 Scott Green 4/13/2018 2:19 PM

3 jason akins 4/10/2018 12:25 PM

4 Robert Raines 4/7/2018 10:46 AM

5 Rita Kenney 4/6/2018 8:30 AM

6 Kerrigan Ambers 4/6/2018 7:59 AM

7 Richard McGrew 4/6/2018 2:22 AM

8 Matt Edwards 4/5/2018 7:59 PM

9 Steve Strauss 4/5/2018 6:51 PM

10 MJ Sherer 4/5/2018 4:36 PM

11 Tim Stockdale 4/5/2018 3:44 PM

12 Bobby Brown 4/5/2018 2:51 PM

13 Cheryl Morrison 4/5/2018 11:12 AM

14 Jennifer Bassett 4/5/2018 10:35 AM

15 Kelly Thomason 4/5/2018 10:30 AM

16 Aaron 4/5/2018 10:20 AM

17 Anthony Houston 4/5/2018 10:19 AM

18 Nancy Beck 4/5/2018 10:17 AM

19 Matt Carley 4/5/2018 10:01 AM

20 Bob Pfautz 4/5/2018 10:00 AM

21 Lee Murphy 4/5/2018 9:59 AM

22 Stuart Fleischner 4/5/2018 9:55 AM

ANSWER CHOICES RESPONSES

Contact Name:

Company:

Address:

Address 2:

City/Town:

State:

ZIP:

Country:

Email Address:

Phone Number:
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23 Don Gooch 4/5/2018 9:47 AM

24 Courtnie Maness 4/5/2018 9:42 AM

25 Agnes Galecka 4/5/2018 9:27 AM

26 Neal Gladner 4/5/2018 9:20 AM

27 Jonathan Bibb 4/5/2018 9:18 AM

28 Deborah Brown 4/5/2018 9:16 AM

29 Christina Farewell 4/5/2018 9:15 AM

30 Mandy Lovell 4/5/2018 9:15 AM

31 Gene M. Cannon III 4/5/2018 9:12 AM

32 Tiffany Rogers 4/5/2018 9:11 AM

33 Jim Miller 4/5/2018 9:10 AM

34 Chris Arrison 4/5/2018 9:09 AM

35 Benjamin Baker 4/5/2018 9:07 AM

36 Karen Kitchens 4/5/2018 9:06 AM

37 Chuck Overton 4/3/2018 8:30 AM

38 Laura Brody 4/2/2018 9:16 AM

39 Karen McDonald 3/30/2018 11:48 AM

40 Tom Butler 3/30/2018 10:17 AM

41 GABRIEL PERET 3/30/2018 7:47 AM

42 Benjamin VanWagner 3/20/2018 6:13 PM

43 Stephani Davis 3/20/2018 2:30 PM

44 Mike Dugan 3/19/2018 10:44 AM

45 Johann Vidanage 3/19/2018 8:16 AM

46 Darren Green 3/16/2018 12:51 PM

47 Richard Foster 3/16/2018 12:25 PM

48 James Bridges 3/16/2018 12:00 PM

49 Neal Harrington 3/16/2018 11:18 AM

50 Cryst 3/16/2018 11:16 AM

51 Denton Burchett 3/16/2018 11:11 AM

52 Chuck Launius 3/16/2018 11:09 AM

53 Trevor Hamilton 3/16/2018 10:53 AM

54 Justin Vik 3/16/2018 10:43 AM

55 Lori Wozniak 3/16/2018 10:33 AM

56 Lisa Hudson 3/16/2018 10:21 AM

57 Greg Diehl 3/16/2018 10:04 AM

58 Greg Hess 3/16/2018 9:44 AM

59 Dr. Stephanie Nehus 3/16/2018 9:34 AM

60 Newton 3/16/2018 9:20 AM

61 Dana DeWitt 3/16/2018 9:09 AM

62 Joe Jackson 3/15/2018 1:07 PM

63 Ray Reed 3/15/2018 11:49 AM
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64 Carol Hansen 3/15/2018 11:17 AM

65 Buck Bunn 3/15/2018 11:01 AM

66 Vic Gandolph 3/15/2018 10:54 AM

67 Greg Ferringer 3/15/2018 10:49 AM

68 Ralph Carter 3/15/2018 10:35 AM

69 Christie Tackett 3/15/2018 9:56 AM

70 Gary Troutman 3/14/2018 4:09 PM

71 Mark Sorrell 3/14/2018 3:10 PM

# COMPANY: DATE

1 Vickers Tank Company 5/16/2018 11:23 AM

2 Hot Springs Mall: Management 4/13/2018 2:19 PM

3 triumph precision components 4/10/2018 12:25 PM

4 The Gangster Museum of America 4/7/2018 10:46 AM

5 Motility MLK - Prosthetics 4/6/2018 8:30 AM

6 United Rentals 4/6/2018 7:59 AM

7 McGrew Companies 4/6/2018 2:22 AM

8 Weyerhaeuser 4/5/2018 7:59 PM

9 Superior Senior Care 4/5/2018 4:36 PM

10 Garland County Treasurer 4/5/2018 3:44 PM

11 Bobby Brown Private Wealth Advisors 4/5/2018 2:51 PM

12 Lake Hamilton Realty 4/5/2018 11:12 AM

13 Home Instead Senior Care 4/5/2018 10:35 AM

14 Team Thomason 4/5/2018 10:30 AM

15 The Roland Agency 4/5/2018 10:20 AM

16 CHI St. Vincent Hot Springs 4/5/2018 10:19 AM

17 Catherine's Landing RV REsort 4/5/2018 10:17 AM

18 Paradise Cove Marina 4/5/2018 10:01 AM

19 Mid-south Engineering 4/5/2018 9:59 AM

20 Hot Springs National Park Dental Group 4/5/2018 9:55 AM

21 Arvest Bank 4/5/2018 9:47 AM

22 Ablution Day Spa 4/5/2018 9:42 AM

23 Kollective Coffee+Tea 4/5/2018 9:27 AM

24 US Stations LLC 4/5/2018 9:20 AM

25 Arkansas Career Training Institute 4/5/2018 9:18 AM

26 Mountain Valley Visitor Center 4/5/2018 9:16 AM

27 Stockton Medical Group 4/5/2018 9:15 AM

28 Temperance Hill Security Storgae 4/5/2018 9:15 AM

29 Arkansas Stave and Lumber, LLC 4/5/2018 9:12 AM

30 Henderson State University 4/5/2018 9:11 AM

31 Mid-America Science Museum 4/5/2018 9:10 AM

32 The Waters Hotel 4/5/2018 9:09 AM
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33 Regions 4/5/2018 9:06 AM

34 Berry Global 4/3/2018 8:30 AM

35 Berry Global 4/2/2018 9:16 AM

36 Keith Smith Co., Inc. 3/30/2018 11:48 AM

37 CMT Inc 3/30/2018 10:17 AM

38 MID SOUTH ENGINEERING 3/30/2018 7:47 AM

39 Oaklawn Jockey Club 3/20/2018 6:13 PM

40 Bishop Aviation 3/20/2018 2:30 PM

41 MERRITT WHSLE DIST INC 3/19/2018 10:44 AM

42 Peter's Flooring & Paint 3/19/2018 8:16 AM

43 Triumph Precision Components 3/16/2018 12:51 PM

44 Flavor Source, Inc. 3/16/2018 12:25 PM

45 Reynolds Customer Products 3/16/2018 12:00 PM

46 Express Employment Professionals 3/16/2018 11:18 AM

47 Hot Springs School District 3/16/2018 11:16 AM

48 Berry Global, Inc. 3/16/2018 11:11 AM

49 Resort TV Cable 3/16/2018 11:09 AM

50 Alliance Rubber 3/16/2018 10:53 AM

51 Triumph Precision Components - Fabrications 3/16/2018 10:43 AM

52 Timber Automation 3/16/2018 10:33 AM

53 Instrument & Supply Inc 3/16/2018 10:21 AM

54 Timber Automation 3/16/2018 10:04 AM

55 Airtech Supply 3/16/2018 9:44 AM

56 Hot Springs School District 3/16/2018 9:34 AM

57 Instrument and Supply, Inc. 3/16/2018 9:20 AM

58 Lockheed Martin 3/16/2018 9:09 AM

59 Alliance Rubber 3/15/2018 1:07 PM

60 Triumph 3/15/2018 11:49 AM

61 Dan's Whetstone Co., Inc. 3/15/2018 11:17 AM

62 SBI metal buildings 3/15/2018 11:01 AM

63 St. Luke's Day School 3/15/2018 10:54 AM

64 Triumph Precision Hot Springs 3/15/2018 10:49 AM

65 Jessieville School District 3/15/2018 10:35 AM

66 Triumph Airborne Structures 3/15/2018 9:56 AM

67 HS Metro Partnership 3/14/2018 4:09 PM

68 AIRTECH SUPPLY INC 3/14/2018 3:10 PM

# ADDRESS: DATE

1 201 Vickers Pl 5/16/2018 11:23 AM

2 4501 Central Ave, STE 100 4/13/2018 2:19 PM

3 1923 central ave 4/10/2018 12:25 PM

4 510 Central 4/7/2018 10:46 AM
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5 120 Hill Street 4/6/2018 8:30 AM

6 513 Airport Rd 4/6/2018 7:59 AM

7 507 Hobson 4/6/2018 2:22 AM

8 810 Whittington Avenue 4/5/2018 7:59 PM

9 3001 Veazey Terrace, NW apt. 1332 4/5/2018 6:51 PM

10 715 W Grand 4/5/2018 4:36 PM

11 501 Ouachita Ave., Suite 102 4/5/2018 3:44 PM

12 2360 Malvern Ave., Ste. E 4/5/2018 2:51 PM

13 4425Central Avenue 4/5/2018 11:12 AM

14 300 Ouachita Ave 4/5/2018 10:35 AM

15 120 Alta Vista St. 4/5/2018 10:30 AM

16 3935 Central Ave. 4/5/2018 10:20 AM

17 1700 Shady Grove Rd 4/5/2018 10:17 AM

18 1300 Airport Road 4/5/2018 10:01 AM

19 127 Bay Ridge Loopo 4/5/2018 10:00 AM

20 1658 Malvern Ave 4/5/2018 9:59 AM

21 307M Carpenter Dam Road 4/5/2018 9:55 AM

22 400 Ouachita 4/5/2018 9:47 AM

23 4904 Central Ave, Suite A 4/5/2018 9:42 AM

24 110 Central Ave 4/5/2018 9:27 AM

25 125 Corporate Terrace 4/5/2018 9:20 AM

26 105 Reserve Street 4/5/2018 9:18 AM

27 150 Central Avenue 4/5/2018 9:16 AM

28 1 Mercy Lane, Ste 403 4/5/2018 9:15 AM

29 170 Temperannce Hill Road 4/5/2018 9:15 AM

30 10912 Hwy. 270 4/5/2018 9:12 AM

31 201 Market St. 4/5/2018 9:11 AM

32 500 Mid America Blvd. 4/5/2018 9:10 AM

33 340 Central Avenue 4/5/2018 9:09 AM

34 3825 N Highway 7 4/5/2018 9:07 AM

35 302 Malvern Ave 4/5/2018 9:06 AM

36 106 Delta Place 4/3/2018 8:30 AM

37 106 Delta Place 4/2/2018 9:16 AM

38 Box 3800 3/30/2018 11:48 AM

39 7152 Central Ave 3/30/2018 10:17 AM

40 1658 MALVERN AVE 3/30/2018 7:47 AM

41 2705 Central Ave 3/20/2018 6:13 PM

42 506 Jack Mountain Road 3/20/2018 2:30 PM

43 626 OUACHITA AVENUE 3/19/2018 10:44 AM

44 1217 Malvern Ave 3/19/2018 8:16 AM

45 1923 Central Ave 3/16/2018 12:51 PM
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46 174 Sylvan Hills Rd. 3/16/2018 12:25 PM

47 !330 HWY 270 3/16/2018 12:00 PM

48 1702 Malvern Ave., Ste B 3/16/2018 11:18 AM

49 703 Emory Street 3/16/2018 11:16 AM

50 106 Delta Place 3/16/2018 11:11 AM

51 410 Airport Rd, Suite H 3/16/2018 11:09 AM

52 210 Carpenter Dam Road 3/16/2018 10:53 AM

53 1923 Central Ave 3/16/2018 10:43 AM

54 400 Aviation Plaza 3/16/2018 10:33 AM

55 141 Technic Circle 3/16/2018 10:21 AM

56 400 Avaition PL 3/16/2018 10:04 AM

57 3058 Hwy 290 3/16/2018 9:44 AM

58 400 Linwood Ave 3/16/2018 9:34 AM

59 PO Box 1679 3/16/2018 9:20 AM

60 210 Carpenter Dam RD 3/15/2018 1:07 PM

61 115 Nevada 3/15/2018 11:49 AM

62 418 Hilltop Road 3/15/2018 11:17 AM

63 114 trooper dr 3/15/2018 11:01 AM

64 228 Spring St 3/15/2018 10:54 AM

65 1923 Central Avenue 3/15/2018 10:49 AM

66 P. O. box 4 3/15/2018 10:35 AM

67 115 Centennial Dr 3/15/2018 9:56 AM

68 659 Ouachita Ave. 3/14/2018 4:09 PM

69 3058 Highway 290 3/14/2018 3:10 PM

# ADDRESS 2: DATE

 There are no responses.  

# CITY/TOWN: DATE

1 Hot Springs 5/16/2018 11:23 AM

2 Hot Springs 4/13/2018 2:19 PM

3 hot springs 4/10/2018 12:25 PM

4 Hot Springs 4/7/2018 10:46 AM

5 Hot Springs 4/6/2018 8:30 AM

6 HOT SPRINGS 4/6/2018 7:59 AM

7 Hot Springs 4/6/2018 2:22 AM

8 Hot Springs 4/5/2018 7:59 PM

9 Washington 4/5/2018 6:51 PM

10 Hot Springs 4/5/2018 4:36 PM

11 Hot Springs 4/5/2018 3:44 PM

12 Hot Springs 4/5/2018 2:51 PM

13 Hot Springs 4/5/2018 11:12 AM

14 Hot Springs 4/5/2018 10:35 AM

6 / 48

Regional Workforce Industry Survey



15 Hot Springs 4/5/2018 10:30 AM

16 Hot Spring 4/5/2018 10:20 AM

17 Hot Springs 4/5/2018 10:17 AM

18 Hot Springs 4/5/2018 10:01 AM

19 Hot Springs 4/5/2018 10:00 AM

20 Hot Springs 4/5/2018 9:59 AM

21 Hot Springs 4/5/2018 9:55 AM

22 Hot Springs 4/5/2018 9:47 AM

23 Hot Springs 4/5/2018 9:42 AM

24 Hot Springs 4/5/2018 9:27 AM

25 Hot springs 4/5/2018 9:20 AM

26 Hot Springs 4/5/2018 9:18 AM

27 Hot Springs 4/5/2018 9:16 AM

28 Hot Springs 4/5/2018 9:15 AM

29 Hot Springs 4/5/2018 9:15 AM

30 MALVERN 4/5/2018 9:12 AM

31 Hot Springs 4/5/2018 9:11 AM

32 Hot Springs National Park 4/5/2018 9:10 AM

33 Hot Springs 4/5/2018 9:09 AM

34 Hot Springs Village 4/5/2018 9:07 AM

35 Hot Springs 4/5/2018 9:06 AM

36 Hot Springs 4/3/2018 8:30 AM

37 Hot Springs 4/2/2018 9:16 AM

38 Hot Springs 3/30/2018 11:48 AM

39 Hot Springs 3/30/2018 10:17 AM

40 HOT SPRINGS 3/30/2018 7:47 AM

41 Hot Springs 3/20/2018 6:13 PM

42 HOT SPRINGS 3/20/2018 2:30 PM

43 HOT SPRINGS 3/19/2018 10:44 AM

44 Hot Springs 3/19/2018 8:16 AM

45 Hot Springs 3/16/2018 12:51 PM

46 Hot Springs 3/16/2018 12:25 PM

47 Malvern 3/16/2018 12:00 PM

48 Hot Springs 3/16/2018 11:18 AM

49 Hot Springs 3/16/2018 11:16 AM

50 Hot Springs 3/16/2018 11:11 AM

51 Hot Springs 3/16/2018 11:09 AM

52 Hot Springs 3/16/2018 10:53 AM

53 Hot Springs 3/16/2018 10:43 AM

54 Hot Springs 3/16/2018 10:33 AM

55 Hot Springs 3/16/2018 10:21 AM
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56 Hot Springs 3/16/2018 10:04 AM

57 Hot Springs 3/16/2018 9:44 AM

58 Hot Springs 3/16/2018 9:34 AM

59 Hot Springs 3/16/2018 9:20 AM

60 Camden 3/16/2018 9:09 AM

61 Hot Springs 3/15/2018 1:07 PM

62 Hot Springs 3/15/2018 11:49 AM

63 Pearcy 3/15/2018 11:17 AM

64 Hot springs 3/15/2018 11:01 AM

65 Hot Springs 3/15/2018 10:54 AM

66 Hot Springs 3/15/2018 10:49 AM

67 Jessieville 3/15/2018 10:35 AM

68 Hot Springs 3/15/2018 9:56 AM

69 Hot Springs 3/14/2018 4:09 PM

70 HOT SPRINGS 3/14/2018 3:10 PM

# STATE: DATE

1 AR 5/16/2018 11:23 AM

2 AR 4/13/2018 2:19 PM

3 AR 4/10/2018 12:25 PM

4 AR 4/7/2018 10:46 AM

5 AR 4/6/2018 8:30 AM

6 AR 4/6/2018 7:59 AM

7 AR 4/6/2018 2:22 AM

8 AR 4/5/2018 7:59 PM

9 DC 4/5/2018 6:51 PM

10 AR 4/5/2018 4:36 PM

11 AR 4/5/2018 3:44 PM

12 AR 4/5/2018 2:51 PM

13 AR 4/5/2018 11:12 AM

14 AR 4/5/2018 10:35 AM

15 AR 4/5/2018 10:30 AM

16 AR 4/5/2018 10:20 AM

17 AR 4/5/2018 10:19 AM

18 AR 4/5/2018 10:17 AM

19 AR 4/5/2018 10:01 AM

20 AR 4/5/2018 10:00 AM

21 AR 4/5/2018 9:59 AM

22 AR 4/5/2018 9:55 AM

23 AR 4/5/2018 9:47 AM

24 AR 4/5/2018 9:42 AM

25 AR 4/5/2018 9:27 AM
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26 AR 4/5/2018 9:20 AM

27 AR 4/5/2018 9:18 AM

28 AR 4/5/2018 9:16 AM

29 AR 4/5/2018 9:15 AM

30 AR 4/5/2018 9:15 AM

31 AR 4/5/2018 9:12 AM

32 AR 4/5/2018 9:11 AM

33 AR 4/5/2018 9:10 AM

34 AR 4/5/2018 9:09 AM

35 AR 4/5/2018 9:07 AM

36 AR 4/5/2018 9:06 AM

37 AR 4/3/2018 8:30 AM

38 AR 4/2/2018 9:16 AM

39 AR 3/30/2018 11:48 AM

40 AR 3/30/2018 10:17 AM

41 AR 3/30/2018 7:47 AM

42 AR 3/20/2018 6:13 PM

43 AR 3/20/2018 2:30 PM

44 AR 3/19/2018 10:44 AM

45 AR 3/19/2018 8:16 AM

46 AR 3/16/2018 12:51 PM

47 AR 3/16/2018 12:25 PM

48 AR 3/16/2018 12:00 PM

49 AR 3/16/2018 11:18 AM

50 AR 3/16/2018 11:16 AM

51 AR 3/16/2018 11:11 AM

52 AR 3/16/2018 11:09 AM

53 AR 3/16/2018 10:53 AM

54 AR 3/16/2018 10:43 AM

55 AR 3/16/2018 10:33 AM

56 AR 3/16/2018 10:21 AM

57 AR 3/16/2018 10:04 AM

58 AR 3/16/2018 9:44 AM

59 AR 3/16/2018 9:34 AM

60 AR 3/16/2018 9:20 AM

61 AR 3/16/2018 9:09 AM

62 AR 3/15/2018 1:07 PM

63 AR 3/15/2018 11:49 AM

64 AR 3/15/2018 11:17 AM

65 AR 3/15/2018 11:01 AM

66 AR 3/15/2018 10:54 AM
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67 AR 3/15/2018 10:49 AM

68 AR 3/15/2018 10:35 AM

69 AR 3/15/2018 9:56 AM

70 AR 3/14/2018 4:09 PM

71 AR 3/14/2018 3:10 PM

# ZIP: DATE

1 71913 5/16/2018 11:23 AM

2 71913 4/13/2018 2:19 PM

3 71901 4/10/2018 12:25 PM

4 71901 4/7/2018 10:46 AM

5 71901 4/6/2018 8:30 AM

6 71913 4/6/2018 7:59 AM

7 71913 4/6/2018 2:22 AM

8 71901 4/5/2018 7:59 PM

9 20008 4/5/2018 6:51 PM

10 71913 4/5/2018 4:36 PM

11 71901 4/5/2018 3:44 PM

12 71901 4/5/2018 2:51 PM

13 71903 4/5/2018 11:12 AM

14 71901 4/5/2018 10:35 AM

15 71913 4/5/2018 10:30 AM

16 71913 4/5/2018 10:20 AM

17 71901 4/5/2018 10:17 AM

18 71913 4/5/2018 10:01 AM

19 71901 4/5/2018 10:00 AM

20 71901 4/5/2018 9:59 AM

21 71901 4/5/2018 9:55 AM

22 71901 4/5/2018 9:47 AM

23 71913 4/5/2018 9:42 AM

24 71901 4/5/2018 9:27 AM

25 71913 4/5/2018 9:20 AM

26 71902 4/5/2018 9:18 AM

27 71901 4/5/2018 9:16 AM

28 71913 4/5/2018 9:15 AM

29 71913 4/5/2018 9:15 AM

30 721046595 4/5/2018 9:12 AM

31 71901 4/5/2018 9:11 AM

32 71913 4/5/2018 9:10 AM

33 71901 4/5/2018 9:09 AM

34 71909 4/5/2018 9:07 AM

35 71901 4/5/2018 9:06 AM
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36 71913 4/3/2018 8:30 AM

37 71913 4/2/2018 9:16 AM

38 71914 3/30/2018 11:48 AM

39 71913 3/30/2018 10:17 AM

40 71901 3/30/2018 7:47 AM

41 71901 3/20/2018 6:13 PM

42 71913 3/20/2018 2:30 PM

43 71901 3/19/2018 10:44 AM

44 71901 3/19/2018 8:16 AM

45 71901 3/16/2018 12:51 PM

46 71901 3/16/2018 12:25 PM

47 71901 3/16/2018 11:18 AM

48 71901 3/16/2018 11:16 AM

49 71913 3/16/2018 11:11 AM

50 71913 3/16/2018 11:09 AM

51 71901 3/16/2018 10:53 AM

52 71901 3/16/2018 10:43 AM

53 71913 3/16/2018 10:33 AM

54 71901 3/16/2018 10:21 AM

55 71913 3/16/2018 10:04 AM

56 71913 3/16/2018 9:44 AM

57 71913 3/16/2018 9:34 AM

58 71902 3/16/2018 9:20 AM

59 71711 3/16/2018 9:09 AM

60 71901 3/15/2018 1:07 PM

61 71913 3/15/2018 11:49 AM

62 71964 3/15/2018 11:17 AM

63 71913 3/15/2018 11:01 AM

64 71901 3/15/2018 10:54 AM

65 71901 3/15/2018 10:49 AM

66 71949 3/15/2018 10:35 AM

67 71913 3/15/2018 9:56 AM

68 71901 3/14/2018 4:09 PM

69 71913-8610 3/14/2018 3:10 PM

# COUNTRY: DATE

 There are no responses.  

# EMAIL ADDRESS: DATE

1 vickerstankco@aol.com 5/16/2018 11:23 AM

2 manager@hotspringsmall.com 4/13/2018 2:19 PM

3 jakins@triumphgroup.com 4/10/2018 12:25 PM

4 director@tgmoa.com 4/7/2018 10:46 AM
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5 MotilityMLK@outlook.com 4/6/2018 8:30 AM

6 kambers@ur.com 4/6/2018 7:59 AM

7 rmcgrew@mcgrewelectric.com 4/6/2018 2:22 AM

8 matt.edwards@weyerhaeuser.com 4/5/2018 7:59 PM

9 straussnyc@verizon.net 4/5/2018 6:51 PM

10 mj.sherer@superiorseniorcare.com 4/5/2018 4:36 PM

11 tstockdale@garlandcounty.org 4/5/2018 3:44 PM

12 bobby.brown@raymondjames.com 4/5/2018 2:51 PM

13 morrisoncheryla@hotmail.com 4/5/2018 11:12 AM

14 jennifer.bassett@homeinstead.com 4/5/2018 10:35 AM

15 realtorkelly101@yahoo.com 4/5/2018 10:30 AM

16 droland@farmersagent.com 4/5/2018 10:20 AM

17 nbeck@rvcoutdoors.com 4/5/2018 10:17 AM

18 paradisecovehs@gmail.com 4/5/2018 10:01 AM

19 bob@yourhotsprings.com 4/5/2018 10:00 AM

20 lmurphy@mseco.com 4/5/2018 9:59 AM

21 hotspringsdental@sbcglobal.net 4/5/2018 9:55 AM

22 dgooch@arvest.com 4/5/2018 9:47 AM

23 fou.beau@yahoo.com 4/5/2018 9:42 AM

24 agnes@kollectivecoffeetea.com 4/5/2018 9:27 AM

25 ngladner@usstations.com 4/5/2018 9:20 AM

26 jonathan.bibb@arkansas.gov 4/5/2018 9:18 AM

27 hs@stocktonmedgroup.org 4/5/2018 9:15 AM

28 mandy@arkansassecuritystorage.com 4/5/2018 9:15 AM

29 gcannon@arkansasstave.com 4/5/2018 9:12 AM

30 rogerst@hsu.edu 4/5/2018 9:11 AM

31 jimm@midamericamuseum.org 4/5/2018 9:10 AM

32 chrisa@thewatershs.com 4/5/2018 9:09 AM

33 Karen.Kitchens@Regions.com 4/5/2018 9:06 AM

34 charlesoverton@berryblobal.com 4/3/2018 8:30 AM

35 laurabrody@berryglobal.com 4/2/2018 9:16 AM

36 tbutler@cmtair.com 3/30/2018 10:17 AM

37 gperet@mseco.com 3/30/2018 7:47 AM

38 bvanwagner@oaklawn.com 3/20/2018 6:13 PM

39 sales@bishopaviation.com 3/20/2018 2:30 PM

40 mduganmerritt@yahoo.com 3/19/2018 10:44 AM

41 johann@petersflooringandpaint.com 3/19/2018 8:16 AM

42 dgreen@triumphgroup.com 3/16/2018 12:51 PM

43 richard@texamerican.com 3/16/2018 12:25 PM

44 James.bridges@reynoldsbrands.com 3/16/2018 12:00 PM

45 neal.harrington@expresspros.com 3/16/2018 11:18 AM
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46 myersc@hssd.net 3/16/2018 11:16 AM

47 dentonburchett@berryglobal.com 3/16/2018 11:11 AM

48 claunius@wehco.com 3/16/2018 11:09 AM

49 thamilton@alliance-rubber.com 3/16/2018 10:53 AM

50 jvik@triumphgroup.com 3/16/2018 10:43 AM

51 lori.wozniak@timberna.com 3/16/2018 10:33 AM

52 lhudson@isiequip.com 3/16/2018 10:21 AM

53 greg.diehl@timberna.com 3/16/2018 10:04 AM

54 greghess@airtechsupply.com 3/16/2018 9:44 AM

55 nehuss@hssd.net 3/16/2018 9:34 AM

56 nwhite@isiequip.com 3/16/2018 9:20 AM

57 dana.dewitt@lmco.com 3/16/2018 9:09 AM

58 jjackson@alliance-rubber.com 3/15/2018 1:07 PM

59 rereed@triumphgroup.com 3/15/2018 11:49 AM

60 carolhdanswhetstone.com 3/15/2018 11:17 AM

61 bbunn@sbimetalbuildings.com 3/15/2018 11:01 AM

62 vgandolph@stlukeshs.org 3/15/2018 10:54 AM

63 gjferringer@triumphgroup.com 3/15/2018 10:49 AM

64 ralph.carter@jsdlions.net 3/15/2018 10:35 AM

65 jctackett@triumphgroup.com 3/15/2018 9:56 AM

66 gary.troutman@growinghotsprings.com 3/14/2018 4:09 PM

67 msorrell@airtechsupply.com 3/14/2018 3:10 PM

# PHONE NUMBER: DATE

1 501-623-4211 5/16/2018 11:23 AM

2 5017013798 4/13/2018 2:19 PM

3 501-622-4309 4/10/2018 12:25 PM

4 501-318-1717 4/7/2018 10:46 AM

5 501-620-4800 4/6/2018 8:30 AM

6 5015257222 4/6/2018 7:59 AM

7 5016232481 4/6/2018 2:22 AM

8 501-624-8192 4/5/2018 7:59 PM

9 501 623-7767 4/5/2018 4:36 PM

10 5016223650 4/5/2018 3:44 PM

11 501-463-4020 4/5/2018 2:51 PM

12 501-520-1100 4/5/2018 11:12 AM

13 5016253133 4/5/2018 10:35 AM

14 501-538-4370 4/5/2018 10:30 AM

15 501 701 8042 4/5/2018 10:20 AM

16 262-914-1792 4/5/2018 10:17 AM

17 501-767-4144 4/5/2018 10:01 AM

18 501-620-9991 4/5/2018 10:00 AM
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19 501.321.2276 4/5/2018 9:59 AM

20 5016243323 4/5/2018 9:55 AM

21 501-538-1355 4/5/2018 9:47 AM

22 5018023414 4/5/2018 9:42 AM

23 3102663166 4/5/2018 9:27 AM

24 5015259700 4/5/2018 9:20 AM

25 501-701-6310 4/5/2018 9:18 AM

26 5012468017 4/5/2018 9:16 AM

27 5013197963 4/5/2018 9:15 AM

28 501-525-3535 4/5/2018 9:15 AM

29 7132992753 4/5/2018 9:12 AM

30 8708303953 4/5/2018 9:11 AM

31 5017673461 4/5/2018 9:10 AM

32 5013210001 4/5/2018 9:09 AM

33 5012763641 4/5/2018 9:07 AM

34 501-625-9494 4/5/2018 9:06 AM

35 501-760-4597 4/3/2018 8:30 AM

36 501-760-4551 4/2/2018 9:16 AM

37 5015250268 3/30/2018 10:17 AM

38 501-321-2276 3/30/2018 7:47 AM

39 5015258228 3/20/2018 2:30 PM

40 501-623-6633 3/19/2018 10:44 AM

41 5016231800 3/19/2018 8:16 AM

42 501-622-4236 3/16/2018 12:51 PM

43 5016237013 3/16/2018 12:25 PM

44 501.844.2216 3/16/2018 12:00 PM

45 501-520-0333 3/16/2018 11:18 AM

46 5014631512 3/16/2018 11:16 AM

47 501-760-4528 3/16/2018 11:11 AM

48 501781-3724 3/16/2018 11:09 AM

49 501-262-2700 3/16/2018 10:53 AM

50 501-622-4257 3/16/2018 10:43 AM

51 5016517575 3/16/2018 10:33 AM

52 5012623282 3/16/2018 10:21 AM

53 5016514527 3/16/2018 10:04 AM

54 501-525-7707 ext 110 3/16/2018 9:44 AM

55 5016243372 3/16/2018 9:34 AM

56 501 262 3282 3/16/2018 9:20 AM

57 870-574-3543 3/16/2018 9:09 AM

58 501-262-8135 3/15/2018 1:07 PM

59 5016224294 3/15/2018 11:49 AM
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60 501-767-1616 3/15/2018 11:17 AM

61 5012620600 3/15/2018 11:01 AM

62 501623-1653 3/15/2018 10:54 AM

63 5016224262 3/15/2018 10:49 AM

64 5012095651 3/15/2018 10:35 AM

65 501-767-7121 3/15/2018 9:56 AM

66 5013211700 3/14/2018 4:09 PM

67 5015257707 3/14/2018 3:10 PM
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16.67% 11

12.12% 8

7.58% 5

7.58% 5

4.55% 3

10.61% 7

0.00% 0

7.58% 5

4.55% 3

0.00% 0

28.79% 19

Q2 What is your company's primary industry cluster?
Answered: 66 Skipped: 5

TOTAL 66

# OTHER (PLEASE SPECIFY) DATE

1 manufacturing 5/16/2018 11:23 AM

2 Rental 4/6/2018 7:59 AM

3 and retail / commercial investment 4/5/2018 6:51 PM

4 Referral Agency for Non-medical In Home Care 4/5/2018 4:36 PM

5 County Government 4/5/2018 3:44 PM

6 Finance/Wealth Management/Investments 4/5/2018 2:51 PM

7 Housing 4/5/2018 11:12 AM

8 Real Estate 4/5/2018 10:30 AM

9 Insurance 4/5/2018 10:20 AM
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10 Full Service Marina 4/5/2018 10:01 AM

11 Real Estate Sales and Property Management 4/5/2018 10:00 AM

12 Financial Services 4/5/2018 9:47 AM

13 Beauty & Health 4/5/2018 9:42 AM

14 broadcasting/marketing 4/5/2018 9:20 AM

15 Hospitality and Museum 4/5/2018 9:16 AM

16 Self stoage and U-Haul renatls 4/5/2018 9:15 AM

17 Also Education/Science Museum 4/5/2018 9:10 AM

18 Finance 4/5/2018 9:06 AM

19 Food Processing 3/16/2018 12:25 PM

20 Staffing Agency 3/16/2018 11:18 AM

21 Education 3/16/2018 11:16 AM

22 Broadband Communications Video 3/16/2018 11:09 AM

23 Water/Wastewater Managment 3/16/2018 10:21 AM

24 Water and Wastewater Treatment Equipment 3/16/2018 9:20 AM

25 Industrial/Medical/Dental,Sporting Goods/ 3/15/2018 11:17 AM

26 ED entity 3/14/2018 4:09 PM
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Q3 What is your primary product or service in Hot Springs?
Answered: 69 Skipped: 2

# RESPONSES DATE

1 Septic systems, grease traps, concrete products 5/16/2018 11:23 AM

2 We own the Hot Springs Mall. Offering real estate for many things including retail. 4/13/2018 2:19 PM

3 Aerospace Aluminum & Titanium Sheet Metal components & assemblies 4/10/2018 12:25 PM

4 history 4/7/2018 10:46 AM

5 Prosthetics (artificial limbs) 4/6/2018 8:30 AM

6 Construction Equipment Rental 4/6/2018 7:59 AM

7 Electric service and property manamagment 4/6/2018 2:22 AM

8 Administrative Regional Office 4/5/2018 7:59 PM

9 retail / commercial space in Class B property 4/5/2018 6:51 PM

10 Caregivers being referred to clients 4/5/2018 4:36 PM

11 Banking 4/5/2018 3:44 PM

12 Investment Management 4/5/2018 2:51 PM

13 Listing and selling homes 4/5/2018 11:12 AM

14 Provide Seniors with Caregivers in the home or at Assisted Living facilities 4/5/2018 10:35 AM

15 Real Estate 4/5/2018 10:30 AM

16 Our primary product is providing insurance coverage for clients in Hot Springs and servicing those
accounts.

4/5/2018 10:20 AM

17 Tertiary acute care Level II Trauma and multispecialty 140+ provider integrated healthcare
delivery system

4/5/2018 10:19 AM

18 Overnight accomodations 4/5/2018 10:17 AM

19 Boat Rental - Slip Storage - Storage - Shop - Fuel 4/5/2018 10:01 AM

20 Residential and Commercial Real Estate 4/5/2018 10:00 AM

21 Consulting engineering services. 4/5/2018 9:59 AM

22 General Dentistry 4/5/2018 9:55 AM

23 Financial Services 4/5/2018 9:47 AM

24 Massage therapy and Salon 4/5/2018 9:42 AM

25 Coffee shop, tea house and restaurant 4/5/2018 9:27 AM

26 radio - advertising 4/5/2018 9:20 AM

27 Career and technical education of people with disabilities. 4/5/2018 9:18 AM

28 Water 4/5/2018 9:16 AM

29 Opioid Dependence 4/5/2018 9:15 AM

30 Self Storage - U-Haul rentals & moving supplies 4/5/2018 9:15 AM

31 Wine and Bourbon barrel staves, Cross ties and Lumber 4/5/2018 9:12 AM

32 Education 4/5/2018 9:11 AM

33 State of the art science facility for families and visitors to Hot Springs. 4/5/2018 9:10 AM

34 Hotel and Restaurant 4/5/2018 9:09 AM
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35 Resale of donated products to support Habitats mission. 4/5/2018 9:07 AM

36 Commercial Lending 4/5/2018 9:06 AM

37 Plastic Manufacturing 4/3/2018 8:30 AM

38 We manufacturing containers and closures. 4/2/2018 9:16 AM

39 Broiler Hatching Eggs 3/30/2018 11:48 AM

40 Aircraft Parts and Assemblies, Special Processes 3/30/2018 10:17 AM

41 Engineering Services 3/30/2018 7:47 AM

42 Entertainment 3/20/2018 6:13 PM

43 Aircraft Lighting and Components 3/20/2018 2:30 PM

44 Wholesake 3/19/2018 10:44 AM

45 Flooring and Paint 3/19/2018 8:16 AM

46 Aerospace sheet metal manufacturing 3/16/2018 12:51 PM

47 Seasonings 3/16/2018 12:25 PM

48 Foil 3/16/2018 12:00 PM

49 Helping people find jobs and companies find good people to meet their goals. 3/16/2018 11:18 AM

50 Providing public education 3/16/2018 11:16 AM

51 Injection molding of plastic material 3/16/2018 11:11 AM

52 Cablelynx Broadband, Cablelynx Phone and Cable TV 3/16/2018 11:09 AM

53 Rubber band manufacturing 3/16/2018 10:53 AM

54 Complex Sheet Metal Details and Assembly for both Military and Commercial Aircraft 3/16/2018 10:43 AM

55 Manufacture equipment for sawmills and lumber yards. 3/16/2018 10:33 AM

56 Water/Wastewater Management equipment sales 3/16/2018 10:21 AM

57 Log and Lumber equipment 3/16/2018 10:04 AM

58 PK-12 Education 3/16/2018 9:34 AM

59 Water and Wastewater Treatment Equipment and Controls 3/16/2018 9:20 AM

60 Rubber bands 3/15/2018 1:07 PM

61 Aerospace detail parts 3/15/2018 11:49 AM

62 Manufacture natural abrasive sharpening stones from Novaculite material quarried in Garland
County AR.

3/15/2018 11:17 AM

63 Metal buildings and metal roofing 3/15/2018 11:01 AM

64 Educating Children 3/15/2018 10:54 AM

65 Aerospace parts 3/15/2018 10:49 AM

66 k-12 School District 3/15/2018 10:35 AM

67 Repair Station 3/15/2018 9:56 AM

68 Hospitality/Tourism 3/14/2018 4:09 PM

69 Aerospace parts 3/14/2018 3:10 PM
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39.39% 26

19.70% 13

19.70% 13

15.15% 10

40.91% 27

19.70% 13

43.94% 29

27.27% 18

13.64% 9

Q4 What functions are located at your Hot Springs facility? (check all that
apply)

Answered: 66 Skipped: 5

Total Respondents: 66  

# OTHER (PLEASE SPECIFY) DATE

1 Mostly retail at this point 4/13/2018 2:19 PM
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2 eduentertainment 4/7/2018 10:46 AM

3 Rental Yard 4/6/2018 7:59 AM

4 Full Service Investment Frim 4/5/2018 2:51 PM

5 Acute hospital and multiple outpatient clinics; senior services; prevention services 4/5/2018 10:19 AM

6 Lending, Treasury Mgt, Retail, Merch Svcs, Wealth Management 4/5/2018 9:47 AM

7 Restaurant 4/5/2018 9:09 AM

8 Employment 3/16/2018 11:18 AM

9 Education 3/16/2018 9:34 AM

10 Education of k-12 students 3/15/2018 10:35 AM
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57.75% 41

25.35% 18

16.90% 12

Q5 What is your company's ownership status?
Answered: 71 Skipped: 0

TOTAL 71
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31.15% 19

24.59% 15

8.20% 5

9.84% 6

21.31% 13

4.92% 3

Q6 What is the total number of employees at your Hot Springs facility?
Answered: 61 Skipped: 10

TOTAL 61
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37.29% 22

20.34% 12

5.08% 3

18.64% 11

13.56% 8

5.08% 3

Q7 How many of these employees are "direct" or "touch" labor force?
Answered: 59 Skipped: 12

TOTAL 59
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66.10% 39

33.90% 20

Q8 Do you plan to add additional staff in the next 6-12 months?
Answered: 59 Skipped: 12

TOTAL 59

# IF YES, PLEASE LIST THE POSITION TITLES AND NUMBER OF ANTICIPATED OPENINGS. DATE

1 Driver and labor 5/16/2018 11:28 AM

2 positions are subject to contract award but would range from sheet metal to assembly mechanics
and/or machine operators

4/10/2018 12:33 PM

3 tour guide 2-3 4/7/2018 10:55 AM

4 Technician 4/6/2018 8:33 AM

5 Financail Advisors-2 / Sales Assistant-1 4/5/2018 2:54 PM

6 Caregivers 4/5/2018 10:39 AM

7 Agency Licensed Producer 3-5 4/5/2018 10:23 AM

8 Nurses, physicians, technicians 4/5/2018 10:21 AM

9 housekeeping 1 front desk 1 maintenance 1 4/5/2018 10:20 AM

10 We are making an acquisition of another bank 4/5/2018 10:10 AM

11 2 - 4 openings 4/5/2018 10:06 AM

12 Real Estate Agents-Three 4/5/2018 10:05 AM

13 Designers and engineering technicians, 5 positions 4/5/2018 10:03 AM

14 Skilled Trades-6, Residential Care Technicians-8, Security Officers-3, Administrative support-3 4/5/2018 9:23 AM

15 Customer service rep 1 4/5/2018 9:20 AM

16 Sawyers, Laborer, Millwright 4/5/2018 9:16 AM

17 10 4/5/2018 9:12 AM

18 Production 4/3/2018 8:35 AM

19 Currently 30 entry level positions open. 4/2/2018 9:20 AM

20 CNC Programmer, CNC Machinist. Painter 3/30/2018 10:26 AM

yes

no
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21 Designers, Drafters 2 3/30/2018 7:51 AM

22 Programming and Assembly (1-2 each) 3/20/2018 2:36 PM

23 Not Sure 3/16/2018 12:54 PM

24 Sales, R&D and Production 3/16/2018 12:29 PM

25 Various 3/16/2018 11:42 AM

26 Process Technician 3/16/2018 11:16 AM

27 2 - Broadband Installers 3/16/2018 11:12 AM

28 laborer 3/16/2018 11:00 AM

29 Assembly Mechanics (10), CNC Operators (2), Program Manager (1) 3/16/2018 10:52 AM

30 Engineers, welders, construction management 3/16/2018 10:37 AM

31 Machinist 3/16/2018 10:07 AM

32 Quality Engineer, Contract Admin and Direct Manufacturing labor 3/16/2018 9:47 AM

33 Journey Electricion to build control panels and receive training toward a Master Electrician's
License

3/16/2018 9:23 AM

34 assembly and produciton mechanics / 5-10 positions 3/15/2018 11:54 AM

35 Mechanics 3/15/2018 10:52 AM

36 10 Sheet Metal Mechanics 3/15/2018 10:00 AM

37 1 - TBD 3/14/2018 4:13 PM

38 General Shop Labor and Operators 3/14/2018 3:20 PM
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33.33% 20

48.33% 29

50.00% 30

43.33% 26

35.00% 21

56.67% 34

53.33% 32

20.00% 12

13.33% 8

Q9 What are the primary ways you recruit for employees? (check all that
apply)

Answered: 60 Skipped: 11

Total Respondents: 60  

# OTHER (PLEASE SPECIFY) DATE

1 Hot Springs manager handles this. 4/5/2018 6:52 PM

2 Recruiting through relationships 4/5/2018 2:54 PM

3 Job Fairs 4/5/2018 10:39 AM

4 Internal recruiter 4/5/2018 10:10 AM

5 on the radio 4/5/2018 9:23 AM

6 Bill Board 3/16/2018 12:29 PM

7 Job Boards 3/16/2018 10:37 AM

8 Social media 3/14/2018 4:13 PM
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Q10 How do you rate the following dimensions of your local workforce?
Answered: 60 Skipped: 11
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12.24% 6

4.08% 2

48.98% 24

46.94% 23

18.37% 9

22.45% 11

20.41% 10

38.78% 19

59.18% 29

Q11 In which areas has your company experienced difficulty due to local
workforce shortages or employee skill deficiencies? (check all that apply)

Answered: 49 Skipped: 22

Total Respondents: 49  

# OTHER (PLEASE SPECIFY) DATE

1 It seems so many are on drugs and unreliable 4/6/2018 8:33 AM
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2 N/A 4/5/2018 3:47 PM

3 Good morals & professionalism 4/5/2018 2:54 PM

4 None 4/5/2018 10:32 AM

5 Oral and Written Communication Skills 4/5/2018 10:10 AM

6 Drugs, attendance 4/5/2018 9:16 AM

7 Skill Crafts, Engineering 3/16/2018 12:04 PM

8 There is a lack of skilled labor in our market, but not impossible to find if a competative wage is
paid. Also, the lack of work ethic and soft skills in our workforce is problematic.

3/16/2018 11:42 AM

9 None 3/16/2018 11:12 AM

10 Job specific skills - experienced welders, drafters and engineers 3/16/2018 10:37 AM

11 N/A 3/16/2018 9:36 AM

12 Hiring Good People to Stay 3/15/2018 10:57 AM

13 Finding completely certified teachers 3/15/2018 10:38 AM
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Q12 What best describes your perception of the availability of qualified
workers for the following workforce segments.

Answered: 60 Skipped: 11
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88.14% 52

42.37% 25

52.54% 31

25.42% 15

38.98% 23

23.73% 14

Q13 Which methods do you currently use to mitigate existing skill gaps?
(check all that apply)

Answered: 59 Skipped: 12

Total Respondents: 59  
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ANSWER CHOICES RESPONSES

Internal employee training and development programs

Use of overtime

External training and certification programs

Targeted recruiting

Part time or contingent labor (staffing agencies, etc.)

Outsourcing
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76.09% 35

45.65% 21

39.13% 18

71.74% 33

69.57% 32

52.17% 24

63.04% 29

Q14 Do your current employees struggle with any of the following? 
(check all that apply)

Answered: 46 Skipped: 25

Total Respondents: 46  

# OTHER (PLEASE SPECIFY) DATE

1 Question 14 answered with newer employees in mind. If employees do not become proficient at a
majority of these skills over time then they will not make it long term.

4/10/2018 12:33 PM

2 Start out okay but soon deteriorate due to drug use 4/6/2018 8:33 AM

3 None 4/5/2018 3:47 PM

4 Especially Writing skills 4/5/2018 10:10 AM

5 Drugs 4/5/2018 9:16 AM

6 No all, of course, but we see these a lot. 4/2/2018 9:20 AM

7 Sense of urgency 3/30/2018 10:26 AM

8 None 3/16/2018 11:12 AM

9 n/a 3/15/2018 10:38 AM

10 Some technology gaps we cover with in house training. 3/14/2018 3:20 PM
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ANSWER CHOICES RESPONSES

Basic employability skills (attendance, timeliness, work ethic, etc.)

Communication skills (reading & writing)

Math skills

Technical skills (computer skills, industry certification or vocational training)

Problem-solving skills

Teamwork

Professionalism

33 / 48

Regional Workforce Industry Survey



0.00% 0

10.91% 6

41.82% 23

27.27% 15

18.18% 10

0.00% 0

1.82% 1

Q15 What is your projected sales growth in the next year at this facility?
Answered: 55 Skipped: 16

TOTAL 55
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ANSWER CHOICES RESPONSES
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38.18% 21

61.82% 34

Q16 Is your facility currently expanding or planning to expand?
Answered: 55 Skipped: 16

TOTAL 55

# IF YES, PLEASE DESCRIBE. DATE

1 other locations around the country 4/7/2018 10:55 AM

2 We are frustrated with Hot Springs and opening an office in Springfield, MO. At this time we plan
to keep both offices going with the awareness that most of our business will grow out of Missouri
instead of Arkansas.

4/6/2018 8:34 AM

3 We are growing as opportunities present themselves. 4/5/2018 2:55 PM

4 We plan to acquire larger office space to accommodate new staff members. 4/5/2018 10:23 AM

5 Increasing rv sites and cottages by 75% 4/5/2018 10:20 AM

6 we are acquiring another bank here in town. 4/5/2018 10:10 AM

7 Adding two new production lines. 4/5/2018 9:18 AM

8 In works to develop a rooftop bar and lounge that will significantly increase our number of
employees

4/5/2018 9:13 AM

9 More customers, more machines. 4/2/2018 9:20 AM

10 Equipment yes, building space - no 3/30/2018 10:27 AM

11 We typically spend 1 million dollars each year on broadband plant extensions and headend/control
center expenditures

3/16/2018 11:14 AM

12 Have process with US government in the works now 3/16/2018 11:01 AM

13 Workforce and Equipment 3/16/2018 10:55 AM

14 Expanding services and expect to fill 50 additional positions. 3/16/2018 10:46 AM

15 We are transitioning to K-6 elementary buildings, along with a junior high and high school. We are
building two new buildings and hope to increase student enrollment.

3/16/2018 9:37 AM

yes

no

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

yes

no
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56.36% 31

43.64% 24

Q17 Do you currently face or anticipate any barriers to growth?
Answered: 55 Skipped: 16

TOTAL 55

# IF YES, PLEASE DESCRIBE. DATE

1 foreign competition 4/10/2018 12:36 PM

2 "Good ol' boy network" in Hot Springs makes it challenging to break in and get referrals. Case
workers in medical offices seem more concerned about getting donuts than good patient care. We
can't get referrals regardless of our patient satisfaction rating, quality of product (very customized
and top of the world equipment & service.) They don't seem to care, can't make any changes to
the way it has always been done, etc. Arkansas is just a very frustrating place to try to do
business. People dig in with stubbornness and lack any interest in new technology, new ideas, or
new people.

4/6/2018 8:43 AM

3 Meeting qualified candidates for our product and service. 4/5/2018 10:25 AM

4 Workforce in nursing and physician supply 4/5/2018 10:23 AM

5 marketing - we are still unknown even in hot springs 4/5/2018 10:22 AM

6 Competent people to help fill our positions. We love to promote from within, but we need solid well-
educated people with a desire to continue improving themselves. This desire to improve seems to
be lacking.

4/5/2018 10:19 AM

7 Restrictions of City Government and restrictions of City supply water meters to the county! 4/5/2018 10:10 AM

8 Skilled employees, specifically designers and cad operators 4/5/2018 10:06 AM

9 Limited funding for improvements to facilities. 4/5/2018 9:26 AM

10 Competitive environment in Hot Springs for thrift stores. 4/5/2018 9:13 AM

11 We need more employees with the knowledge, ability and willingness to do the work. 4/2/2018 9:28 AM

12 Ability to gain productivity from new genetic lines (that produce more efficient broiler) 3/30/2018 11:54 AM

13 Workforce availability 3/30/2018 10:30 AM

14 availability of Designers and Drafters 3/30/2018 7:54 AM

15 labor 3/20/2018 6:18 PM

yes

no

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

yes

no

36 / 48

Regional Workforce Industry Survey



16 Solid production workers who have good ethics and come to work 3/16/2018 12:33 PM

17 Qualified Process Technitians 3/16/2018 11:19 AM

18 Garland County Demographics lend to a slower adoption rate of broadband due to specifically age
and social economics.

3/16/2018 11:16 AM

19 import products 3/16/2018 11:04 AM

20 Experienced, quality welders, drafters and finding engineers who are the right fit for our industry.
Significant need for PLC Programmers and CNC Machinist who know how to use manual
equipment.

3/16/2018 11:02 AM

21 Getting trained assemblers. Need 10 additional currently. 3/16/2018 11:00 AM

22 School choice can limit our growth. 3/16/2018 10:40 AM

23 Personnel. We find that people do not take their job seriously enough to listen and follow
procedures. They do not ask questions if an instruction is not clear.

3/15/2018 2:29 PM

24 skilled workforce in a timely manner 3/15/2018 11:57 AM

25 Public Schools have Pre-K programs now 3/15/2018 10:59 AM

26 Based on student growth 3/15/2018 10:42 AM

27 Finding skilled labor. 3/15/2018 10:02 AM

28 Inventory of ready product 3/14/2018 4:17 PM
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36.36% 20

63.64% 35

Q18 Do you anticipate any federal, state, or local legislative changes
which will adversely affect your business in the next five years?

Answered: 55 Skipped: 16

TOTAL 55

# IF YES, PLEASE DESCRIBE. DATE

1 changing school attendance patterns and homophobic bathroom laws 4/7/2018 11:02 AM

2 Insurance billing is a continued fight. Prosthetics in particular are quick to be denied and a good
deal of time is spent trying to collect. Patients who are poor or under-privileged can receive only
the most basic of prosthetic devices and even then we are paid barely enough to cover costs, so
very little incentive to care for these folks, even though we go to their homes and see the destitute
situations in which they live. We hope changes to medical insurance improves for patients and that
govt regulations support providers - however, every indication is things are going in the other
direction. Providers continue to leave the market and immigrants fill the spot as they are willing to
deal with the lower revenue and the continually mounting levels of paperwork required.

4/6/2018 8:43 AM

3 Yes. The continued allowance of raw timber to be exported to China. We need legislation to level
the playing field.

4/5/2018 12:08 PM

4 New CMS law that passed Medicare Advantage plans eligible to receive reimbursement for
Personal Care at home.

4/5/2018 10:42 AM

5 Any repeal of ACA will dramatically hurt our business 4/5/2018 10:23 AM

6 I only say yes because this area represents such an unknown. Regulatory reform may be around
the corner, or we may see increased regulatory burden?

4/5/2018 10:19 AM

7 How the legislature is dealing with healthcare for the poor!! 4/5/2018 9:59 AM

8 I believe when people realize that the donations they have made in the past will no longer help on
their taxes it may have an impact on our ability to source product.

4/5/2018 9:13 AM

9 "Not sure" wasn't an option. We are watching closely to see how changes will affect us. 4/2/2018 9:28 AM

10 Yes, additional regulation 3/30/2018 11:54 AM

11 The federal government always tends to overstep and over react. Regulatory agencies enact an
average of 3,500 new rules per year.

3/16/2018 11:50 AM

12 anti dumping law suit 3/16/2018 11:04 AM

yes

no

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

yes

no
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13 The approval of 529 monies to be utilized for private school education. 3/16/2018 10:40 AM

14 Small business is becoming bogged down with many requlations. 3/15/2018 2:29 PM

15 Continuing to channel funding to charter and private schools rather than public schools 3/15/2018 10:42 AM
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37.04% 20

62.96% 34

Q19 Do you anticipate any federal, state, or local legislative changes
which will benefit your business in the next five years?

Answered: 54 Skipped: 17

TOTAL 54

# IF YES, PLEASE DESCRIBE. DATE

1 As stated above, hopefully federal and state legislation will step in to support better patient care,
require insurance companies cover a minimum level of care for all patients. For example, a new
amputee who has good insurance can qualify for a prosthesis with a highly efficient knee and/or
foot. A lower income patient receives a very low dynamic knee/foot that is not very efficient but is
low cost (ie, sach foot.)

4/6/2018 8:43 AM

2 Really hard to determine, but there is some current legislation that should benefit us. 4/5/2018 10:19 AM

3 New lower Federal Tax Laws 4/5/2018 10:10 AM

4 More Opioid Dependence awareness 4/5/2018 9:18 AM

5 Same as #18. 4/2/2018 9:28 AM

6 Lower income tax 3/30/2018 11:54 AM

7 Increased defense spending 3/30/2018 10:30 AM

8 More military spending is anticipated. 3/20/2018 2:42 PM

9 The federal government is slowly retracting some restrictions on small businesses. The tax cuts
will help stimulate growth.

3/16/2018 11:50 AM

10 Work force training and apprenticeship programs 3/16/2018 11:19 AM

11 waiting on anti dumping ruling 3/16/2018 11:04 AM

12 tax law changes 3/16/2018 10:27 AM

13 Small businesses cannot afford to offer employee benefit programs that the federal government is
advocating.

3/15/2018 2:29 PM

14 Current administration placing US economy first 3/15/2018 11:57 AM

15 Military 3/15/2018 10:55 AM

yes

no

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

yes

no
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16 The current administration has already proven to be very business-friendly. Would only expect that
to continue with increased and enhanced programs.

3/14/2018 4:17 PM
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Q20 Please rate your level of satisfaction as it relates to the following
aspects of the Hot Springs business environment.

Answered: 54 Skipped: 17
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Q21 Please indicate the level of importance to your company's future
success.

Answered: 56 Skipped: 15
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1 Hot Springs City needs to be more pro business! 4/5/2018 10:10 AM
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88.00% 44

38.00% 19

28.00% 14

38.00% 19

34.00% 17

16.00% 8

8.00% 4

Q22 Indicate the types of innovation below that are relevant to your
company. (check all that apply)

Answered: 50 Skipped: 21

Total Respondents: 50  
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ANSWER CHOICES RESPONSES
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Q23 Please list what job titles in your company utilize these innovative
technologies

Answered: 28 Skipped: 43

# RESPONSES DATE

1 Methods Engineer, CNC Programmer, Assembly/Robotic Operator, CNC Operator 4/10/2018 12:37 PM

2 all 4/7/2018 11:03 AM

3 Certified Prosthetist, Certified Technician 4/6/2018 8:44 AM

4 various 4/5/2018 8:07 PM

5 Chief Deputy Treasurer and Bookkeeper 4/5/2018 3:49 PM

6 Millwright/Maintainence 4/5/2018 12:09 PM

7 Owner 4/5/2018 10:35 AM

8 All 29 sales agents and 3 employees 4/5/2018 10:11 AM

9 Design department and certain engineering disciplines 4/5/2018 10:06 AM

10 All 4/5/2018 9:22 AM

11 Maintenance 4/3/2018 8:39 AM

12 Engineers (Automation, Mechanical, Electrical) 4/2/2018 9:28 AM

13 CNC Machinist, CNC Programmer, Manufacturing Engineer 3/30/2018 10:31 AM

14 Engineering 3/20/2018 2:43 PM

15 Maintenance Supervisor, Operations Manager 3/16/2018 12:34 PM

16 Technology will always change the way we do business. We have and could place more CAD and
PLC skilled associates if they were available.

3/16/2018 11:53 AM

17 PLC Programmers, Drafters, Engineers 3/16/2018 11:02 AM

18 IT, CNC Programming, Engineering, CMM Inspection 3/16/2018 11:01 AM

19 Administrators and Teachers 3/16/2018 10:40 AM

20 Control panel builders 3/16/2018 10:28 AM

21 Engineering and Operations 3/16/2018 9:49 AM

22 welding 3/16/2018 9:12 AM

23 CNC, Engineering, Estimating 3/15/2018 11:58 AM

24 CNC, CMM 3/15/2018 10:56 AM

25 IT director; computer teachers, secreteries 3/15/2018 10:43 AM

26 All Employees use computers, CNC 3/15/2018 10:03 AM

27 All 3/14/2018 4:17 PM

28 Computer Programming 3/14/2018 3:25 PM
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100.00% 42

100.00% 42

Q24 If you would like to receive a copy of the final survey results, please
provide your name and e-mail below.

Answered: 42 Skipped: 29

# NAME DATE

1 Jason Akins 4/10/2018 12:38 PM

2 Rita Kenney 4/6/2018 8:44 AM

3 Kerrigan Ambers 4/6/2018 8:06 AM

4 Matt Edwards 4/5/2018 8:08 PM

5 Tim Stockdale 4/5/2018 3:50 PM

6 Gene M. Cannon III 4/5/2018 12:11 PM

7 Kandy Gould 4/5/2018 10:43 AM

8 Kelly Thomason 4/5/2018 10:35 AM

9 Don Gooch 4/5/2018 10:31 AM

10 Aaron 4/5/2018 10:25 AM

11 Anthony Houston 4/5/2018 10:23 AM

12 nancy beck 4/5/2018 10:22 AM

13 Bob Pfautz 4/5/2018 10:12 AM

14 Matt Carley 4/5/2018 10:12 AM

15 Lee Murphy 4/5/2018 10:07 AM

16 Jonathan Bibb 4/5/2018 9:26 AM

17 Mandy Lovell 4/5/2018 9:23 AM

18 Chris Arrison 4/5/2018 9:15 AM

19 Ben Baker 4/5/2018 9:14 AM

20 Chuck Overton 4/3/2018 8:40 AM

21 Laura Brody 4/2/2018 9:28 AM

22 Tom Butler 3/30/2018 10:31 AM

23 Stephani Davis 3/20/2018 2:43 PM

24 Mike Dugan 3/19/2018 10:58 AM

25 Richard Foster 3/16/2018 12:34 PM

26 James Bridges 3/16/2018 12:08 PM

27 Neal Harrington 3/16/2018 11:53 AM

28 Denton Burchett 3/16/2018 11:20 AM

29 Chuck Launius 3/16/2018 11:17 AM

30 Trevor Hamilton 3/16/2018 11:05 AM

ANSWER CHOICES RESPONSES

Name

E-mail
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31 Lori Wozniak 3/16/2018 11:02 AM

32 Justin Vik 3/16/2018 11:01 AM

33 Lisa Hudson 3/16/2018 10:28 AM

34 Greg Hess 3/16/2018 9:50 AM

35 Newton White 3/16/2018 9:27 AM

36 Carol Hansen 3/15/2018 2:31 PM

37 Ray Reed 3/15/2018 11:59 AM

38 Vic Gandolph 3/15/2018 11:00 AM

39 Greg Ferringer 3/15/2018 10:56 AM

40 Christie Tackett 3/15/2018 10:04 AM

41 Gary Troutman 3/14/2018 4:18 PM

42 Mark Sorrell 3/14/2018 3:26 PM

# E-MAIL DATE

1 jakins@triumphgroup.com 4/10/2018 12:38 PM

2 MotilityMLK@outlook.com 4/6/2018 8:44 AM

3 kambers@ur.com 4/6/2018 8:06 AM

4 matt.edwards@weyerhaeuser.com 4/5/2018 8:08 PM

5 tstockdale@garlandcounty.org 4/5/2018 3:50 PM

6 gcannon@arkansasstave.com 4/5/2018 12:11 PM

7 Kandy.gould@homeinstead.com 4/5/2018 10:43 AM

8 realtorkelly101@yahoo.com 4/5/2018 10:35 AM

9 dgooch@arvest.com 4/5/2018 10:31 AM

10 droland@farmersagent.com 4/5/2018 10:25 AM

11 anthonyhouston@stvincenthealth.com 4/5/2018 10:23 AM

12 nbeck@rvcoutdoors.com 4/5/2018 10:22 AM

13 bob@yourhotsprings.com 4/5/2018 10:12 AM

14 paradisecovehs@gmail.com 4/5/2018 10:12 AM

15 lmurphy@mseco.com 4/5/2018 10:07 AM

16 jonathan.bibb@arkansas.gov 4/5/2018 9:26 AM

17 Mandy@arkansassecuritystorage.com 4/5/2018 9:23 AM

18 chrisa@thewatershs.com 4/5/2018 9:15 AM

19 bbaker@garlandcountyabitat.org 4/5/2018 9:14 AM

20 charlesoverton@berryglobal.com 4/3/2018 8:40 AM

21 laurabrody@berryglobal.com 4/2/2018 9:28 AM

22 tbutler@cmtair.com 3/30/2018 10:31 AM

23 sales@bishopaviation.com 3/20/2018 2:43 PM

24 mduganmerritt@yahoo.com 3/19/2018 10:58 AM

25 richard@flavorsource.com 3/16/2018 12:34 PM

26 James.Bridges@ReynoldsBrands.com 3/16/2018 12:08 PM

27 neal.harrington@expresspros.com 3/16/2018 11:53 AM

28 dentonburchett@berryglobal.com 3/16/2018 11:20 AM
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29 claunius@wehco.com 3/16/2018 11:17 AM

30 thamilton@alliance-rubber.com 3/16/2018 11:05 AM

31 lori.wozniak@timberna.com 3/16/2018 11:02 AM

32 jvik@triumphgroup.com 3/16/2018 11:01 AM

33 lhudson@isiequip.com 3/16/2018 10:28 AM

34 greghess@airtechsupply.com 3/16/2018 9:50 AM

35 nwhite@isiequip.com 3/16/2018 9:27 AM

36 carolh@danswhetstone.com 3/15/2018 2:31 PM

37 rereed@triumphgroup.com 3/15/2018 11:59 AM

38 vgandolph@stlukeshs.org 3/15/2018 11:00 AM

39 Gjferringer@triumphgroup.com 3/15/2018 10:56 AM

40 jctackett@triumphgroup.com 3/15/2018 10:04 AM

41 gary.troutman@growinghotsprings.com 3/14/2018 4:18 PM

42 msorrell@airtechsupply.com 3/14/2018 3:26 PM
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Innovative Technologies Center

Continuation Grant Timeline

Appendix B

Month/Year

Jul-18 CNC Classes Summer STEM Camps ACTI Classes

Establish Makerspace 

Advisory Committee and 

volunteer group and 

schedule first meetings 

Aug-18 CNC Classes

Open Enrollment 

Classes

Homeschool 

partnership meeting

Makerspace Open House 

8/31 (10am - 6pm)

Sep-18 CNC Classes

AMS Advisory 

Committee Meeting

Open Enrollment 

Classes

ITC Stakeholder 

Meeting Maker Event/Class

Oct-18 CNC Classes AMS Classes

Open Enrollment 

Classes

Tech Talk/Innovation 

Showcase Maker Event/Class

AR Community 

Colleges Conference 

UAS Summit

Nov-18 CNC Classes

AMS Classes          

AMS Advisory 

Committee Meeting

Open Enrollment 

Classes Maker Event/Class

Dec-18

CNC Classes     CNC 

Advisory Committee 

Meeting Robotics Class

Open Enrollment 

Classes  Maker Event/Class

Jan-19 CNC Classes

Homeschool 

partnership meeting                                                           Maker Event/Class

Arkansas STEM 

Conference

Feb-19 CNC Classes AMS Classes

Open Enrollment 

Classes

Maker Event/Class   

Makerspace Advisory 

Committee Meeting

NPC/CCA STEAM 

Conference

Mar-19

CNC Classes    

Advanced CNC 

Classes AMS Classes

Open Enrollment 

Classes Maker Event/Class

Robotics Competition         

EAST Conference 

AADA Summit

Activity

1
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Continuation Grant Timeline

Appendix B

Apr-19

CNC Classes    

Advanced CNC 

Classes AMS Classes

Open Enrollment 

Classes

Tech Talk/Innovation 

Showcase Maker Event/Class

May-19 CNC Classes AMS Classes

Open Enrollment 

Classes Maker Event/Class

Jun-19

CNC Classes    CNC 

Advisory Committee 

Meeting Summer STEM Camps HSTI Conference

Economics Arkansas 

Summit

Jul-19 CNC Classes Summer STEM Camps

Homeschool 

partnership meeting                                                           

Makerspace Advisory 

Committee meeting 

Aug-19 CNC Classes AMS Classes

Open Enrollment 

Classes

Launch High School 

Aerospace Program Maker Event/Class

Sep-19 CNC Classes

AMS Classes    AMS 

Advisory Committee 

Meeting

Open Enrollment 

Classes

ITC Stakeholder 

Meeting Maker Event/Class Robotics Competition

Oct-19

CNC Classes    

Advanced CNC 

Classes AMS Classes

Open Enrollment 

Classes

Tech Talk/Innovation 

Showcase Maker Event/Class

AR Community 

Colleges Conference 

UAS Summit

Nov-19

CNC Classes    

Advanced CNC 

Classes AMS Classes

Open Enrollment 

Classes Maker Event/Class

Dec-19

CNC Classes      CNC 

Advisory Committee 

Meeting Maker Event/Class

Jan-20 CNC Classes

Homeschool 

partnership meeting                                                           Maker Event/Class

Arkansas STEM 

Conference

2
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Feb-20 CNC Classes AMS Classes

Open Enrollment 

Classes

Maker Event/Class   

Makerspace Advisory 

Committee Meeting

NPC/CCA STEAM 

Conference

Mar-20 CNC Classes AMS Classes

Open Enrollment 

Classes Maker Event/Class Robotics Competition

Apr-20 CNC Classes AMS Classes

Open Enrollment 

Classes

Tech Talk/Innovation 

Showcase Maker Event/Class

Regional UAS 

Symposium

May-20 CNC Classes AMS Classes

Open Enrollment 

Classes Maker Event/Class

Jun-20 CNC Classes AMS Classes Summer STEM Camps HSTI Conference

Economics Arkansas 

Summit

Jul-20 CNC Classes AMS Classes Summer STEM Camps

Makerspace Advisory 

Committee meeting 

3
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May 15, 2018

Dr. Maria Markham:

Always Advancing to Protect What's Important

Berry Global supports National Park College's application for a Regional Workforce Grant to continue
to develop its Innovative Technologies Center.

The center would provide the region with highly skilled workers in four broad advanced technology
areas:

1) Advanced Manufacturing
Specifically Plastics Manufacturing

2) Automation
Sensors &Instrumentation, Programmable Logic Controllers, Robotics

3) Computer Coding
Computer Aided Drafting/Computer Aided Manufacturing, Coordinate Measuring Machine
Software

4) Research &Development

Advanced manufacturing is a growing industry sector that requires highly-skilled workers now and in
the future. We support National Park College's efforts to ensure that current and future workers have
the opportunity to learn the technical skills needed to be successful.

The Berry Global Hot Springs Plant has worked with NPC for many years to ensure that the necessary
training is available for our employees. We worked with the teams there to help develop a
IVlanufacturing Technnlogycurriculum that has proven to be very effective. While manufacturing
basics are important, we also need a local source of instruction on plastics manufacturing. Currently
am forced to recruit from out-of-state colleges in an effort to retain the skills necessary to run our
business.

Business and industry require employees equipped with 215Y century technology skills. This Innovative
Technologies Center will support core needs of business and industry in the West Central Arkansas
region. We need to further develop this center now. We should not wait and potentially lose
momentum. We support this plan as something the local workforce desperately needs.

Sincerely,

n ~ ~i~x 
(!

Laura Brody
Human Resources Manager



 

 
www.hotspringschamber.com 

 

May 15, 2018 

 

Dr. Maria Markham: 

 

The Greater Hot Springs Chamber of Commerce supports National Park College’s application 

for a Regional Workforce Grant to continue to develop its Innovative Technologies Center. 

The center would provide the region with highly skilled workers in four broad advanced 

technology areas:  

1) Advanced Manufacturing  

CNC Machining 

2) Automation 

Sensors & Instrumentation 

Programmable Logic Controllers 

Robotics 

3) Computer Coding 

Computer Aided Drafting/Computer Aided Manufacturing 

Coordinate Measuring Machine Software 

Other TBD 

4) Maker Space  

Research & Development 

Industry Prototyping 

 

Advanced manufacturing is a growing industry sector that requires highly-skilled workers now 

and in the future.  We support National Park College’s efforts to ensure that current and future 

workers have the opportunity to learn the technical skills needed to be successful. 

 

Through the Hot Springs Chamber’s business retention and expansion efforts in Garland County, 

workforce issues remain the most relevant obstacle that local employers face. The Chamber 

applauds any effort to modernize the education system through innovative technologies to 

provide today’s skills for today’s workforce. 

 

Business and industry require employees equipped with 21st century technology skills.  This 

Innovative Technologies Center will support core needs of business and industry in the West 

Central Arkansas region.  For these reasons, we support this plan as it is both timely and relevant 

to the local workforce needs. 

 

Sincerely,  

 

Gary Troutman 

President & CEO 

Greater Hot Springs Chamber of Commerce 



 
7152 CENTRAL AVENUE 

HOT SPRINGS, ARKANSAS 71913 

PHONE (501) 525-0268 

FAX (501) 520-0472 

 

May 16, 2018 
 
Attn: Dr. Maria Markham 
 
Ref: National Park College – Innovative Technologies Center 
 
Dear Dr. Maria Markham,  
  
We at CMT Inc. strongly support National Park College’s application for a Regional Workforce Grant to extend 
the operations of its Innovative Technologies Center. 
 
The center has provided the region with baseline training for skilled workers, specifically in CNC Machining and 
CAD/CAM Manufacturing applications. There is a serious shortage of persons in the area who have training to 
support them transitioning into these types of jobs. The center has developed training programs that support 
the region’s needs, at a baseline level. The next steps in the development of these programs should be to 
extend the depth and the breadth of the training courses in order be even more effective. CMT will continue to 
support this effort, and ADHE will need to continue support also.  
 
CMT Inc. and other manufacturing and aerospace related businesses in our area have a need for employees 
skilled in the subjects provided by this program. We need to be able to hire people who have training in these 
areas, so we can compete globally and grow our business.  More specifically, we utilize the following 
equipment and processes at CMT in our aerospace parts production business: 
 
CNC Machining – CNC Milling and CNC Turning  
CAD / CAM – Using MasterCam, Catia, and Verisurf software. 
 
Virtually every part we make is impacted by machinery or systems that require maintenance and operation 
related to the core technologies covered by this NPC program. NPC’s Innovative Technologies Center will 
allow CMT to interface with other companies, students, suppliers, and community members in an environment 
that is currently not available in our region. Interacting with students in this environment will also allow 
companies an opportunity to strengthen relationships between education and industry in our region.  
 
This Innovative Technologies Center will support core needs of business and industry in the West Central 
Arkansas region.  For these reasons, I support this plan as it is both timely and relevant to the local workforce 
needs. 
 
Sincerely, 
 
 
 
Tom Butler 
President 
Craft Manufacturing and Tooling, Inc 



 

May 14, 2018 
 
Dr. Maria Markham: 
 
Hot Springs School District supports National Park College’s application for a Regional 
Workforce Grant to continue to develop its Innovative Technologies Center. 
 
The center would provide the region with highly skilled workers in four broad advanced 
technology areas: 

1) Advanced Manufacturing - CNC Machining 
2) Automation - Sensors & Instrumentation, Programmable Logic Controllers, 

Robotics 
3) Computer Coding - Computer Aided Drafting/Computer Aided Manufacturing, 

Coordinate Measuring Machine Software, Other TBD 
4) Maker Space - Research & Development, Industry Prototyping 

 
Advanced manufacturing is a growing industry sector that requires highly-skilled 
workers now and in the future.  We support National Park College’s efforts to ensure 
that current and future workers have the opportunity to learn the technical skills needed 
to be successful. 
 
Hot Springs School District is a proud partner of National Park College.  Our students 
deserve the opportunity to interact with instructors and equipment as they explore 
careers for their future.  Our E.A.S.T programs have gained incredible experiences 
through this partnership that we look to grow.  Career and technical opportunities are in 
high need in our industries in this area. 
 
Business and industry require employees equipped with 21st century technology skills. 
This Innovative Technologies Center will support core needs of business and industry in 
the West Central Arkansas region.  For these reasons, I support this plan as it is both 
timely and relevant to the local workforce needs. 
 
Sincerely, 
 

 
 
Dr. Stephanie Nehus 
Superintendent 

Hot Springs School District  
400 Linwood Ave, Hot Springs, AR  71913 * 501.624.3372 * www.hssd.net 





 
 

Dr. Maria Markham: 
 
The College of Science and Engineering at Southern Arkansas University supports National Park 
College’s application for a Regional Workforce Grant to develop its Innovative Technologies 
Center. The center would provide the region with highly skilled workers in four broad advanced 
technology areas of:  
1) Advanced Manufacturing  

CNC Machining 
2) Automation 

Sensors & Instrumentation, Programmable Logic Controllers, and Robotics 
3) Computer Coding 

CAD/Computer Aided Manufacturing, Coordinate Measuring Software 
4) Maker Space  

Research & Development, and Industry Prototyping 
 
Advanced manufacturing is a growing industry sector that requires highly-skilled workers now 
and in the future. The above skills are highly sought after by employers in Southwest Arkansas, 
including major aerospace defense contractors. We support National Park College’s efforts to 
ensure that current and future workers have the opportunity to learn the technical skills 
needed to be successful. 
 
Southern Arkansas University recently partnered with National Park College to create a 
pathway for NPC graduates of Associate of Science Degree to transfer to Southern Arkansas 
University for the completion of a Bachelor of Science in the area of Computer Science as a first 
step. We are very interested in a more comprehensive partnership that will increase graduation 
rates in the much needed area of Engineering and Technology.  If NPC graduates learn the 
hands on skills sought after by potential employers, and provided by Maker Space, it will 
strengthen the possibility of their transition into a four year degree and their success in the job 
market thereafter.  
 
Business and industry require employees equipped with 21st century technology skills.  This 
Innovative Technologies Center will support core needs of business and industry in the West 
Central Arkansas region.  For these reasons, I support this plan as it is both timely and relevant 
to the local workforce needs. 
 
Sincerely, 

 
Abdel Bachri, PhD 
Dean of Science and Engineering College 
Chair of Physics and Engineering 
Southern Arkansas University 
Office: 870-235-4283. Email: agbachri@saumag.edu  

mailto:agbachri@saumag.edu


 

 

May 1, 2018 

 

Dr. Maria Markham: 

Triumph Airborne Structures supports National Park College’s application for a Regional Workforce 

Grant to continue to develop its innovative Technologies Center.   

The center would provide the region with highly skilled workers in four broad advanced technology 
areas:   

 Advanced Manufacturing 
 CNC Machining 

 Automation 
 Sensors & Instrumentation 
 Programmable Logic Controllers 
 Robotics 

 Computer Coding 
 Computer Aided Drafting/Computer Aided Manufacturing 
 Coordinate Measuring Machine Software 
 Other skills to be determined  

 Industrial Development 
 Research & Development 
 Industry Prototyping 

 

Advanced manufacturing is a growing industry sector that requires highly-skilled workers now and in the 
future.  We support National Park College’s efforts to ensure that current and future workers have the 
opportunity to learn the technical skills needed to be successful.   

As one of the community’s most desired employers, it is important for Triumph Airborne Structures 
future for the local college to continue to provide the needed education and training to our future 
workers to bridge the skills gap that we are experiencing. 

Business and industry require employees equipped with 21st century technology skills.  This Innovative 
Technologies Center will support core needs of business and industry in the West Central Arkansas 
region.  For these reasons, I support this plan as it is both timely and relevant to the local workforce 
needs. 

Sincerely, 

Allison Ramsey 

Allison Ramsey 

Director of Human Resources 

Triumph Airborne Structures 

 





Appendix D

YR 1 YR 2

A. PROGRAM LEADERSHIP SUPPORT COSTS 243,507 291,750 535,257

1. Personnel 233,755 278,750 512,505

     Salary 177,352 212,500 389,852

         -Director 55,668 68,000 123,668

         -Program Coordinator (Maker Space) 44,834 55,000 99,834

         -Program Coordinator (Automation/Robotics) 38,500 44,500 83,000

         -Part-Time Instructors 38,350 45,000 83,350

    Fringe 56,403 66,250 122,653

         -Director 20,240 24,000 44,240

         -Program Coordinator (Maker Space) 16,498 19,500 35,998

         -Program Coordinator (Automation/Robotics) 13,775 16,000 29,775

         -Part-Time Instructors 5,890 6,750 12,640

2. Travel 9,752 13,000 22,752

3. Other (Explain Below)

B. OTHER DIRECT COSTS 203,073 151,950 355,023

1. Equipment 26,050 26,050

         Cap Equip -  3D Scanner 26,050 26,050

2. Materials and Supplies 111,810 79,450 191,260

          Hand Tools & Accessories 8,860 14,000 22,860

          Electronic Supplies & Instruments 5,000 10,000 15,000

          Consumables & Project Supplies 17,000 35,000 52,000

          Makerspace Storage 7,800 7,800

          Sensors & Instrumentation 20,000 10,000 30,000

          Verisurf software for FARO Arm (10 license + instruct training 14,200 14,200

           A axis (4th axis for CNC Mill) 14,000 14,000

           Software updates/maintenance 10,450 10,450 20,900

           Additional Mastercam licenses 10,000 10,000

           Electrical wiring (4th axis CNC mill & Automated Mfg Simulation Install3,000 3,000

          Computer/Projector 1,500 1,500

3. Publication Costs/Documentation/Dissemination 22,113 22,500 44,613

       Social Media/Print Media/Radio 9,608 11,000 20,608

       Billboard 5,105 6,500 11,605

       Signage/Display 2,400 2,400

       Promotional Items 5,000 5,000 10,000

4. Consultant Services

5. Other (Explain Below)--Recurring Rent/Utilities 43,100 50,000 93,100

C. TOTAL DIRECT COSTS (A & B) 446,580 443,700 890,280

D. COST SHARING (Minimum 10% of C; up to $50,000) $50,000

Total Continuation Grant Budget 940,280

Regional Workforce Continuation Grant 
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